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A source told us recently ebout a tural South Caroline coun-
ty where & new company caroe ln and created 308 jobs.
Sounds good, =xcept for the Eact that only sbowt Bve of those

jobd ware filled by county residents. The pest were filled by com- -

muters and new arrivals,
Why? For the most part, county residents didn't bave the nec-

. essary skills to work et the new smployer. Tust a little anecdote

ta think about s we continue talking about the nesd for the

" Upstate to embrace the “knowledge sconomy.”

Ins recent weeka, we hiave listened to two discussicns celat-
ed 10 the Upsiate work force. One was sponsored by the
Greater Greeoville Chamber of Comtnerce and the ather
was held by WorkLink, which handles Workforce
Investment Board initialives in Anderson, Oconee and
Fickens counties. Both foruma addressed the rising impor-
tance of indlyidual skills in the econcmy.

Julin Hoyle of WarkLink points out that in 1935, 60 per-
cent of jobs were unakilled. In 2005, 68 percent of jobs
were akilled. '

Tt [s becoming more and more obvious that our averall educa- .

Hon mystem in lagging behind the trends that are shaping the
fiture economy. Politics snd buresucracy will undermine all the
flord talk sbout B kmowledge econoiny dnless the business com-
mumity forces change upon that svstem.

Ome way to force change is for businesces to becoms a partic-
fpant in the syste as 8 voonl consumer of educated warkers.
Toat the progeams that wark and demand more funding for their

. {Mifer Joud, constructive criticism of education prac-
ticea that don't work — and don't ketp re-clecting the same alate

It's all about skills

of achool board and General Assembly good ol boys that have
faiied 10 improve the syylem

WorkLink touts seversl programs that can help improve
workery skills, [t slso promotes WorkKeys, which messures
employability based om skills such s applied msthematics,
locating information and resding for information.

Bohk Brown of the 5.C. Employment Security Commission

. known that many businesses wse WorkKeys in hiring, but he

says it may also be wornth using with existing employees.
There's 0o paint in lebing current workerns' skills languish,
atthough that pometimes happens as humah resources polics
its atiention into newr hires.

Workers should elso keep in mind thet oew economic
realities glve them a great deal of leverage when it comes to
changing jobs, or even cacecrs. Bul that cuts both ways
Lifelong learning will no longer be a hobby for affluent
retirees, but » requirement for all adults whe want to main-
tain thelr standatd of Hving.

Waorkers need to demand resources from employers and the
education xystem thet #ill help them remein competitive.

Ta close, a brighter anecdote. Cansider Reliable Automatic
Sprinkler Co, in Pickens County. Pickens has » reputation
for outmigration commuting - residents who drive outxide
ihe county because there aren’t enough jobs to support the
local population.

Relinble's HE manager, Hoger Powell, says the company is
& heavy user of Workforce Investment Act resources. The
compeny employs S00 workers, with 500 coming fram with-
in Flckens County.




