SC WORKS i

WORKLINK
ANDERSON-OCONEE-PICKENS

WORKLINK WORKFORCE DEVELOPMENT BEOARD
A CONSORTIUM OF
ANDERSON, OCONEE, AND PICKENS COUNTIES
FOR THE IMPLEMENTATION OF PL 113-128

BY-LAWS

ARTICLE | - PURPOSE

A. To carry oul the intent and purpose of PL105-220 Waorkforce lavestment- Aot of
1098-00IA) PL 113-128, the Workforce Innavation and Opportunily Act, according
to the conscrtium agreement entered into between Anderson, Oconee, and
Pickens Counties, as the woddorse Javesiment—irea—0A) Workforce
Development Area designated by the Governor, with respect to the Weeklink
Waorkferce—lpvestment-Beard{WB) WorkLink Workforce Development Board
(WDB) responsibilities as defined in the Act.

B. To provide workforce investment activities, through local workiorce investment
developmeni systems, that increase the employment, retention, and eamings of
the participants and increase occupationa) skill attainment by participanis, and as
a result, improve the quality of the workforce, reduce welfare dependency, and
enhance the productivity and competitiveness of the Werkforce lnvestiment-Area

Workforce Development Area.
ARTICLE Il -BOARD
A. MEMBERSHIP

1. Number - [The total membership of the board shall be no greater than 24 25]
Membership from each county shall be to the degree possible in the same

WaorkLink By-Laws |

Comment [TA1]: This is the number of the
current board, without duptication

]




percentage as that county's percentage of the total population of all three
counties using the latest available census data. However, the chief local
elected officlals (County Council Chairs) may aller this representation 1o
ensure appropriate inclusion of federally mandated membership calegories.

2. Appointment — Members shall be appointed by the County Council Chairs of
the representative counties. Gempasitian- The composition of the WDB will be
in compliance with Section—347{b}2}-ot-the-Aet Seclion 107(b)(2) of the Act,
as wel! as additional criteria established by the Governor.

3. Term of Office — Following the appointment of the initial Board in which terms
will be staggered in periods of one, two, or three years respectively, Ferm the
term of office shall be for three years. Any vacancy in the membership shall be
filled in the same manner as the original appointment. Regardless of the date
of appoiniment, the term shall begin as of July 1 each year. A member shall
serve until histher successor has been duly appointed. There is no limit as to

the number of successive terms for which a member may serve.,

4,
appropriate- I -{ Comment [TAZ): Couacil chaiss agree that this
section is redundant, based on the definit:on of WDB
ition in ilem 2."Appot ¥
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5. Resignations — Any member may resign by written notice to the Chairperson
of the W18 WDB.

6. Removal of Members — Any member of the ¥WiB- Workforce Development
Board may be removed for cause by two-thirds affimative vole of the entire
membership of the WIB WDB. "Cause” for removal of a member under this
section shall be fraudulent or dishonest acts, gross abuse of authority, or
failure to discharge duties. Removal shall be established after written notice of
specific charges has been filed and the Board member so charged has been

given opportunity to refute such charges.

The County Council Chairs have the authority to remove board members in
the best interest of the WWIB WDB.

7. Vacancles —~ Vacancies within the Board or in any office shall be filled for the
unexpired term in the same manner as the position was originally filled.

B. OFFICERS

1. Chairperson —~ The Chairperson must be a representative from “Business
Secler business. The Chairperson shall preside at all meetings of the board
and execute on behalf of the board all official instruments and documents
authorized by the board. He/she shall appoint commitiees and call special
meetings as necessary. Hefshe shall preserve order and establish whether a
quorum is present at all meetings, and shall state every question coming
before the board, announce the decision of the board and decide questions of
order, The Chairperson shall be elected by majority vote of the members of
the board to serve a one-year term from dJanuary—1 July 1 through Becember
34 June 30,
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2. Vice-Chairperson - Members of the board shall elect a Vice-Chairperson,
which must be a representative from business. The Vice-Chair serves in this
capacity for one year. In the event that the Chairperson is unable to serve, the
Vice-Chairperson shall succeed to that office until the vacancy of the
Chairperson is filled by vote of the members of the board. When the
Chairperson is absent from a regular or special meeting of the board, or
unavailable at the time action on behalf of the board is necessary, the Vice-
Chairperson shall execute on behalf of the board all official instruments or
documents which have been adopted or authorized by the board. The Vice-
Chairperson shall serve for a term of one year, from Jasuary-4-through
Besember-3+ July 1 through June 30.

3. Other Officers — The board shall elect such other officers as they deem
appropriate or necessary lo fulfill the responsibilities of the board.

C. MEETINGS AND ATTENDANCE
1. Meetings - The board shzll meet a minimum of five {5) times per year.

2. Quorum - Forty percent {40%) (50%) of members in good standing shall

constitule a quorum for the purpose of transacting business. | .-{ Comment [TA3]: Council chairs request that the ]
quorum be established at 50%

3. Attendance — Members shall be expected to attend all meetings of the full
Waddarcelnvestimant-Board Workforce Development Board unless excused
from the meeting by the Chairperson. Excused absences must be for good
cause. Members must notify the staff If circumstances will prevent atiendance
at any meeting of the full WiE- WDB or its committees. Members who have
more than two (2) unexcused absences in a one (1) year period will be
considered to have resigned from the Y4B WDB. For purposes of delermining
who is present, any or all Members may participate in any regular or called
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special meeting by any means of communication by which all Members
participating may hear each other simultaneously during the meeting. Any
Member participating by such means is deemed present at the meeting.

4. Voling Authorily — Voles shall be cast only by duly appointed Board members
present. Persons sent to represent absent Board members and visitors in the
audience may participate in business discussions only If recognized by the
Chairperson of the Board; however, neither may make motions nor cast voles,
The Board is allowed to vote via electronic means for time constrained issues
that must be resolved prior to a face-to-face meeting. The item 1o be voted on
must be posted to the website for public viewing and the results must be
published. In the event that an electronic vote is held, the voting procedure
shall be the same as that of a face-to-face meeting

5. Notice of Meelings — All meetings of the Wadderse—lnvestment—Beoard
Workforce Development Board are open to the public and notice must be
given as required by the SG-FOIA-Ast South Carolina Freedom of Information
Act. Upon establishment of the meeting schedule, a notice will be sent to all
major stakeholders. All agendas of the Board will include the next meeting

date, time, and location.

D. COMMITTEES

The Chairperson of the Board shall appoint such operational committees, as
he/she deems necessary to effectively fulfill the purpose of the WHB WDB. The
Chairperson of the Board shall be an ex-officio member of each board commiltee.
A Standing Committee may be terminated, or consolidated wilh another

committee, by vote of the Board

WorkLink By-Laws 5



Standing Committees

e Executive Committee: The Executive Committee shall be comprised of the
Chairperson, Vice-Chairperson, immediate past board chairperson, the
president of Tr-County Technical College, and three at large members
appointed by the three County Council chairs from among the membership.
The Executive Committee may act on behalf of the full Board hetween
regular business meelings to expedite the decision-making process. Such
aclions by the Executive Committee will be reporied by the Chairperson of
the Board back to the full Board membership at the next regularly
scheduled business meeting and must be included in the minutes of the
Board's business meeting. The Executive Commitiee will act as the
Board's Personne! and Governance Commiltees.

o _Markating Committes:Creales, . publishes—and-implements—amarkebng
plan-for-the WIB, markets al-Wib-ribatvessealesa-comman-thema-thal
ensures-the-WiB-members Youth Council-pardrering-eonsorivm—service
providersbusinesses—andthe—community -undersiand—the—visionebthe
futvre forapd dbe role of all-players within- the -workioreedevelsprment
BY 1B

o Youth Geunsil Committee: Serves as the WHB-s-WDB's architect for a
comprehensive youth service delivery system in the WorkLink region.

o _Werkiorse Skille and Edueation One-stop  Operations  Committee:
Supports the alignment of entities that work in partnership to promote,

develop and organize on-going activities and services lo continually
advance the skills of the regional workforce. Also serves as the commitlee

which develops actions and implements stralegies to address business
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needs and increase business involvement in workforce development

activities.

Finance_Committee: Establishes annual budget; serves as audit and
moniloring committee; establishes and implements a plan to leverage and
increase the funds within the organization; establishes strategies for the
development of organizational products and services that can be sold to
generate unrestricted resources for the organization.

Persons with Disabilites Committee: Provides information and assists with
operationa! and other issues relating to the provision of services to

individuals with disabilities

Ad Hoc Committees

Ad Hog: Ascigred-ta-Wesderealoohesanibeirgoalsin-place as-long-as
work-is-necessary—nota-slanding commities. The Board may also create
such other standing or ad hoc commitiees as is deemed appropriate, from

time to time.

E. SUPPORT STAFF
Support staff will be provided from Wesbirk—\Weddorse—lavestment—Beard
WorkLink Workforce Developmenl Board resources to ensure minutes of all

meetings are taken accurately and are kept as a part of the permanent record.
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ARTICLE Il - ACTIVITIES
A. ADMINISTRATIVE RESPONSIBILITY

The County Council Chairs shall designale an administrative entity pursuant to
SectionHAU3HBUBHE Section 107(d)(12)(B)(i)(11} of the Act. Such designaticn
however, does not relieve the County Council Chairs of the liability for any misuse
of grant funds as described in Secliea—AAdNINEHY Section
107(d¥12)(BX1)(1}. An appropriale entity, which may be other than the
administrative entity will provide financial management services and staff to the
WHB- WDB in accordance with its fiscal policies and procedures.

The WHB- Workforce Development Board shall be appropriately staffed. Staff will
be provided by the Administralive Enlity as approved and budgeted for by the
WiB WDB.

Personnel Accountability — All employees shall be subject to approved personnel
policies or other approved standards of the Board. The executive committee of
the board shall conduct an annual evaluation of the WorkLink exesutive-dirsclar

Executive Director.

Financial Accountabllity — All financial records shall be kept in compliance with the
requirements of, and as approved by, the United States Department of Labor. An
annual report shall be rendered to each county governing body after the close of
each program year. An annual audit will be provided. The results of all audits will
be reported to the Board and the County Council Chairs.

B. REVIEW BY COUNTY COUNCIL

The operations of the WiB- WDB shall be delermined by the WiB- WDB
consistent with the Federal Regulations and South Carolina law as interpreted by
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the County Council Chairs. All activilies will be reviewed by the County Councils
of the respective counties. The Executive Director of the Board will be
responsible for developing contracts which implement Board decisions. The
Executive Director, or other designated official of the administrative entity, shall be
responsible for executing and managing contractual obligations.

ARTICLE IV — CONFLICT OF INTEREST
& Board membermay notcast a vole norpanicipate ik any-desision-making capadity,

immediala-famdy-diractly - represanis-nor-on-any—-mattaswhiskwauld-provida-any
Pursuant to Section 107{h) of the Act, “A member of the local board, or a membaer of
a standing committee, may not- (1) vote on a matter under consideration by the local
board- {A) regarding the provision of services by such member (or by an entity that
such member represents); or (B} that would provide direct financial benefit to such
member or the immediate family of such member; or (2} engage in any other activity
determined by the Governor to constitute a conflict of interest as is specified in the
State plan”. Each such conflict of interest shall be declared by the member and so
recorded In the official minutes. Any concerns or guestions that may arise during
meetings regarding conflict of interest may be directed to the Board Chalirperson for

clarification.
ARTICLE V - SPECIAL PROVISIONS

A, ROBERT'S RULES OF ORDER

Roberts Rules of Order shall apply in all procedural circumstances not covered in= - { Formatted: Indent: Lef: 025 ]

these by-laws,
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B. SUNSHINE PROVISION .

The Board and staff shall assure compliance with the Sunshine Provision of the Act,
as detailed in Section 107(e) of the Act

ARTICLE VI~ AMENDMENTS

These by-laws may be amended in any of three manners,

A. By-laws amendment initiated by the Board. The Board may submit a proposed
By-laws amendment to the County Councit Chairs. Such a proposal shall require
the vote of a majority of Board members, and shall require a minimum fifteen {(15)
day notification period, in which the proposed amendment is distributed to all
Board members for review. The County Council Chairs shall either approve,
deny, or modify the proposal submitted by the Board. If modified, the proposal
shall be sent back to the Board for comment. County Council Chairs shall
consider any comments from the Board prior to final approval.

B. By-laws amendment initiated by the County Council Chairs. The County Council
Chairs shall be authorized to submit a proposed amendment to the By-Laws to
the Board for review. The Board shall offer a recommendation of approval,
denial, or modification on the proposed amendment. Such Board action shall
require a vote by a majority of Board members, and shall require a minimum
fifteen (15) day notification period, in which the proposed amendment Is
distributed to all Board members for review. Alter considering the
recommendation submitted by the Board, the Counly Council Chairs shall
approve the proposed amendment, as originally written, approve the amendment
as modified by the Board, or deny the proposed amendment. If the County
Coungcil Chairs do not receive a recommendation from the Board within sixty (60)

WorkLink By-Laws 10
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days of submitling a proposed amendment for review, it will be deemed that the

Board has recommended approval,
C. By-laws amendment to comply with federal or state regulations. The by-laws
shall be automatically amended at any time {o conform to applicable state or

federal statutes and regulations. Such changes may be initiated by either the

County Council Chairs, or the Board.

WorkLink By-Laws 11

n



| These by-laws are adopled by the Geuniy—Geunsiis County Council Chairs of
Anderson, Oconee, and Pickens Counties, upon consideration of comments provided
by the WorkLink Board of Directors, as of the TBD and become effective as of the
TBD.

| ,Chair Date
WorkLink Workforce Development Board

County Council Chairs

Tommy Dunn, Chair Date
Anderson County Council

Wayne McCall, Chair Date
Oconee County Council

Jennifer H. Willis, Chair Date
Pickens County Council

WorkLink By-Laws 12
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SC WORKS

WORKLIN
¥-0CONEE:

WORKFORCE DEVELOPMENT BOARD
CONFLICT OF INTEREST DISCLOSURE FORM

Article IV of the WorkLink Workforce Development Board (WDB) By-laws addresses Conflicts of
Interest for board members, to include any subgroup performing duties on behalf of the WDB, in the
following manner:

Pursuant to Section 107(h) of the Act, “A member of the local board, or a member of a standing
committee, may not- (1) vote on a matter under consideration by the local board- (A) regarding
the provision of services by such member (or by an entity that such member represents); or (B)
that would provide direct financial benefit to such member or the immediate family of such
member; or (2) engage in any other activity determined by the Governor to constitute a conflict of
interest as is specified in the State plan™.

Each such conflict of interest shall be declared by the member and so recorded in the official
minutes. Any concerns or questions that may arise during meetings regarding conflict of interest
may be directed to the Board Chairperson for clarification.

By signing below, the signee acknowledges that he or she has read the conflict of interest definition and
policy outlined in the preceding paragraphs and pledges to adhere to this policy to the best of his or her
ability.

Signature: Date:

Conflict of interest Disclosure Form  (Rev. 972:2015)

13




SC WORKS
WORKLINK

WORKFORCE INVESTMENT BOARD
BOARD MEETING
June 10, 2015 - Minutes
Board Room - Martin Inn & Conference Center — Clemson University

Members Present:

Danny Brothers Doug Newton Stephanie Collins
Kristi King-Brock Jeff Trahan Pamela Smith
Patrick Pruitt Ed Parris Robert Halfacre
Mike Wallace Brooke Dobbins (via conference call)  Ray Farley
Members Absent:

Amanda Hamby Billy Gibson David Collins
Elaine Bailey Burriss Nelsan Butch Harris
David Bowers Mary Gaston Michael Keith
Mike Crawford Terence Hassan Jason Duncan
Ronnie Booth Richard Blackwell

Staff Present:

Trent Acker Patty Manley Brandi Runion
Jennifer Kelly Sharon Crite Windy Graham

Guest Present:

Karen Craven Steve Riddle AnnMarie Baker
Kal Kunkel Diana Goldwire Jennifer Campbell
Renee Alexander

l. Call to Order

Chair Brothers called the meeting to order, announced a8 quorum was present to conduct the business of the
Board however, due to time contraints all items requiring a vote would be given priority. Chair Brothers stated
the meeting was being recorded for processing of minutes, then welcomed everyone in attendance and
introductions were made by all.

. Approval of Minutes

The minutes from the April 08, 2015 meeting were emailed with the meeting notice and included in the meeting
packet. Chair Brothers called for any corrections or amendments to the minutes.

BOARD ACTION TAKEN: Robert Halfacre made a motion to approve the minutes as submitted, second by
Doug Newton. The motion carried with a unanimous voice vote.

Workforce Investment Board Meeting Minutes

06-10-2015
Page1of12
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Special Presentation

Chair Brothers stated due to changes in Board membership as required by WIOA, we have 3 Board members
whose term will be ending 6/30/15: Leon “Butch” Harris; Elaine Bailey; and Jeff Trahan. Chair Brothers stated
Mr. Harris and Ms. Bailey was not able to attend the meeting however, Jeff Trahan was in attendance and Chair
Brothers presented him with a plaque in appreciation for his service to the Board.

Director’s Report

A.) Local Area Designation Petition Update

Mr. Acker referred to page 11 and provided an update on the progress of the Local Area Desigantion
Petetion stating all of the necessary steps taken, signatures obtained and forms filed with the State as
required. Mr. Acker stated the petitions will be taken up by the State Warkforce Investment Board on
Thursday, 6/11/15 adding that WorkLink along with 12 other Local Area Workforce Boards will be
grandfathered in since we are in compliance and are not anticipating any surprises. As of 7/1/15 we will be
designated as a Workforce Development area under the Workforce Innovation & Opportunity Act.

B.) PY’15 Local Area Allocations

c.)

Mr. Acker referred to pages 45-46 which shows a comparison of budgets between PY’'11 — PY'15. Mr. Acker
reported that WorkLink is the 4™ largest workforce area in the State and received the 4" lowest amount of
funding noting that we received a 22-23% cut. The majority of they way the funding allocations are
determined are based on unemployment relative to other areas and the Worklink area’s unemployment
rate has gone down. One other item attributed to our decrease is the State held back more funds than have
been held back in previous years for State funded activities. In previous years the State had been
withholding only 5% but this year they held 15% as they are allowed to.

DEW — Local Area Agreement

Mr. Acker provided a very brief summary of the Local Area Agreement received from DEW stating COG
Directors employed a consultant to review the document from a legal standpoint and provide comments.
Mr. Acker reported he and staff are reviewing and will keep the Board apprised as the agreement continues
to be drafted.

D.) Board Membership Update

Mr. Acker provided a general update on the Board compaosition and certification, committees and elections
stating there would be very few change in requirements with implementation of WIOA. County Council
Chairs approved a new member beginning 7/1/15, Edgar Brown of Anderson County, who will be
representation of the Labor seat, and will attend first meeting on 9/9/15. Mr. Acker reported the County
Council Chairs chose to have a small board going forward stating we will have a 25 member board with 23
seats in that 2 members will have dual roles.

Workforce Investment Board Meeting Minutes
06-10-2015
Page 2 of 12
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Mr. Acker provided an update on the ADA enhancements stating he has engaged Mr. Workman with Trehel
who will be tackling the accessability at the entrance issues first and will then look at the funds available and
move forward from there.

V. Commiittee Reports

A.) Executive Committee

1) Business Services Positon

Chair Brothers reported as a result of reduced funding, the Executive Committee has made the decision
that the Business Services Position will remain vacant unti! further notice.

B.) Youth Council

Kristi King-Brock deferred to Karen Craven to report on the revised Transportation Policy and PYC
Incentive Policy.

1) Revised PYC Transportation Policy — PY’15 (add 75% Attendance)
Ms. Craven stated in an effort to hold students more accountable they are proposing a 75% attendance

rate vs. having students abide by the attendance policy of the training instution as currently stated in
the Supportive Services Policy.

BOARD ACTION TAKEN: Motion from the Youth Council for Board approval to revise the Supportive
Services Policy to make Transportation assistance available based on 75% attendance rate beginning
7/1/15, seconded by Stephanie Collins. The motion carried with a unanimous vote.

2) Revised PYC Incentive Policy — PY’15 (decreased)
Ms. King-Brock again deferred to Ms. Craven who referred to page 13 and provided explanation for the
revision of the Incentive Policy stating the request for the reduction is an effort to align with the budgets
for PY'15.

BOARD ACTION TAKEN: Motion from the Youth Council for Board approval to revise the Incentive Policy as
presented beginning 7/1/15, seconded by Mike Wallace. The motion carried with a unanimous vote.

3} Ourtreach Items for WIOA - Revised for PY'15
Ms. King-Brock referred to page 14 which is the revised PYC flyer for PY'15 and included for Board
members as information.

4) In-School Youth (Pilot) - Summer Work Experience Opportunity 06/15
Ms. King-Brock acknowledged Sharon Crite for efforts in the Pilot program reporting that PYC has
certified and enrolled 6 students from Crescent HS in the program who have a gold or silver WorkKeys, a
HS Diploma, dual credit credentials in Basic Electronics at Tri County Tech. Ms. King-Brock also
recognized Doug Newton with TTI| for agreeing to place 2 of these students in a work experience
opportunity and called on other Board members to help spread the word on work experience
opportunites.

Workforce Investment Board Meeting Minutes
06-10-2015
Page 3 of 12
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Chair Brothers recommended Board members be informed on how they might share this information
with other businesses. Ms. Craven deferred to Jennifer Campbell to provide a brief overview of the
process she uses to engage businesses.

Mr. Newton followed up stating the approach is very stream-lined and with these students being in the
electronics field they made for a very good fit for their facility.

5) PY’14 Local Youth Monitoring Report — Information
Ms. King-Brock stated the Youth Monitoring report was included on pages 15-20 for Board members
review.

6) Fact Sheet: Youth Program Changes for WIOA
On pages 21-22 Ms King-Brock stated the WIOA Fact Sheet regarding the Youth Program was included

and information on the changes was provided in the Finance report.

7) PY'14 Budget Mod #3 & PY'15 Negotiated Youth Budget
Ms. King-Brock stated Ms. Runion provided a details on these items during the Finance report.

C.) Workforce Skills & Education Committee

1) SC Works Operator Update
Jennifer Kelly referred to pages 23-26 and provided a brief update from the 5/20/15 Workforce Skills &
Education Committee meeting:

a) Partnerships
Ms. Kelly reported we are working on a partnership with AlM that has been proposed for SNAP
recipients stating this will allow us to leverage other rescurces in the community and help pay for
services by utilizing other sources. This will also allow us to have a process that we can refer
participants to other avenues for training & sources for payment for training and services and we
can utilize our funds for those most in need &/or hopefully toward supportive services.

b) Outreach
Ms. Kelly reported that monthly meetings are ongoing adding an additional mailer will be going out
soon since the first mailer recived a good return on investment. Ms Kelly stated staff will be
attending additional community meetings and networking as another avenue to outreach.

¢} Office Hours
Ms. Kelly provided an explanation for the request from the Operator to modify the office hours for
the Satellite Centers in Anderson, Easley, and Seneca stating the reason is to accommoadate staff
lunch breaks.

Board Action Taken: Motion from the Workforce Skills & Education Committee for the Board to approve
new office hours for the Satellite Centers as follows to allow for staff lunch breaks: Anderson and Seneca -
Monday through Friday, 8:30am — 12:00pm, 1:00pm — 5:00pm (closed for lunch); Easley — Monday through

Workforce Investment Board Meeting Minutes

06-10-2015
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Thursday, 8:30am — 12:00pm, 1:00pm - 5:00pm (closed for lunch). The Clemson Center will not be affected.
Seconded by Kristi King-Brock.

Discussion followed with Board members wanting to ensure there would be sufficient notification
and signage posted for participants and visitors. A question was also raised regarding the volume of
traffic during the 12pm-1pm hour in which Pat Pruitt the Seneca location does has high volume
between that hour and requested the Board consider a lunch hour of 1pm-12pm for the Seneca
Center. Following these discussions Chair Brothers called for a new motion.

Board Action Taken: Kristi King-Brock made a motion to approve new office hours for the satellite Centers
as follows to allow for staff lunch breaks: Anderson — Mon. through Fri., 8:30am - 12:00pm, 1:00pm -
5:00pm (closed for lunch); Seneca — Mon. through Fri., 8:30am - 1:00pm, 2:00pm — 5:00pm (closed for
lunch); Easley — Mon. through Thurs., 8:30am — 12:00pm, 1:00pm - 5:00pm {closed for lunch); The Clemson
Center will not be affected. Seconded by Stephanie Collins. Motion carried with a unanimous vote.

2} WIA Adult & DW Program Report
a) Usage Reports
Ms. Kelly stated the program usage reports are included on pages 27-31 as information for Board
members.

b) Success Stories
Ms. Kelly referred to pages 32-33 which are participant success stories for Board members to view.

c) Standards of Behavior Policy
Ms. Kelly referred to pages 34-35 and provided an explanation of recent events that have
led to the need to adopt a Standards of Behavior Policy to be posted for use in the Centers.

BOARD ACTION TAKEN: Motion from the Workforce Skills & Education Committee for the Board to approve
and adopt the Standards of Behavior Policy as outlined, seconded by Doug Newton. The motion carried
with a unanimous vote.

d) Training Cap

Ms. Kelly reported in previous years the Board set a cap on training funds at $5,000 per program
year not to exceed $10,000 per lifetime per participant within that policy, it is at the Executive
Director's discretion to approve case by case exceptions. Ms. Kelly gave Arclabs as an example as
their fee is $7,000 per program year for Welding. Ms. Kelly stated the WSEC was bringing a motion
that there be no more exceptions to the Training Cap stating it is due to reduction in funding and to
set precedent. Ms. Kelly added we are working with partners to identify additional funding to pay
for training that exceeds the $5,000 per program year training cap.

Workforce Investment Board Meating Minutes
06-10-2015
Page 5 of 12
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BOARD ACTION TAKEN: Motion from the Workforce Skills & Education Committee for Board approval that
there be no more exceptions to the Training Cap going forward unless lifted by the Board, seconded by Mike
Wallace.

Following discussion from Board members, Chair Brothers recommended amending the following
verbiage in the motion: “there be no more than 5 exceptions” and called for the motion to be restated.

BOARD ACTION TAKEN: Motion from the Workforce Skills & Education Committee for Board approval that
there be no more than 5 exceptions to the Training Cap going forward unless lifted by the Board, seconded
by Stephanie Collins. The motion carried with a unanimous vote,

D.) Business Partnerships Committee

1) Committee Update
Mr. Parris referred to page 36 and provided an update from the final Business Partnerships Committee's

5/14/15 meeting beginning with CJT stating currently we have 16 contracts in place.

Congratulations to our three Economic Developers for their efforts in the Work Ready Communities
Initiative, all three counties have attained 100% of the goals and are now Work Ready Certified Counties
and have received gold status

Mr. Parris stated there have been no new Rapid Response events to date which is good news. An
update was provided on the IWT RR Grants stating Kroeger Marine and Roylco Inc. have ended; AFR is
in the final stages; and Ulbrich Wire is ongoing with a wrap up date in late 2015.

Mr. Parris reported the Board approved the recommendation from the RFP Committee to bring the
business engagement portion of the OJT Program in-house and allow the case management portion to

remain with career counseling.

E.) Finance Committee

1) PY'14 Budget Overview
Stephanie Collins reported there was a great deal of financial information to cover and deferred to

Brandi Runion to provide financial update.

a) WorkLink Grants

Ms. Runion referred to page 37 providing a brief overview of the PY'14 In-House budget and stated
with a staff vacancy and other items not being spent as planned coupled with reduced allocations
we propose to modify the PY’14 In-House Budget and move $17,581 into contingency to carry into
the PY’15 budget:

¢ Decrease Travel by $6,000

* Increase Consumable Supplies by $565

e Decrease Non-consumable Supplies by $625

e Decrease Qutside Services by 52,050

e Decrease Auto Insurance by $205
Workfarce Investment Board Meeting Minutes

06-10-2015
Page6 of 12

19



» Increase Postage by $150

e Decrease Membership, Dues & Prof Fees by $325
e Decrease Training by $4,300

e Decrease Job Fair/Hiring Events by $1,500

e Decrease Indirect cost Pool by $3,291

BOARD ACTION TAKEN: Motion from Finance as a recommendation for the Board to approve modification
of the PY’'14 budget by $17,581 as presented, seconded by Doug Newton. Motion carried with a unanimous
voice vote.

Ms. Runion continued on page 37 which shows the Fund Utilization Rate through April Expenditures
at 71% for Adult fund stream, 72% for DW fund stream, and for 60% Youth fund stream with a goal
of 58%. Ms. Runion stated, since we have met our 70% requirement for Adult & DW a
recommendation is being brought that we remove the 90% expenditure rate requirement from
Henkels & McCoy with the reduced allocations received for PY'15. Ms. Runion stated currently we
are at 60% for Youth so we will keep the 93% expenditure rate requirement for them until we reach
70% however, if we reach 70% after May, we recommend removing that requirement as well.

BOARD ACTION TAKEN: Motion from Finance as a recommendation for the Board remove the 90%
expenditure rate requirement from the Henkels & McCoy Adult/DW grant since we have met our 70% Fund
Utilization Rate requirement and to evaluate the 93% expenditure rate requirement for the Henkels &
McCoy Youth grant once the 70% FUR goal has been reached, seconded by Robert Halfacre. Motion carried
with a unanimous voice vote.

Continuing on page 37 and page 38, Ms. Runion explained the transfer of funds if needed stating the
Insurance Reimbursement has a current balance of $3,857.41 which will be used for ADA upgrades
that Mr. Acker has been working with Trehel on. Ms. Runion reported per the COG, this needs to be
spent before June 30, 2015 however, since we are uncertain if the updates will be completed by this
deadline we propose a provisional vote that if the funds are unable to be spent by 6/30/15,
reclassify funds previously paid for out of the general budget to transfer into this reimbursement.
Those funds can then be de-obligated and added to the ADA upgrades in the PY'15 budget with the
contingency funds that are freed up.

BOARD ACTION TAKEN: Motion from Finance as a recommendation for the Board to approve that the
$3,857.41 budgeted to ADA upgrades be spent on something already paid for in the general budget if the
ADA upgrades are not able to be completed by June 30, 2015. ADA upgrades will then be put in the PY’15
budget with the contingency funds available from the transfer, seconded by Ed Parris. Motion carried with a
unanimous voice vote.

b) Henkels & McCoy Grants
Ms. Runion continued on page 38 which is the Adult/DW Grant and expenditures stating we have
been meeting with Henkels monthly to look at expenditures. Through April they have spent 76.32%
out of a goal of 75% and are right on target {This increases to 82.02% after the Mod#5 changes on

Waorkforce Investment Board Meeting Minutes
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page 39). We do have a maodification request #5 from H&M due to some staff vacancies that have
made funds available to move into Training and Training Support Materials line items. We also have
a deobligation request of DW funds to go in the PY'14 Contingency funds and ultimately into the
PY'15 Carryover funding. This deobligation is due to the low number of DW participants and the fact
that all DW participants served were paid for out of the DW-NEG grant that ends on 6/30/15. You
will see a slight increase in the Adult Grant with this modification due to an error on Mod 4 in profit
and indirect that was corrected.

With the deobligation comes a request to decrease the number of participants served for the
remainder of the year. The number of participants has decreased from 479 to 350 new. The overall
total to be served decreased from 1,069 to 957. This was not approved as part of Mod#5 that was
presented to WSEC and Finance so we will need a new motion to approve Mod H5.

BOARD ACTION TAKEN: Motion from Doug Newton to approve modification #5 as presented to transfer
funds from Staff Costs/Fringe into Operating, Training, and Training Support Materials, increasing the Adult
grant by $7,028 due to an error in Mod #4, deobligate $107,794 from the DW grant, and decreasing total
participants served from 1,069 to 957. Seconded by Ed Parris. Motion carried with a unanimous voice vote.

2) Ongoing Grants
13DWTO01 — Dislocated Worker National Emergency Grant
Ms. Runion referred to the DWT NEG on page 39 that is sub granted to Henkels & McCoy stating the
expenditure rate through April is 71.41% stating a modification was requested from DEW to transfer
$2,960 from OJT into Tuition, Books, & Supplies line item. An email approval was received and we are
waiting on the paperwork to finalize this grant.

13RR0OJTO1 — Rapid Response On the Job Training Grant

Continuing on page 39 is the RR OJT grant also sub granted to Henkels & McCoy, Ms. Runion reported
this grant ends on 6/30/15 adding that DEW has stated there will be no extensions on these grants. Ms.
Runion stated 81.46% has been spent through April and they anticipate spending 100% by 6/30/15
adding a modification was done as also shown on page 39.

Youth Grant

Ms. Runion referred to pages 40 which shows the Youth Grant through April stating they have spent
75.84% and are on target to meet the 93% expenditure rate by 6/30/15. Modification #3 was approved
by the Youth Council as well as via email by Finance and Executive Committees. Ms. Runion stated mod
#3 was essentially a move of funds between line items and did not effect the overall budget amount
adding the details can be found on page 40.

Ms. Runion referred to pages 40-41 and provided a brief financial update on each of the other ongoing
grants as follows:

e Rapid Response Incumbent Worker Training Grants
o Kroeger Marine in Oconee County & Roylco In Anderson County did not complee all of their
trainings and have been closed as their grants have ended.

Workforce Investment Board Meeting Minutes
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o Alfmeier, Fredrichs & Rath is ongoing with an end date of 7/31/15.
o Ulbrich in Oconee County has training ongoing and an end date of 12/30/15.

e local IWT - 14IWTO01
Page 40 shows the 10 companies awarded the Local IWT Grant funds which ends 06/30/15. Ms.
Runion reported we are still waiting on final reimbursement requests & program reports from
three companies.

e PY'14 Incentive Grant - 14INCO1
Page 41 shows the PY'14 Incentive Grant of $1,404 which is ongoing through 06/30/16. The
funds related to ADA upgrades will be paid out of the Insurance Reimbursement prior to being
paid out of this grant.

¢ Make It In America Grant (MiiA)
Ms. Runion reminded Board members this is a grant from DOL that ends 09/30/16. Monitoring
was completed by Ms. Runion and Ms. Kelly an the participating Technical Colleges in Iate April
and May and reports are scheduled to go out this week. Ms. Runion also noted several success
stories included on page 41 regarding this grant for Board members.

3) PY’15 Budget Overview

a) Worklink Grants
Ms. Runion referred to page 42 explaining PY'15 allocations were lower than expected reporting the

State took a cut in the following areas: Adult 8.75%, DW 19.71%, & Youth 8.74% and WorkLink
received a 22.09% cut in the following areas: Adult 18.4%, DW 30.47%, & Youth 18.60%.

Ms. Runion provided a brief overview of the proposed PY'15 WorkLink In-House Budget stating due
to the allocations that were received and the dwindling carryover in all funds, this budget has been
reduced from the prior year.

Under WIOA regulations, Ms. Runion reported local WIB’s will have the option to transfer up to
100% of DW funds to Adult funds vs, 50% with WIA stating the Finance Committee recommends
approving a transfer of 64% of DW funds to Adult in PY'15 adding this will be reevaluated and
possibly adjusted with carryover funds at the September Board meeting.

BOARD ACTION TAKEN: Motion from Finance as a recommendation for the Board to approve the PY’'15
Budget as presented to include transferring 64% of the DW funds to Adult funds as well as the adjustment
of Outreach and ADA upgrades that are deobligated from the PY'14 budget if needed, seconded by Robert
Halfacre. Motion carried with a unanimous voice vote.

b) Henkels & McCoy Grants
Ms. Runion continued to page 43 which shows a snapshot of the PY'15 Adult/DW Operator Grant

that includes some Staff costs and Operating expenses stating a detailed report is included on pages
47-48.

Workforce investment Board Meeting Mirutes
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BOARD ACTION TAKEN: Motion from Finance as a recommendation for the Board to approve the PY'15
Operator Grant of $90,000 as recommended by the Workforce Skills & Education Committee and RFP
Committee, seconded by Doug Newton. Motion carried with a unanimous voice vote.

The PY’15 Adult/DW Program Services Grant snapshot is located on page 43 with the details of this
grant on pages 49-53. Ms. Runion reported WIOA regulations present a couple changes to the
Adult/DW Program; 1) Opportunity to transfer up to 100% of DW funds to Adult funds; 2) Changes
in eligibility - restricted to those that have Basic Skills deficiency, low income, or are on public
assistance. Ms. Runion also stated several items to note are:

¢ Reduction in staff
Reduction in training
Workshops not being offered by outside providers
Adult Education MOU’s are not finalized
No transportation and childcare Supportive Services currently included

O 0O O ©

Ms. Runion added there is a recommendation from a Workforce Skills & Education Committee
member that if any funds become available that we reinstate the Supportive Services for those most
in need.

Kal Kunkel stated this option still warrants the lay-off of one Henkels & McCoy staff person, however
Henkels & McCoy is working on other options in hopes of being able to retain that person/position.
Mr. Kunkel also reported they are continuing to negotiate MOU'’s with Adult Education Centers to
move away from annual rates to a per participant rate.

BOARD ACTION TAKEN: Motion from Finance as a recommendation for the Board to approve the PY'15
Adult/DW Program Services Grant of $829,230 as recommended by the Workforce Skills & Education
Committee and RFP Committee, seconded by Doug Newton. Motion carried with a unanimous voice vote.

Ms. Runion stated a snapshot of the PY'15 Youth Grant is shown on page 44 and the full details
located on pages 54-58. Ms. Runion reported WIOA also presents a few changes to the PY’15 Youth
Grant:
» Increase of Youth Program funds to be spent on Out of School Youth from 30% to 75%
e At least 20% of Youth Program funds to be spent on Work Experience stipends and staff
development costs.
e Ageincrease from 17-21to 17-24
s Qut of School Eligibility change:
o No longer includes low income as a criteria, it is now a barrier
o Emphasis on individuals with disabilities
e New Youth Program Elements are: Financial Literacy, Entrepreneurship, emphasis on Career
Pathways and Post-secondary

Workforce Investment Board Meeting Minutes
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BOARD ACTION TAKEN: Motion from Finance as a recommendation for the Board to approve the PY'15
Youth Grant of $700,000 as recommended by the Youth Council and RFP Committee, seconded by Doug
Newton. Motion carried with a unanimous voice vote.

Ms. Runion continued on page 44 and reported on the following additional grants that have been
applied for:

Adult Ed Grant
SCDEW announced a grant opportunity to award 1 WIB in each Region a grant. We applied for this
grant in our area however, the Greenville WIB was awarded this grant.

Mr. Acker added the State was divided into 4 Regions for the purpose of this grant and in our Region
all 4 WIB's applied as opposed to other Regions where maybe only 1 or 2 WIB's applied for the
grant.

AIM Collabortation

A potential collaboration with Anderson Interfaith Ministries as mentioned in the Warkforce Skills &
Education Committee update. WorkLink staff have met with AIM staff to discuss opportunities to
collaborate on funds they have received for training.

Sector Partnership Nation Emergecny Grant (SP NEG)

The State applied for the SP NEG grant on behalf of 6 local Workforce Investment Boards (Worklink,
Greenville, Upstate, Upper Savannah, Trident, & Lowcountry) for a total of $2,474,223 to be split
among the 6 WIB's for a grant period of 6/30/15-6/30/2017. This grant is for Regional Planning,
Occupational Training (including IWT), Supportive Services, On-the-Job Training, & Admin Staff Costs
for Finance Director and Program Director. This grant will be able to serve dislocated workers who
have been unemployed for at least 27 weeks or have been categorized as likely to exhaust their
unemployment insurance.

F.) Strategic Plan

1) Ad Hoc Committee Report
Chair Brothers stated this an opportunity for the Strategic Plan Ad Hoc Committee Chair, Ed Parris, to
present the goals and objectives that were created by the committee. Mr. Parris deferred to Mr. Acker
to provide report and explanation.

Mr. Acker referred to pages 59-61 reporting there have been two meetings held by the Strategic Plan ad
hoc Committee to address the items in the Strategic Plan that is being developed for us. The goals and
objections as shown on pages 59-61 have been revised from what was developed and will need to be
assigned out to Committees to make final decisions and strategies. Mr. Acker stated in the coming
months, staff will be ironing out the details to ensure they land in the appropriate Committees and
providing any technical assistance needed. We anticipate presenting the final plan at the September
Board meeting.

Workforce Investment Board Meeting Minutes
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VL.

Other Business

Mr. Acker reported this is the last meeting of the Workforce Investment Act Board for WorkLink. Beginning
7/1/15 the new Workforce Development Board under the Workforce Innovation & Opportunity Act will be
certified but the Board will not be in place since we do not have a meeting scheduled until 9/9/15. After seeking
guidance from the State, Mr. Acker explained in the interim, this Board needs to designate the current Executive
Committee to be the transitioning body to make any decision that might be necessary before the next meeting.
The recommendation from staff is to to appoint the members of the exisiting Executive Committee as the
decision making body until the first WIOA board meeting is held in September. The members of the committee
would be: Danny Brothers, Robert Halfacre, Ray Farley, Burriss Nelson, Richard Blackwell and Ronnie Booth.

BOARD ACTION TAKEN: Motion from Ed Parris as a recommendation for the Board to approve Danny
Brothers; Robert Halfacre; Ray Farley; Burriss Nelson; Richard Blackwell; and Ronnie Booth, to serve as the
Executive Transition Committee, seconded by Mike Wallace. Motion carried with a unanimous voice vote.

VIl

Following this vote, Chair Brothers excused Brooke Dobbins from the meeting and noted for a matter of record
@ 43:45 minutes there was no longer a quorum therefor the Workforce Investment Board meeting was
entering into an informational session,

Board member Ray Farley joined the meeting @ 44:35 minutes therefor a quorum was present and the
meeting continued as a business meeting.

The meeting proceeded from this point with Committee upates for reporting and information and Special
Presentation.

Pat Pruitt acknowledged and introducted, Diana Goldwire, SCDEW Area Director to Board members stating Ms.
Goldwire covers 6 Regions in the State from the Columbia-Midlands area to the WorkLink area.

Adjournment

With no further business to discuss the meeting was adjourned at 2:29pm.

Respecifully submitted by: Patty Manley, Office Manager
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SC WORKS | iisiessies
WORKLINK
ANDERSON-OCONEE-PICKENS

WorkLink Director's Report — 9/9/15

WorkLink Staffing Changes

The posting period for the WorkLink Finance Director position ended on 8/4/2015. An ad hoc hiring
committee of Stephanie Collins, Robert Halfacre and Danny Brothers is in the process of reviewing the
applications (with the assistance of staff) and will move forward with the process as quickly as is
reasonable.

Local Area Designation Process

As of July 1, 2015 the WorkLink region has been officially designated as a Local Workforce Development
Area under the Workforce Innovation and Opportunity Act of 2014. In addition, the WorkLink Board has
been certified as the Local Workforce Development Board by meeting all required membership
obligations.

Evolve SC

The SC Department of Employment and Workforce has issued a pilot program through which companies
may partner with their local technical college to apply for grant funding to train incumbent workers, and in
some cases, new employees.

The grant application must be submitted by the technical college and the deadline for submission is
10/1/2015.

ADA Construction

After processing the required paperwork, work will begin soon on the ADA upgrades required to enhance
the entrance of the Clemson SC Works Comprehensive Center. The work will include upgrading the
clearance between the entrance columns and the building, modifying and properly labeling ADA parking
and installing an ADA compliant threshold for the main entrance door.

Work Ready Communities

The South Carolina Certified Work Ready Communities initiative has been extended through June 30,
2016. The WorkKeys tests and the Talent Assessments will continue to be covered under the ACT state
contract and free to job seekers as they have been since the beginning of the initiative. To date, 33 of 46
counties in South Carolina have been certified.

~
AmericanJobCenter rnet
An Equal Opportunity Employer/Pragram, Auxiliary aids ond services ore availoble upon request to individuals with disabifities,
1376 Tiger Blvd Suite 102 Clemson SC 29631 864.644.1515 F. Bb4.646.2814 Relay Service Dial 711 (TTY)}

worklink.sgaorks.org
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BRINGING EMPLOYERS

SC VJORKS I AND JOB SEEKERS TOGETHER

WORKLINK
ANDERSON-OCONEE-PICKENS

Below is a list of the recent meetings, training sessions and events that the WorkLink staff has
participated in since the last board meeting. This list is not comprehensive, but includes many highlights
of the staff’s interactions with our partners and the community at large.

Meetings | Training Sessions | Events

BSIT Meeting — 6/19/15

Succeed SC Taskforce Meeting — 6/25/2015

Pickens County SHRM - 6/25/15

Anderson County Hiring Event — 6/26/15

PY 15 Statement of Work and WIOA/Technical Assistance Orientation with PYC - 6/24/15
Make it in America Conference Call - 6/30/15

Administrators’ Meeting — 7/8/15

Statewide Business Services Meeting — 6/30/15

Statewide Youth Coordinator Meeting — 7/15/15

Upstate Regional Forum — 7/16/15

Pickens County Hiring Event — 7/17/15

Informal Work Experience Monitoring (In-School Youth Pllot) 7/21-22/15
ADA Training for Local Governments — 7/21/15

Meeting with Dream Center of Pickens County 7/22/15

SWIB Board Governance Meeting - 7/23/15

Oconee Small Business Resource Fair— 7/28/15

Qutreach meeting with New Foundation Group Home, Anderson — 7/30/15
Career Pathways Meeting with TCTC and Adult Ed. - 7/30/15
Administrators’ Meeting — 8/12/15

QOutreach meeting with Regional Director-Department of Social Services — 8/13/15
Evolve SC Local Meeting — 8/13/15

BSIT Meeting — 8/14/156

WorkKeys Presentation Meeting TATT — 8/17/15

United Way of Anderson County Education Vision Council Meeting — 8/24/15
SC Workforce Leadership Team Meeting - 8/25/15

Succeed SC Taskforce Meeting — 8/26/15

SCWOS Eligibility Training — 8/25/15

Pickens SHRM - 8/27/15

Oconee Hiring Event — 8/28/15

Anderson SHRM Event - 9/1/15

Pickens County Business and Education Alliance Meeting — 9/1/15
Meeting with TAA Regarding Covidien Closure — 9/2/15

Presented in the MIIA Peer-to-Peer Conference Call — 9/3/15
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P.O. Box 995 Nikki R. Haley

1350 Gadsden Street Governor
Columbia, SC 29202 Cheryl M. Stanton
dew.sc.gov Exccotive Director
July 1, 2015

Mr. Steven Pelissier

Excculive Direclor

SC Appalachian Council of Governments
Post OlTice Drawer 6668

Greenville, South Carolina 296006

Re: Worklink Local Workforce Developiment Area Designation and Board Certification

Dear Mr. Pelissier:

Congratvlations! The Worklink Local Workforce Development Area has mel all requirements to be
designated under the Workflorce Innovation and Opporiunity Act (WIOA) for program years 2015 and
2016. WIOA requires the designation of local worklorce areas in order for the State to reccive Adult,
Dislocated Worker, and Youth funding under Title 1, subtitle B, and further provides for the appointment
and certification of a local workforce development board in each local area.

Local area designation and board certification is assessed by SC Department ol Employment and
Worklorce stall according to WIOA Scctions [06{b) and 107(a)-{c). The Worklink Loca! Workflorce
Development Area operated under the Worklorce Investment Act of 1998 (WIA), performed successfully,
and sustained (iscal integrity lor the two years preceding the enactment of WIOA. Additionally, the
Worklink Workforce Development Board consists of majority business members with optimum policy-
making or hiring authority, and other members as slatutorily required.

Effective July 1, 2015, the Worklink Local Worklorce Development Area and Board must comply with
the requiremenis of WIOA. Should you have any questions or need additional assistance, please contact
Nina Staggers, WIOA Project Coordinator, at 803-737-0543 or nstageersirdew.se.gov,

Sincerely,

Rebecca Battle-Bryant, Ph.D
Assistant Exccutive Director
Workforce and Economic Development

cc: Trent Acker, Executive Direclor
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EVO LVESC

Qsub-committee Members
OSub-Committee Purpose
OEvolvesC Concept

OEvolveSC Framework

OGrant Parameters/Requirements
CiGrant Process

OEvolveSC Flowchart

QEvolveSC Reimbursement Process
OEvolveSC Proposed Metrics
Blquestions

Sub-commitiee Members Sub-Committee Purpose

* Mike Buchman: Co-lead (Grant Parameters/Requirements, Grant
Application, and Documentation Workgroups)

¢ Brad Neese: Co-lead (Grant Pararneters/Requirements and Grant

Application Workgroups) .

+ Susan Pretulak: {Grant Parameters/Requirements and Grant Application TO d eve ] 0 p t h e p rocess by Wh |Ch
Workgroups) .
Zack Nickerson: Grant Parameters/Reguirements Workgroup b usinesses Can access EVO IVESC
Rebecea Battle-Bryant: Grant Process and Documentatlon Workgroups . .
Faige Childs: Grant Process and Reimbursement Workgroups tl'a ni ng g ra ntS .

Rick Cothran: Grant Process and Documentation Workgroups
Vanessa Gill: Reimbursement Workgroup
Kim Burke: Reimbursement Workgroup

*NOTE: All committee memberswill participate in marketing the
program

shEs el e | & *e
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EvolveSC Concept EvolveSC

Framework

I GUSINESS & TECH
COLLEGE COLLARDIRATE
10 DESIGK EH

Provide an opportunity for businesses LTI
that do not meet the criteria for other
subsidized training programs {i.e.
readySC or Rapid Response) to have
access to funding for specialized
training programs.

DEVY PROVIDES
BUSINESS FLINDING
Frait THAINING

ORKERS

Grant Parameters/Requirements Grant Parameters/Requirements Cont.

Businesses seeking specialized training programs will
be reviewed against the following criteria;

Applications will be completed by the

business and or consortium of businesses a. Wages equal to or greater than the average for the

with the Technical College based on high- occupation in the region.

demand, emerging or specialized training b. Number of new and existing employees.
required to support the business or ¢. Current tax status.

consortium of businesses’ outlined d. I;;kgti;lig]bllity for other state funded training
needs.

e. Upward movement/career pathway.
f. Cost per participant.




Grant Process

Business/cansortium of businesses and the Technical College will
complete an application and submit to Michael Buchman, Director
of Economic Development at SCDEW

a. Panel meet to screen applications within 5 business
days of application receipt.

b. Panel members: Mike Buchman, Brad Neese, and the
Chalr of Continuing Educatlon Deans Peer Group (TBD).

¢. Approval of applications will come from the State
Workforce Investment Board (SWIB). Determinations
will be Issued to the 5C Technical College System, and
Business requesting tralning from the SWIB.

9/4/2015

EvolveSC Flowchart

Evolve SC Reimbursement Process

EvolveSC Proposed Metrics
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Faderal 1D#: 23-1535502

Grant #: 14Y435H3
Requast for Paymant #: 150311011
Subgrantee Name: Henkels & McCoy. Inc
Attention: Kate Melady
Address: 2268 Colection Center Drive
City, State, Zip Coda: Chicago, IL 60693
Grant Name: WA Youth
Geant Perlod: 7/1/14-6/3015
OriginaliModification #:
Payment Type:
{M:Monthly Request, F=Final Payment) M
Month Ending Date: 5/25/15-6/30/15

¥ st (0000,
Grant Balance: §2.567

—— e — - B g e e o

BALANCETD | _ACCRUED

EXPENDITURES L BUDGET Budget 15”%“ wmunlszggme DATE Exrsu:rruns osut;n'nou
T woom | Meaw | |
N 525650 | JuneFinal | T 1T LI O
Stalf Costs (00) | 1 | .
o I — ] S E— . — f L — _|
Salarles. o Lee [ ames|  aoe0 sty | 3wz0| o 2am| | |
Frings Beneflls 0108 107,557 104,485 | 10349 | 105,750 [1,285) ] |
STAFF COSTS TOTAL | $438.572 $425155°  $41,259 | S0 $423.870 $1.185 50/ 30
OPERATING COSTS ) B e T ] B | RS T | B B
|1.1 Facility Rent, Utiities, Maintenance, ste. 11| 0 0 0 |
'1.2 Staff dable Sugplies & Matarial 12 3027 4,500 79 17 5039 {535 |
W%MIE?::@ TEmchens, | 70 I 1
Frenee) R BT s0)  am 2,084 251 1,586 | I
1.4 Copy 8 Print Expenses sva e 4200 b L NBD e OTE T AT D 556 | et
1.5 Communicabons (Prore. Fax. inteimet etc | 15 10.581 | 10,581 606 629 7.942 2,829 |
1650 Travd 18 18818 18,186 560 M8 16,074 | 112 |
1.7 Staff Taining / Technical Serdces Costs ! |
{Conl. Training. etc.) | 17 2.400 3.900 -0 30 680 |
1.8 Non-Expendable Equipmen| Purchases | | ]
iCornputers. software, ets.) 18 64 8844 o] I 1 =, 48 R I 1
1.9 Postage {Stamps, FedEx, aic ) 9 3493 3483 649 &3 2973 520
__OPERATING COSTS TOTAL $51,481 $54.584)  $5738 $1.344 $4E.634 $7.890 30 30
TRAINING COSTS T | 1 1 i
12.1 W1 Customer Supglies & Materals Costs = 2.1 3.700 10177 | 5187 982 8,370 807
22WiCustomer BockCosts | 21 | 5.985 5985 o 1 zess] ax2| o]
|2.2 Wi Customar Cradential Exam Faes | i |
{C.N.A, GED, TABE, WorkKeys, etc.) 23 12,925 12825 3,783 36 1283 85
. Other TABE Assessment | 74 _1825 1825 L 1828 0
Workeys zu L} 0 = L 0 s
Tuition Cost [Adult Ed Skill
UpgradeAGED} | 34 38758 | 38758 | 38757 | 1 0
Individual Training |
| Account/Voucher Coat 28 45824 46,624 11488 __4Bas7 {1,883) o -0 |
12.8 Wi Customer Work Experienca Costs | 29 29,728 20,744 8672 dn09| 2777 965
2.10 WI Customer Awards & Reesgnition Cosl{ 212 | 1600 S - F (v P (e e 1 | ST B00 e
2.11 W) Softwarg Licensa Coats 211 3.840 8840 | [ 3.840 3,000
| TRAINNGCOSTSTOTAL| | stadges]  s1s347a] 529130 | sades | sueser]  seew| 80 ",
SUPPORTIVE SERVICES COSTS |
31WICustomerlncentives | at | M| 34 12328) 1078 47.794 {10880
3.2 Wl Customer Transportalion Cests | 32 21.300 | 24300, 324 1074 _28_6QT . [a3a7y| ——
3.3 WI Customer Childcare Costs 33 1.440 240 | o0y 100 140 e
3.4 Training Support Materials [Lindorms, i
\Drug Screens. Background Chacks, atc.} 4 ) 2000 2000 ) __m 1578, a2
3.5 Wi Customer Emergency Assisiance |
{Rent. Car Repatr, eic.} 33 1,750 1.750 863 1.364 386
.. SUPPORTIVE SERVICES TOTAL $63.604 $65404 316,799 | $2462 $79.444 -514,040 50/
TRAININGIPROFESSIONAL FEES/PROFIT |
4.1 Profit {Professicnal Fea - 4%) Can be tied
to Performanca 41 .84 kTR AB85) a4 M8 215 =i
4.2 Audit Fes 41 o sus|  sma sae| ] - 1T P 1 [ o [
4.3 Indirect Costs 43 61,129 61,129 8,146 785 B3, T49 380 i |
T TRAININGPROFEESIONAL | | | |
FEES/PROFTT TOTAL i $101,378 5101378 $18,119 $1.250 $100,783 $535 | [ ‘
TOTALS T T sao0000 | s7e9090 | stiipa2 | $ioMz | sToTaAsz 2% | W | w |
| cartly that this fs a courect of expandiures for the period identfied sbove and that the approprisis documentation ko support hase costs 1 atiached.
Adddgorialy all papenses ckymed are made n complance with federal, state, and local statutes and reguiations and are in accordance with tha apprt 95 68V Goa‘ qs?b &

Authorized Officlal ta Sign; Sua Gretchen Date b \ \

Goaldo Serve, 1957 RS
PYIY Served - 198 (lo were In-Schosl ) 2



Fix sept formulas JULY
* 8.3%
Contract Cumulative Remaning
Line ltem Amount 1603-11000 Cost YTD Balance

iReglonal:Manager{Kal/KunKel} | 515,125.76 1,551.20 $2,036.27  $13,089.49
[FiscalRep (Mariah Yocum) $7,442.24 0.00 $1,213.52 $6,228.72
hﬂmm.ASsistanm[m‘larlbtjte McDoenaid) ‘ $4,992.00 252.00 $540.00 $4,452.00
[Pr;og’nam Manager.li{Karen Craven) | $57,324.80 3,818.88 $7,001.28  550,323.52
lLead Gareer Coach (Ann Marie Baker) $45,489.60 3,044.34 $5,581.29 $39,908.31
“areer. Coach (Chiristina MeCurry-Cobb) $40,206.40 2,783.88 $5,103.78 $35,102.62
;Gareeh-@o'aéﬁ-(-mmlfé Smith) $38,958.40 2,656.44 54,870.14 534,088.26
f@reer Coach (Rhonda Wengerd), 534,382.40 1,316.10 $3,290.25 $31,092.15
menkﬁoreeSp'eeia{is'fﬂ'ennifel‘- Gampbell) $33,779.20 2,325.78  $4,263.93  $29,515.27
NorkPorce Specialist {Loren Earr). $33,779.20 2,323.08 64,258.98  $29,520.22
l e sesd | 333.05 $0.00 $0.00
| s3u,58000]  20,404.75] $273,320.56)

al
ey -.‘=. ’

&b/

R L s 3

27,216.74

$412,089' $51,152.15 $360,936.72
Operating
1.1 Facility, Utllities 0.00 0.00 50.00 $0.00
1.2 Staff Consumable Supplies $2,400.00 142.74 $142.74 $2,257.26
'1.3-Ad,vert|'5ing, Outreach $600.00 0.00 $0.00 $600.00
1.4 Copy, Print $2,400.00 19.54 $19.54 $2,380.46
1.5 Communications $9,465.40 541.41 $606.41 $8,858.99
1.6 Staff Travel $9,997.00 428.97 $1,729.33 $8,267.67
1.7 Staff Conferences, Training $2,400.00 0.00 50.00 $2,400.00
1.8 Staff Computer Leases $9,937.92 2,000.00 $2,837.70 $7,100.22
1.9 Postage $1,445.00 101.42 $296.91 $1,148.09
Operating Total (01) $38,645.32 | 3,234.08  $5,632.63]  $33,012.69
Direct Training
2.1 Participant Supplies S 514.57 25.00 $50.00 $464.57
Tuition - includes WK assessment $0.00
2.2 Instructional Related Costs (Books) S 2,500.00 0.00 $0.00 $2,500.00
2.3 Credential Exam Fees {[CAN/GED/WK) $ 11,700.00 125.00 $150.00  $11,550.00
2.4 TABE Test Materials $ - 0.00 $0.00 0.00
2.5 Adult Education Tuition $ 17,000.00 0.00 $206.00 16,794.00
2.6 Tuition (College/Occupaticnal Training) § 25,726.00 1,667.00 $1,667.00 24,059.00
% 2.9 Work Experience $ 53,856.00 5128.03  $13,391.53 40,464.47
2.10 Awards/Events S - 0.00 $0.00 0.00
2.11 Software Licenses (ETO) $  3,840.00 0.00 $0.00 3,840.00
2.12 Work Keys S - 0.00 50.00 0.00
Direct Training Total (02) $115,136.57 7,945.03 $15,464.53 $99,672.04
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Support Services

3.1 Participant Incentives (Skill Invoices) $ 18,018.75 350.00 $1,200.00 $16,818.75
3.2 Transportation $ 15,000.00 430.00 $910.00 $14,090.00
3.3 Childcare S 542.95 0.00 $0.00 $542.95
3.4 Training Support Materials $  2,000.00 15.00 $37.00 $1,963.00
3.5 Emergency Assistance S  1,500.00 0.00 $0.00 $1,500.00
3.6 lLaptop Incentive
Support Service Total (03) $37,061.70 795.00 $2,147.00 $34,914.70
Subtotall . || 318084389 3919085 $2328410] $16759948
!General Overhead (Indirect) 11.32% $68,251.95 4,436.40 $8,421.66  $59,830.29
‘Audit Cost 0.70% $4,698.29 274.336 $520.77  $4,177.52
\Profit/Fee Held for Performance 4% $24,117.30 1,567.63 $2,975.85  $21,141.45
,*_ Contract Total $700,000 45,469.22 $86,314.60 $613,685.40

Y18 Goal 4o Serve- 135
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The Workforce Innovation and Opportunity Act

Fact Sheet: Youth Program

The Workforce Innovation and Opportunity Act (WIOA), signed into law
on July 22, 2014, is the first legislative reform of the public workforce
system in 15 years. The law supersedes the Workforce Investment Act of
1998 and amends the Adult Education and Family Literacy Act, the
Wagner-Peyser Act, and the Rehabilitation Act of 1973.

WIOA presents an extraordinary opportunity to improve job and career
options for our nation’s workers and jobseekers through an integrated,
job-driven public workforce system that links diverse talent to
businesses. It supports the development of strong, vibrant regional
economies where businesses thrive and people want to live and work,

WIOA retains the nationwide system of one-stop centers, which directly
provide an array of employment services and connect customers to
work-related training and education. WIOA furthers a high quality one-
stop center system by continuing to align investments in workforce,
education, and economic development. The new law places greater
emphasis on one-stops achieving results for jobseekers, workers, and
businesses. WIOA reinforces the partnerships and strategies necessary
for one stops to provide job seekers and workers with the high-quality
career services, education and training, and supportive services they
need to get good jobs and stay employed, and to help businesses find
skilled workers and access other supports, including education and
training for their current workforce.

HIGHLIGHTS OF THE WIOA REFORMS FOR THE YOUTH
PROGRAM

WIOA outlines a broader youth vision that supports an integrated
service delivery system and gives a framework through which states and
local areas can leverage other Federal, State, Local, and philanthropic
resources to support in-school and out-of-school youth. WIOA affirms
the Department’s commitment to providing high quality services for
youth and young adults beginning with career exploration and guidance,
continued support for educational attainment, opportunities for skills
training in in-demand industries and occupations, and culminating with
a good job along a career pathway or enrollment in post-secondary
education. WIOA authorizes the following changes:

Key Provisions

WIOA requires a minimum of 75 percent of State and Local youth
funding to be used for out-of-school youth.

Youth Councils no longer required; however, Local Boards are

WIOA PROGRAMS

WIOA authorizes the one-stop
career center (also known as
American Job Center) service
delivery system and six core
programs. The core programs
are:

WIOA Title I (Adult,
Dislocated Worker and
Youth formula programs)
administered by
Department of Labor
(DOL);

Adult Education and
Literacy Act programs
administered by the
Department of Education
{DoED);

Wagner-Peyser Act

employment services
administered by DOL; and

Rehabilitation Act Title I
programs administered by
DeED.

WIOA also authorizes the Job
Corps program, the YouthBuild
program, Native American
programs, and Migrant and
Seasonal Farmworker
programs, as well as evalnation
and multistate projects.

The law supersedes the

Workforce Investment Act of

1998 and amends the Adult
Education and Family Literacy
Act, the Wagner-Peyser Act,

and the Rehabilitation Act of 4()‘

1973. P

ey
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The Workforce Innovation and Opportunity Act

encouraged to designate a standing Youth Committee, including an existing Youth Council, to contribute a
critical youth voice and perspective.

Changes to Youth Eligibility

Out-of-school youth must be aged 16-24, not attending any school, and meet one or more additional conditions,
which could include:

»  School dropout; within age of compulsory attendance but has not attended for at least the most recent
complete school year calendar quarter; holds a secondary school diploma or recognized equivalent and is
low-income and is basic skills deficient or an English language learner; subject to the juvenile or adult justice
system; homeless, runaway, in foster care or aged out of the foster care system, eligible for assistance under
Section 477, Social Security Act, or in out-of-home placement; pregnant or parenting; an individual with a
disability; low income person who requires additional assistance to enter or complete an educational
program or to secure and hold employment

In-school youth must be aged 14-21, attending school, low income, and meet one or more additional conditions,

which could include:

= Basic skills deficient; English language learner; an offender; homeless, runaway, in foster care or aged out of
the foster care system; pregnant or parenting; an individual with a disability; person who requires additional
assistance to enter or complete an educational program or to secure and hold employment

Five new Youth Program elements

* (1) Financial Literacy; (2) Entrepreneurial skills training; (3) Services that provide labor market and
employment information in the local area; (4) Activities that help youth transition to postsecondary
education and training; (5) Education offered coneurrently with and in the same context as workforce
preparation activities and training for a specific occupation or occupational cluster

Emphasis on Work-Experience

At least 20 percent of local Youth formula funds must be used for work experiences, such as summer and year-
round employment, pre-apprenticeship, on-the-job training, or internships and job shadowing

EFFECTIVE DATES FOR IMPLEMENTATION AND TECHNICAL ASSISTANCE

In general, WIOA takes effect on July 1, 2015; however, the planning requirements common indicators of
performance take effect on July 1, 2016 and other exceptions specifically noted in the law.

DOL is working in coordination with the Department of Education and the Department of Health and Human
Services to support the public workforce system to implement WIOA. The DOL WIOA Resource Page
(www.doleta.gov/WIDA) will include updated guidance and resources, as well as communicate opportunities
to provide input. The WIOA Collection Page (wioa.workforceaone.org) provides links to technical assistance
tools and information to support implementation. Questions regarding WIOA can be emailed to
DOLWI0A@dol.gov.

‘% EMPLOYMENT AND TRAINING ADMINISTRATION
L UNITED STATES DEPARTMENT OF LABOR
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' Print Form ]

SC WORKS fisisies ., New)
VWERKLINK

ARDER3INDLONEE-PICKENS

WORKFORCE DEVELOPMENT BOARD
YOUTH COMMITTEE APPLICATION

Applicant Name:  Melissa Rosler

Applicant Address; 100 Vocational Drive
Seneca, SC 29672

Education: Masters in Special Education, GCDF - Glabal Career Development Facilitator

Business/Organization: School Dislrict of Oconee County
Job Title: Transition Specialist

County of Residence: Oconee

Phone: 864-886-4427 Fax 864-885-4426
Cell Phone: 864-710-7784 E-mail: mrosier@oconeeki2.scus
Category Represented:

Youth Services Agency (Specify):
___ Dept. of Juvenile Justice
Supervisor
___ Local Palice Representative
—  SCVoc. Rehabilitation Director

K-12 School Representative
Dept. Social Services Director
Youth Services/Agency/Programs

X

Youth Activity (Specify):
Former Youth Participant __ Existing Youth Services for Planning
—._ Local School to Work Director Groups
Local Recreation and Parks __ Current Youth Participant
Director -
Other (Specify):

One-Stop Operator
Adult Education Director Business Representative
Community Based Organization Other

Describe how this applicant represents the indicated agency:

Provide support to the administrators, middle and high school speciel education teachers, IEP taams, and students with disabilities transitionir

Zosiv) g/14/15

Signature Date

Revised 8/4/15
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SC WORKS s s
WORKLINK
ANDERSOMN-DCOMNEE-PICKENS

WORKFORCE DEVELOPMENT BOARD
YOUTH COMMITTEE APPLICATION

Applicant Name:  Lisa Gillespie

Applicant Address; 3001 Martin Luther King, Jr. Boulevard

Anderson, SC 29625

Education: Masters Degres

Business/Organization: SC Vocational Rehabllitation

Job Title; Area Supervisor

County of Residence: Anderson

Phone: 864-224-5391 Fax: 864-231-8893
Cell Phone: 864-437-4118 E-mail: !gillesple@scvrd.state.sc.us
Category Represented:

Youth Services Agency (Specify):
|| Department of Juvenile Justice L1 vouth Services Agency/Program/CBO

) Local Police Representative T k12 school Representative

Vocational Rehabilitation
Youth Activity (Specify):
_B_ Former Participant _D_ Existing Youth Services for Planning
_L_t Local School to Work Director Groups

[ 1 curment Youth Participant
D Local Recreation and Parks

Director

Other (Specify):
One-Stop Operator % Social Services Director
Adult Education Director Business Representative

Describe how this applicant represents the indicated agency:
Area Supervisor, Anderson Office, South Caralina Vecatlonal Rehabllitation

.f; A4
o 361): 7.29-20,5
Signature \J Date

7/23/15

3%



Print Form ‘]

SC WORKS ..~
WHOHKLINK
FRGESSOR-OCURTL-PICKEHS

WORKFORCE DEVELOPMENT BOARD
YOUTH COMMITTEE APPLICATION

Applicant Name: ~ ©ene E. Williams

Seneca, SC 29678

Education:

BA - Secondary Education(Math) & Masters - Secondary Principal - Supervisor

Business/Organization: School District of Oconee County

Job Title: Director - Adull Education

County of Residence; Oconee

Cell Phone; 864-710-9987

Category Represented:

E-mail: 9enewiliams@oconee.k12.sc.us

Youth Services Agency (Specify):
Dept. of Juvenile Justice
Supervisor
__ Local Police Representative
___ SC Voc. Rehabilitation Director

K-12 Schoo! Representative
Depl. Social Services Director
Youth Services/Agency/Programs

Youth Activity (Specify):
__ Former Youth Participant
—__ lLocal School to Work Director
__ Local Recreation and Parks
Director

Groups
Current Youth Participant

Existing Youth Services for Planning

Other (Specify):
One-Stop Operator

X Adult Education Director

Community Based Organization

Business Representative
Other

Describe how this applicant represents the indicated agency:
Serves the Young Adult population in preparation for HSED, HSD, & WorkKeys for career and/or college readiness.

Kios CJlbinans

8-5-2015

Signature

Revised 8/4/15

Date
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SC WORKS

WORKFORCE INVESTMENT BOARD
YOUTH COMMITTEE APPLICATION

Applicant Name: T ///@5
Applicant Address: %0 D 2,2"?

Wb SA S 73
Education: S C/MM I/&,f./fé
Business/Organization: (=2 (wnL <. a&{, /”/’&{ [ 60&14’7/ E
Job Title: l(cc-. 4ccaa~7§ 21 ..4—@&.

County of ReSIdence Pcnay

Phone: %Q#QQ -GG ¢ / Fax:
Cell Phone: -~ -5 E-mail:%m i ez 72 @Z{Az/gg QM

Category Represented:

Youth Services Agency (Specify):

Department of Juvenile Justice __ Youth Services Agency/Program/CBO
Local Police Representative K-12 School Representative
Vocational Rehabilitation

Youth Activity (Specify):
__ Former Participant __ Existing Youth Services for Planning
____ Local School to Work Director Groups
__ Current Youth Participant
Local Recreation and Parks
Director
Other (Specify):
_____ One-Stop Operator __ Social Services Director
Adult Education Director ¢ Business Representative

Describe how this applicant represents the indicated agency:

///z,/ 7/3//5/

Sﬁature ’Z Da\:'té ¢

7/23/15
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SC WORKS

WORKFORCE INVESTMENT BOARD
YOUTH COMMITTEE APPLICATION

Applicant Name: __F<iek M vw()\q\;
Applicant Address: _ [0S < Couv\-\m . C.\\x\o R
Yickenas 5C 20T
Education: BS  Med |
Business/Organization: Dﬂﬂ— "Q Commecce
Job Title: _ T\ (DEQ&‘ /\‘Zc_a. uc:mc.! \Dor\'—’e‘brco A&d\%h(’
County of Residence: (PI C Ke,v\‘s
Phone: __ Sbd lbdt.- 1514 Fax:
Cell Phone: _8by-  4\q - B3|  E-mail sec cce.(on
Category Represented: YD o
Youth Services Agency (Specify):

Department of Juvenile Justice __ Youth Services Agency/Program/CBO
Local Police Representative _ v~ K-12 Schoo! Representative
Vocational Rehabilitation
Youth Activity (Specify):
____ Former Participant _\/Existing Youth Services for Planning
__ Local School to Work Director Groups

Current Youth Participant
Local Recreation and Parks

Director

Other (Specify):
One-Stop Operator Social Services Director
Adult Education Director Business Representative

Describe how this applicant represents the indicated agency:

AOK 3”3\\\{

Slgnaturgf Date

[

7/23/15
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SC WORKS

WORKFORCE INVESTMENT BOARD
YOUTH COMMITTEE APPLICATION

Applicant Name: QT“U\ 6Y0d3mu) Djj

Applicant Address: pD X %Cﬁ?
HDQ KY') A Uaa

Education: % 6 6(1/"] C@U
D"—)' Jj

Business/Qrganization: D

Job Title: &H,Y\fh,\ Direchor

County of ReS|denc§.J f

Phone: ZLQD"%LI' ' Fax: aaq %5@4
Cell Phone: 653’ 42[)7) E-mail: ﬂﬁ_&gﬂ D §:QD;5.“ Yt

Category Represented:

Youth Sepvices Agency (Specify):
Department of Juvenile Justice
___ Local Police Representative
___ Vocational Rehabilitation

Youth Services Agency/Program/CBO
K-12 School Representative

Youth Activity (Specify):
Former Participant Existing Youth Services for Planning
Local School to Work Director Groups

Current Youth Participant
Local Recreation and Parks

Director
Other (Specify).

One-Stop Operator Social Services Director

Adult Education Director Business Representative
Describe how this applicant rg)’resents the indicated agency: )

esryei ol the. iy oPHe
0Al (1 HLANG Qe ey (e Yelng mosx.

JV J

Slgnat e Date |

7/23/15
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SC WORKS

WORKFORCE INVESTMENT BOARD
YOUTH COMMITTEE APPLICATION

Applicant Name: TM l.(,b ()UM‘GL
Applicant Address: 1348 Gvi F&n N, Road
GULCILV\ SC 29640
Education: M.A In E({u(’m(—mn Sehod Lfaclershn
Business/Organization: Sehoe) Dishrick of pl cRems ouh,
Job Tite: __ Vivedvr of Accountnb/), 7@. Prao,rw Evaluatsn

County of Residence: P tRems

Phone: _ZbY -347-/0]8 Fax. _S64Y-855-81549

Cell Phone: $bY-63Z-7111 E-mail; J'om} ¢ wixd @ f': ckoms KIR Se.us

Category Represented:

Youth Services Agency (Specify):
Department of Juvenile Justice Youth Services Agency/Program/CBO
Local Police Representative X K-12 School Representative

_ __ Vocational Rehabilitation

Youth Activity (Specify):

Former Participant Existing Youth Services for Planning

Local School to Work Director Groups
Current Youth Participant

Local Recreation and Parks

Director

Other (Specify):
One-Stop Operator _____ Social Services Director
Adult Education Director _____ Business Representative

Describe how this applicant represents the indicated agency:

sk with men AeoimA s o Al sprcle M ls
(acadenruc ond CATE) o nd A st o AL ating,

Atk ool pr th /_u_c,wub-—wa,,
e WM 5/5’/20 /5
Sign(aﬁjre Date
7/23/15



SC WORKS

WORKFORCE INVESTMENT BOARD
YOUTH COMMITTEE APPLICATION

Applicant Name: Taset DNeawens

Applicant Address: 2319 Savdide flv.]

Wdstawsrap. SC 29692

Education: A_S - /r:'-df.s"z-# du,‘./c:s.‘r:/

Business/Organization: _ Opopee. 14 hive N Faol

Job Title: __ Geparn] Mall
County of Residence: (Dappec

Phone: __ 56Y4-647- 95%S Fax. _ g6{.647-6%94
Cell Phone: _ 86Y- 3-2 Yo E-mail: jp}uym @Ocomm-lcéium. cont
Category Represented:
Youth Services Agency (Specify):
Department of Juvenile Justice Youth Services Agency/Program/CBO
Local Police Representative K-12 School Representative
__ Vocational Rehabilitation
Youth Activity {Specify):
Former Participant Existing Youth Services for Planning
Local School to Work Director Groups
Current Youth Participant
Local Recreation and Parks
Director
Other (Specify):
One-Stop Operator Social Services Director
Adult Education Director Business Representative

Describe how this applicant represents the indicated agency:

A A sl

Signéture Date

7/23/15
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WORKFORCE DEVELOPMENT BOARD
YOUTH COMMITTEE APPLICATION

Applicant Name:  Crystal Noble

Applicant Address: 603 Walnut Way

Anderson, SC 29626

Education: B.S. Erskine College, 2001, M.S Clemson University, 2010

Business/Organization: South Carolina Department of Juvenile Justice

Job Title: County Director

County of Residence: Anderson

Phone: 864-467-5886 Fax: 864-467-5899
Cell Phone: 864-940-6208 E-mail; cmobl@scdjj.net
Category Represented:

Youth Services Agency (Specify):
Department of Juvenile Justice
| Local Palice Representative
Vocational Rehabilitation

Youth Services Agency/Program/CBO
K-12 School Representative

[

Youth Activity (Specify}):
Former Participant
Local School to Work Director

Existing Youth Services for Planning
Groups
Current Youth Participant

g

D Local Recreation and Parks

Director
Other (Specify):
C1_  One-Stop Operator [ ] Social Services Director
Adult Education Director _D_ Business Representative

Describe how this applicant represents the indicated agency:
I am the County Director for the Greenville County Department of Juvenile Justice and also a resident of Anderson County

1 have gver 13 years cof expericnce working with youth in the Upstata 5C area.

C\u ‘f@mi\_b@[ =5 -1y

Sign atire Date

7/23/p5




SC WORKS ‘mawwmons
WORKLINK
ANDERSON-OCONEE-PICKENS

WORKFORCE DEVELLOPMENT BOARD
YOUTH COMMITTEE APPLICATION

Applicant Name:  Elaine W Ballay

Applicant Address: PO Box 827
Anderson SC 20622-0827

Education:; MA

Business{Organization; South Carolina Department of Sacial Services

Job Title: Quality and Accountabilily Team Leadar/Region 1

County of Residence; Anderson

Phone; 864-359-3048 Fax:

Cell Phone: 864-710-6160 E-mail; elalne.bailay@dss.sc.gov

Category Represented:

Youth Services Agency (Specify):
Department of Juvenile Justice L1 Youth Services Agency/Program/CBO

U Local Police Representative U K-12 School Representative

Vocational Rehabilitation

Youth Activity (Specify):
Former Participant L] Existing Youth Services for Planning
Local School to Work Director Groups

O Current Youth Participant
[1 Local Recreation and Parks

Director
Other (Specify):
l‘_EI One-Stop Operator Social Services Director
T Adult Education Director E: Business Representative

Describe how this applicant represents the indicated agency:
Responsible for child welfare service delivery in a six county region of DSS

Signature Date

7/23/15
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Youth Council Strategic Plan 2015-2020

Youth Council Vision

Our vision provides a directional statement; a “picture” of a future state of the organization {what we are striving
to become); it provides inspiration; it gives a framework for our area of influence/responsibility.

“To have youth, educated and prepared for self-sufficiency in work and in life.”

Youth Council Mission

Our mission is a brief description of the organization’s fundamental purpose {(what we do)/reason for existence,
articulated for those inside and outside of the organization.

“The WarkLink Youth Council facilitates collaboration and the ;J’elivery of services
for youth, leading to educational, workplace and personal success.”

Strategic Goals

Our goals grew out of an analysis of the region’s focus group and survey results, recent and potential changes
within the community and the workforce development industry, our identification of the characteristics of
successful/winning workforce systems and Youth Council, and, the SWOT analysis. We chose to have four goals for
this strategic plan that were directed at our four most immediate challenges:

1) Service providers are working in silos, creating fragmentation within the workforce development system.

2) There is an increasing shortage of "work readiness" among area youth in terms of soft skills, basic skills
and work ethic. Earfier intervention with at-risk youth and enhanced strategies are needed.

3) Too many workers lack the credentiols necessary to meet the demands of modern business and industry.

4) There is a great need for more employer engagement with the workforce development and education
systems in arder to increase work-based training opportunities.

The goals based on the above immediate challenges show us what our world will look like when we have
accomplished our objectives.

Four Goals of the Youth Council

.|

1) Integrate workforce development systems, processes and networks.
2) Improve the general work ethic, soft skills and basic skills of the tri-county area youth workforce.
3) Bridge the current credentials gap between the workforce and business/industry requirements.

4) Increase the number of employers utilizing the Workforce Development System and services by X% per
year.
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The objectives for each goal is the measurable statements towards which our efforts are directed. Each objective
contains three elements: a specific statement of what is to be accomplished, a standard by which we can measure
the accomplishment, and a timeframe and deadline within which to accomplish the objective. Finally, Strategies
are the specific steps which need to happen to bring completion to the objective, and eventually, the goal,

The Youth Council and its sub-committees will assess the attainment of objectives at each meeting to assess
progress on the successful completion of our goals.

Goals, Objectives and Action Strategies Narrative

Goal 1. Integrate workforce development systems, processes and networks

Responsible Subcommittee: Service Integration

Key Objective: Enhance both the service mapping database (211) and the personal provider-to-provider
communication network by identifving and connecting workforce service providers, educators, faith based
organizations (FBOs}, service organizations, and other groups actively engaged in workforce development.

Key Action Strategies:

e  Further develop resource inventory, including the 211 database and a new partner/service "roadmap”
matrix.

e Collect and input service map data.
o Consistent and aggressive product dissemination.
e [dentify and address gaps in community services.

® Conduct an annual workforce development resource fair for service providers and the area H.R.
community to connect the dots between the different services offered throughout the system.
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Goal Il Improve the general work ethic, soft skills and basic skills of the tri-
county area youth workforce

Responsible Subcommittee: Waork Readiness

*  Key Objective: lmprove the community’s perception of the general work readiness and work ethic of our
youth by 10-25%.
Key Action Strategy: Based on established haseline data, evaluate progress of general work
readiness/ethic perception in the tri-county area and monitor this progress annually,

®  Key Objective: Improve awareness and implementation of WorkKeys as a way to combat the general
work readiness issue.
Key Action Strategy: Work with One Stop Operotions Committee to bolster awareness and
implementation of WorkKeys.

» Key Objective: Enhance existing training for soft skill, basic skill and work ethic development throughout
the youth service provider network

Key Action Strategy: Strengthen the existing curricula and training foundation for teaching soft skills,
basic skills and work ethic by implementing the Learning Express-Workforce Skills for 21st Century Skills
program.

® Key Objective: Facilitate earlier intervention for pre-high school youth who demonstrate deficiencies in
soft skill, basic skill and work ethic.
Key Action Strategy: Through existing resource database and provider-to-provider networks, Youth
Council is to serve as a resource connector to agencies and organizations who serve younger children
(preschool, primary school, middle school).

Goal 111 Bridge the current credentials gap between area workforce and
business/industry job requirements.

Responsible Subcommittee: Work Readiness

Key Objective: Increase the number of workers whao earn industry-recognized credentials and degrees, including
WorkKeys testing, high school diplomas, GEDs, and post-secondary certifications.

Key Action Strategies:

= |Increase communication, coordination and collective outreach between providers serving under the
Workforce Innovation and Opportunity Act as well as other educational resources/partners in the tri-
county area.

* Using Palmetto Youth Connections dashboard data as a baseline, increase the number of workers who
earn industry-recognized credentials and degrees by 5% per year.
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Goal IV. Increase the number of employers utilizing the Workforce
Development System and Services by 10% per year.

Responsible Committee: Education

Key Objectives:

®  Key Objective: Increase the number of employers who participate in work-based learning opportunities in
the region,
Key Action Strategles: The youth workforce service provider is to execute at least 100 interactions per year
with workforce development partners, businessfindustry, and education. From this effort, at least 10
business interactions/involvements per year are to be established.

* Key Objective: Increase opportunities for veterans, persons with disabilities, and youth through
promation of OJT, apprenticeships, and other work-hased learning programs.
Key Action Strategies: In industry outreach events, showcase area success stories about veterans, persons
with disabilities and youth wha have successfully utilized work-based training to the benefit of themselves
and of participating companies.

Summary Strategic Plan Tables

The tables on the following pages summarize the Youth Council goals, objectives, strategies, action items, and
the parties responsible for implementation.
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These Youth_Barricrs have been defined by our Local Board under WIA and will need a
VOTE to be grandfathered in under WIOA.

Note: The youth barriers below were written in our Youth RFP and are currently written in our
Statement of Work (SOW).

> WorkLink Youth Local Barrier is defined as:

An individual who requires additional assistance to complete an education as
determined by local area: (1) Does the applicant’s physical, mental, emotional,
or learning disability result in a substantial barrier to employment or to education?
(2) Does applicant lack reliable transportation, defined as not having a valid
driver's license or access to an automobile? (3) Is the applicant (youth 17-24) in
need of work-readiness skills to include soft skills, life skills, occupational skills,
and lack of work experience?

> Deficient in Basic Literacy Skills is defined as:

1. An individual who is determined to compute or solve problems, read, write, or
speak English at or below 9" grade(level 8.9); or

2. An individual who is unable to compute or solve problems, read, write, or
speak English at a level necessary to function on the job, in the individual's
family or in society.
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CLASSTFICATION
AG ADMINISTRATION VISION FOR THE ONE-STOP SYSTEM

SYSTEM CORRESPONDENCE SYMBOL
JAENT OF LABOR ETA OWI
Jton, D.C. 20210 DATE

AuEusl: 13! 2015
a

TRAINING AND EMPLOYMENT GUIDANCE LETTER WIOA NO: 4-15
OPERATING GUIDANCE for the WORKFORCE INNOVATION AND
OPPORTUNITY ACT (WIOA or Opportunity Act)

STATE AND LOCAL STAKEHOLDERS IN THE WORKFORCE
INNGVATION AND OPPORTUNITY ACT

STATE WORKFORCE ADMINISTRATORS

STATE WORKFORCE L1IAISONS

STATE AND LOCAL WORKFORCE BOARD CHAIRS AND DIRECTORS
AMERICAN JOB CENTER DIRECTORS

SECTION 166 INDIAN AND NATIVE AMLRICAN GRANTEES

FROM: PORTIA WU |
Assistant Secretary

SUBIJECT: Vision for the One-Stop Delivery System under the Workforce Innovation and
Opportunity Act (WIOA)

1. Purpose. This Training and Employment Guidance Letter (TEGL) lays out the vision for the
one-stop delivery system under the Workforce Innovation and Opportunity Act (WIOA) and
links to key technical assistance resources to Support states and local areas as they integrate
this vision into their one-stop delivery system (hltp://www.doleta.gov!wioa). This guidance is
also being issued by the Department of Education’s Office of Career, Technical, and Adult
Education and Office of Special Education and Rehabilitation Services. It was developed in
collaboration with these agencies, as well as the Department of Health and Human Services,
Administration for Children and Families. The Employment and Training Administration
(ETA) will soon issue additional guidance to other programs administered by DOL that
CcOvers governance, operational, and service delivery topics related to the one-stop delivery

system.

WIOA was signed into law on July 22, 2014. WIOA is designed to help job seekers access
employment, education, training, and Support services to succeed in the fabor market and to
match employers with the skilled workers they need to compete in the global economy.
WIOA supersedes titles I and II of the Workforce Investment Act of 1998 (WIA), and
amends the Wagner-Peyser Act and the Rehabilitation Act of 1973.

RESCISSIONS EXPIRATION DATE
None Continuing
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3.

The Departments of Labor and Education published & set of proposed regulations for
implementing WIOA through the posting of (ive Notice of Propased Rulemaking (NPRMs)
documents. These NPRMs were open for public comment until June 15, 2015, and
thousands of comments were received by both Departments, The Federal agencies will
revicw, analyze, consider, and respond o the comments reccived, The Final WIOA rules

will be issued in 2016.

in order to continue implementation prior to the final rule, a series of WIOA Operating
Guidance documents are being issued in the form of Training and Employment Guidance
Letters (TEGLs). These Operating Guidanee documents on WIOA will inform the
warkforce system on how to begin the impartant planning and organizational work necessary
to comply with the WIOA statutory requirements. The Operating Guidance TEGLs will
provide a framework for program activities until the regulations are finalized. This TEGL is

one in a series of WIOA Opcrating Guidance,

References, See Atlachment.

Backeround. The vision for the one-stop delivery system contained in this TEGL reflects
the long-standing and ongoing work of dedicated workforce professionals around the country
to align a wide range of publicly- and privately-funded education, employment, and training
programs while also providing high-quality customer service to job seekers, workers, and

businesses through the one-stop delivery system.

The creation of onc-stop centers (currently branded as Amcrican Job Centers) was a
cornerstone of WIA when it passed in 1998. In the years between the passage of WIA and
WIOA—eand longer for those communities that piloted one-stop centers under the Job
Training Partnership Act of 1982—the workforce system has tested a variety of approaches
to maximize the benefits of one-stop centers to its direct customers and their communities. In
the last 10 years, technological advancements have opened up new avenues of service
delivery, and the increased availability of evidence-based models has strengthened our shared
understanding of the best of these approaches. In addition, the Obama Administration
worked intensively with federal agencies in 2013 and 2014 to reform federal employment,
education, and training programs to create & more integrated, job-driven service delivery
system. A job-driven service delivery system is one that results in linking our nation’s
diverse talent with employers and businesses. As a result of this work, one-stop centers
continue to be a valued community resource, known both locally and nationally as an
important source of assistance for those looking for work or workers, and those looking for

opportunities to grow their careers.

WIOA recognizes the value of the one-stop delivery system, and provides the workforce
system with important tools to enhance the quality of its one-stop centers. The law
strengthens the ability of States, regions, and local areas to align investments in workforce,
education, and economic development to regional in-demand jobs. 1t also places greater
emphasis on achieving results for job seckers, workers, and businesses. Finally, it reinforces
the partnerships and strategies necessary for one-stop centers to provide job seekers and
workers with the high-quality career services, education and training, and the supportive
services they need to obtain good jobs and stay employed; and to help businesses find skilled
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workers and access other supports, including education and training for their current
workforce.

Since the one-stop delivery system was established. lechnology has made lasting changes to
our economy and society. Mobile workers and businesses with regional and national
footprints that cross municipal borders are much more common. For that reason, there is an
increased customer demand for consistent, high-quality education, cmployment, and training
services across the country. The passuge of WIOA supports the workforce system in meeting
that demand, and the adoption of a national vision for the one-stop delivery system and its
one-stop centers is an important first step in that work.

4. Vision for the One-Stop Centers under WIOA. The publicly funded workforce system

envisioned by WIOA is quality-focused, employer-driven, customer-centered, and tailored lo
meet the needs of regional economies. It is designed to increase access 1o, and opportunitics
for, the employment, education, training, and support services that individuals need to
succeed in the labor market, particularly those with barriers to employment. 1t aligns
workforce development, education, and economic development programs with regional
economic development strategies to meet the needs of local and regional employers, and
provide a comprehensive, accessible and high-quality workforce development system. This
is accomplished by providing all customers access to high-quality one-stop centers that
connect them with the full range of services available in their communities, whether they are
looking to find jobs, build basic educational or occupational skills, earn a postsecondary
certificate or degree, or obtain guidance on how to make career choices, or are businesses

and employers seeking skilled workers.

Under WIOA, partner programs and entities that are jointly responsible for workforce and
economic development, educational, and other human resource programs collaborate to
create & seamless customer-focused one-stop delivery system that integrates service delivery
across all programs and enhances access to the programs' services. The one-stop delivery
system includes six core programs (Title I adult, dislocated worker, and youth programs;
Title I adult education and literacy programs; Title I1I Wagner-Peyser program; and Title IV
vocationa! rehabilitation program), as well as other required and optional partners identified
in WIOA'. Through the one-stop centers, these partner programs and their service providers

! In addition to the core programs, required partners include the Senior Community Service Employment Program;
job counseling, training, and placement services for veterans authorized under chapter 41 oftitle 38; career and
technical postsecondary education programs authorized under the Carl D. Perkins Career and Technical Education
Act of 2006; Trade Adjustment Assistance Programs; employment and training activities carried out under the
Community Services Block Grant; U.S. Department of Housing and Urban Development (HUD) employment and
training programs; Unemployment Compensation programs; programs autharized under the Second Chance Act of
2007, Section 212 (reintegration of ex-offenders); and programs authorized under the Social Security Act Title IV,
Part A (TANF), unless the Governor determines that TANF is not a required partner.

Optional partners may include, with the appsoval of the local board and chicf elected officials, the U.S. Soclal
Security Administration (SSA) employment and training program (i.e. Ticket to Work programs); Supplemental
Nutrition and Assistance Program (SNAP) employment and training programs; the Vocationa! Rehabilitation Client
Assistance Program; National and Community Service Act Programs; and other emplayment, education or training
programs such as those operated by libraries or in the private sector.
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ensure that busincsses and job seckers—a shared client basc across the multiple programs
identified above—have access to information and services that lead to positive employment
outcomes. Under WIOA, one-stop centers und their partners:

e provide job seekers with the skills and credentials nccessary to secure and advance in
employment with family-sustaining wages;

» provide access and opportunities to all job seckers, including individuals with barriers
to employment, such as individuals with disabilitics, to prepare for, obtain, retain, and
advance in high-quality jobs and high-demand careers;

s enable businesses and employers to easily identify and hire skitled workers and
access other supports. including cducation and training for their current workforce;

e participate in rigorous cvaluations that support continuous improvement of ane-stop
centers by identifying which stralegies work better for different populations;

e ensure that high-quality integrated data inform decisions made by policy makers,
employers, and job seckers.

The management of the ane-stop delivery system is the shared responsibility of States, local
boards, elected officials, the core WIOA partners, other required partners, and one-stop
center operators. The Depariments encourage all of these entities to integrate the
characteristics below into their work, including developing state, regional, and local strategic
plans; establishing one-stop center certification criteria; examining the state, regional, and
local footprint of ane-stop centers; conducting competitions for selecting one-stop center
operators; developing local Memoranda of Understanding (MOUSs); updating other one-stop
center policies and procedures; and operating and delivering services through the one-stop

centers.

5. Characteristics of a High-Quality One-Stop Center. The characteristics identified below.

consistent with the purpose and authorized scope of each of the programs, are designed to
reflect clements that the Departments believe contribute to a high-quality one-stop delivery
system. They demonstrate the spirit and intent of WIOA, and the Departments believe they
will strengthen the successful integration and implementation of partner programs in one-
stop centers. For clarity and readability the characteristics have been grouped into three
functional categories: (a) Customer Service; (b) Innovation and Service Design; and (c)

Systems Integration and High-Quality Staffing.

a. One-Stop Centers Provide Excellent Customer Service to Job Seekers, Workers and

Businesses. Meeting the needs of job seekers, workers and businesses is important in
developing thriving communities where all citizens succeed and businesses prosper.
High-quality one-stop centers:

¢ Recflect a welcoming environment to all customer groups who are served by the
one-stop centers. All one-stop center staff are courteous, polite, responsive, and
helpful to job seekers, businesses, and others who visit the one-stop centers, either in
person or by telephone or e-mail. Moreover, one-stop center staff are sensitive to the
unique needs of individuals with disabilities and are prepared to provide necessary
accommodations.



e Devclop, offer, and deliver quality business services that assist specific businesses
and induslry seclors in overcoming the challenges of recruiting, retaining, and
developing talent for the regional economy. To support arca employers and industry
scclors most effectively, one-stop center staff identify and have a clear understanding
of industry skill needs, identify appropriate strategies for assisting employers, and
coordinate business services activilies across one-stop cenler pariner programs, as
appropriate, This includes the incorporation of an integrated and aligned busincss
scrvices strategy among one-stop center partners {o present a unified voice for the
one-stop center in its communications with employers. Additionally, one-stop centers
usc the forthcoming performance measure(s) on effectiveness in serving employers to
support continuous improvement of these services.

» Improve the skills of job sceker and worker eustomers. One-stop centers offer
access to education and training leading to industry-recognized credentials through
the use of career pathways, apprenticeships, and other strategics that cnable
customers, including those with disabilities, to compete successfully in today’s global
economy. They provide businesses with access to the quantity and quality of talent
they need and support upskill/backfill strategies that expand job opportunities in the

community.

o Create opportunities for individuals at all skill levels and levels of experience by
providing customers, including those with disabilities, as much timely, labor market,
job-driven information and, choice as possible related to education and training,
careers, and service delivery options, while offering customers the opportunity to
receive both skill-development and job placement services.

e Provide career services that motivate, support and empower customers,
including individuals with disabilities, to make informed decisions based on local and
regional economic demand and efTectively attain their personal employment and
education goals.

o Value skill development by assessing and improving each individual’s basic,
occupational, and employability skills.

b. One-Stop Centers Reflect Innovative and Effective Service Design. High-quality one-

stop centers:

» Use an integrated and expert intake process for all customers entering the one-
stop centers. Frontline staff are highly familiar with the functions and basic
eligibility requirements of each program, and can appropriately essist customers and
make knowledgeable referrals to pariner programs, as needed and as appropriate
given the authorized scope of the program.

« Design and implement practices that actively engage industry sectors and use
economic and labor market information, sector strategies, career pathways,

R



Registered Apprenticeships, and competency modcls to help drive skill-based
initiatives.

o Balance traditional Iabor exchange services with strategic talent development
within a regional economy. This includes use of market-driven principles and labor
market information that help to definc a regional economy, its demographics, its
workforce and its assets and gaps in skills and resources.

« Ensurc meaningful access fo all customers. One-stop centers must be physically
and programmatically accessible to all customers, including individuals with
disabilities. In so doing, one-stop centers use principles of universal design and
human-centered design, such as flexibility in space usage; the use of pictorial,
written, verbal and tactile modes to present information for customers with
disabilities or limited English proficiency; providing clear lines of sight to
information for seated or standing users; providing nccessary accommodations; and
providing adequate space for the use of assistive devices or personal assistants. One-
stop cenlers use assistive technology and flexible business hours to meet the range of

customer needs.

+ Include both virtual and center-based service delivery for job seekers, workers,
and employers. Both metheds of delivery support the talent necds of the regional
economy, although each may better serve different customers with different levels of
service needs at any given time. The one-stop delivery system can expand its reach
by delivering robust virtua! services; and increasing the accessibility of those services
through community partners, such as libraries, community and faith-based
organizations, and other partners.

e Incorporate innovative and evidence-based delivery models that improve the
integration of education and training, create career pathways that lead to industry-
recognized credentials, encourage work-based learning, and use state-of-the-art
technology to accelerate learning and promote college and career success.

¢. One-Stop Centers Operate with Integrated Management Systems and High-Quality

Staffing. High-quality one-stop centers:

» Reflect the establishment of robust partnerships among pariners. The one-stop
center operator facilitates an integrated, co-located partnership that seamlessly
incorporates services of the core partners and other one-stop center partners.

¢ Organize and integrate services by function (rather than by program); when
permitted by a program’s authorizing statute and as appropriate, and by coordinating
staff communication, capacity building, and training efforts. Functional alignment
includes having one-stop center staff who perform similar tasks serve on relevant
functional teams, e.g. Skills Development Team, Business Services Team. Service
integration focuses on serving all customers seamlessly (including targeted

"7



populations) by providing a full range of services staffed by cross-functional teams,
consisient with the purpose, scope, and requirements of each program.

o Develop and maintain integrated case management systems that inform customer
service throughout the cuslomer’s interaction with the integrated system and allow
information collected from cuslomers at intake to be captured once. Customer
information is properly secured in accordance with personally identifiable
information guidelines, and (acilitated as appropriate, with the necessary memoranda
of understanding or other forms of confidentiality and data sharing agreements,
consistent with federal and state privacy laws and regulations. Data, however, would
be shared with other programs, for those programs® purposes, within the one-stop
system only afier the informed written consent of the individual has been obtained,
where required.

s Develop and implement operational policies that reflect an integrated system of
performance, communication, and case management, and use technology to achieve
integration and expanded service offerings.

e Use common performance indicators to ensure that federal investments in
employment and training programs are evidence-based, labor market driven, and
accountable to participants and taxpayers. Center performance is transparent and
accountable to the communities and regions served; data entry staff are trained and
understand the importance of data validation, data collection processes, and the
importance of accurate reporting,

e Train and cquip one-stop center staff in an ongoing learning process with the
knowledge, skills, and motivation to provide superior service to job seekers, including
those with disabilities, and businesses in an integrated, regionally focused framework
of service delivery. Center staff are cross-trained, as appropriate, to increase staff
capacity, expertise, and efficiency. Cross-training allows staff from differing
programs to understand every program and to share their expertise ebout the needs of
specific populations so that all staff can better serve all customers. Center staff are
routinely trained and are keenly aware as to how their particular function supports
and contributes 1o the overall vision of the local board.

o Staff the center with highly trained career counselors, skilled in advising job
seekers of their options, knowledgeable about local 1abor market dynamics, aware of
available services inside and outside the one-stop center, and skilled in developing
customers’ skills for employment success.

6. Resources. Along with the resources provided at the WIOA collections page at

httgﬂwuoa workforce3one.org, the followmg technical assistance tools are currenlly
available as part of the Departments' ongoing effort to support state and local areas in the

adoption of the vision for the one-stop centers under WIOA.

5]



a. Provide Excellent Customer Service to Job Seekers, Workers and Employers.
o Opening Doors for Everyone: Providing Outstanding Customer Service at One-Stop

Career Centers: This toolkit is designed to provide one-stop center staff members an
enhanced level of comforl when providing service to customers with a diverse array
of backgrounds and needs.

hitps:/wion.workforce3one.orp/view/2001501480321360042/info

« Expanding Business Engagement: WIOA makes significant changes to the nation's
workforce development system, expressly incorporating the seclor strategies
approach throughout and requiring rcgional planning and alignment with local labor
market needs for in-demand sectors and occupations. The Expanding Business
Engagement (EBE) - Technical Assistance (TA) Initiative will support the strategic
planning and implementation of revitalized or enhanced business engagement
activities within statcs, regions, and local arcas.

hitp://businessengapement.work force3one.org/

b. Reflect Innovative and Effective Service Design,

s One-Stop Service Design: The resources section contains a variety of curated
technical assistance tools, best practices, replicable models, implementation plans,
recorded webinars, videos, research documents, and data reports to support
innovative and effective one-stop center service design.

https:Ilwioa.workfome301m.0rg{ws!wioa!pggeslresources.aspx?gga@mg =1001501462

393639983

» Legacy Disability Training: Understanding Disability: The purpose of this
introductory course is to provide practical learning experience toward acquiring the
knowledge and skills needed to provide quality workforce development services to

persons with disabilities.

https://wioa.workforce3onc.ory/view/4011507054815454755/info

¢. Integrated Administrative Systems and High Quality Staffing.

» Integrated Service Delivery Toolkit: This toolkit provides ideas, strategies and
resources for integrating service delivery in the public workforce system.

hitps://wioa.work force3one.orp/view/2001508963127430705/info

e Effective Case Management: This site contains resources and tools designed to help
system administrators, local leaders and staff to support high-quality case
management in the workforce system.

httgs:Ileffectivecascrnanagement.workforcc3onc.org{index.asgx




d. Oiher One-Stop Vision Technical Assistance Tools.

e One-Stop Career Centers Fact Sheet: Provides highlights of WIOA reforms for one-
stop centers. hitps://wioa.worklorce3one.orp/view/2001507734890961606/inlo

* Quick Start Action Plan (QSAP) for One-Stop Centers: Aninteractive, self-paced

assessment tool designed 1o help leaders at all levels of the public workforce system
prepare for implementation of WIOA. The QSAP helps identify areas of strength and
focused areas for improvement in a state or local workforce system and connects to
largeted resources that can help leaders to prepare and plan effectively.
http://gsap.work forcedone org/page/plunner/OneStap/Questionnaire

7. Action Reguested. As WIOA core programs and partners at the state and local level
implement WIOA in program year 2015, the Departments encourage states to adopt this
vision and build it into the policies and procedures related to the management of the one-stop
delivery system. This includes developing regional and local strategic plans; establishing
certification criteria for one-stop centers and the one-stop delivery system; examining the
state, regional, and local footprint of one-stop centers; conducting competitions for selecting
one-stop center operators; developing the local MOU; and updating other one-stop center
policies and procedures.

8. Inquiries. Please direct questions regarding this guidance to the appropriate ETA Regional
office or through the ETA email address established for this purpose: DOL.WIOA@dol.gov.

ETA monitors this account daily, and may respond lo inguiries directly ar through general
communications such as official guidance, webinars, and public Q&A documents.

9. Attachment. References for the One-Stop Vision TEGL

RE
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Aftachment

References for the One-Stop Vision TEGL

*  WIOA (Pub. .. 113-128):
s WIA (Pub. L. 105-220), Titie I
* TEGLNo. 3-14, Implementing a Job- Driven Workforce System, dated July 30, 2014
hutp://wdr.dolelu.gov/directivesicorr_doc.cm?DOCN=5483;
* TEN Nu. 5-14, WIOA Announicement and Initial Informetional Resaurces, dated July 22,
2014 hup://wdr.doleta.gov/directives/, doc.cim?DOCN=3556;
* TEN No. 6-14, Information for Stakeholder Engagement for Workforce Innovation and
Opportunity Act Implementation, dated August 15, 2014
hiip//wdr.doletn. pov/directives/con_doc,cfm?DOCN=8186;
* TEGL No. 12-14, Allowable Uses and Funding Limits of WIA Program Year 2014 Funds
Jor Workforce Innovation and Opportunity Act Transitional Activities, dated October
28, 2014 htip://wdr.doleta.gov/directives/corr_doc.cim?DOCN=3475:
* TEGL No. [5-14, Implementation of the New Uniform Guidance Regulations, dated
December 19, 2014 hilp.//wdr.doleta gov/directives/corr_doc.cfm?DOCN=5740;
* TEGL No. 19-14, Vision for the Workforce System and Initial Implementation of the
Warkforce Innovation and Opportunity Act dated February 19, 2015

htip://wdr.doleta. gav/directives/corr_doc.cfim?DOCN=7353;
*  WIOA implementation dates, hitp://wdr.doleta,gov/directives/atiach/TEN/ WIOA-Key-

* Notice of Proposed Rulemaking (NPRM) with the Departments of Education and Labor).
Wi ] ion and r Act: Joint Rule for Unified and Combine
State Plans, Performance Accowntability, and the - IS8 int Provisions,
Pages 20573-20687 [FR DOC# 2015-05528] (joint).

* Workforce Innavation and Opportunity Act: Notice of Proposed Rulemaking Pages
20689-20966 [FR DOC# 2015-05530] (Labar only, for review and public comment).

» Notice of Proposed Rulemaking (NPRM) with the Departments of Education and Labor),

anis Activities Authorized by the A ation and Family Literacy Act:
(Title I of the Workforce Innovation and Opportunity Act). Pages 20967-20987 [FR
DOC# 2015-5540) (Education only).

* Notice of Propased Rulemaking (NPRM) with the Departments of Education and Labor).
State Vocational Rehabilitation Services Program; State Supported Employment
Services P, e Limitati Subminimum Woge; Pages 21059-21146
fFR DOCH 2015-05538] (Education only).

* Notice of Proposed Rulemaking (NPRM) with the Departments of Education and Labor).
Workforce Innovation and riunity Act, Miscellaneous Program Changes;

Pages 20988-21058 [FR DOC# 2015-05535] (Education only).
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Last Revision Date:07/08/2015

DEMOGRAPHICS (Year to Date) | Data through: 06/30/2015
WIA Enroliments
YTD (Last Date of Access)
Age Anderson Oconee
Under 19 2 1
PY 2024 - July 2, 2014 to June 30, 2015 16 11
22.32 93 48
3344 108 S5
4554 70 39
55-64 26 13
65+ 1 0
Total 316 167
Race Anderson Oconee
Caucasian 210 128
African American 96 34
Amerlcan Indian 2 1
Aslan 0 0
Hawailan 0 1
Not Provided 8 3
Total 316 167
Ethnicity Anderson Oconee
Hispanic 11 5
Not Hispanic 305 160
Not Provided 0 2
Total 316 167
Gender Anderson Oconee
Female 204 99
Male 112 68
Total 116 167
Education Level Anderson Ocanee
Less than 9th Grade 22 [
9th-12th Grade {No Diploma) 87 a7
GED 40 25
HSD L3 | 76
Vocational School Certificate 34 10
Associate's Degree 21 8
Bachelor's Degree 14 4
Education beyond a Bachelor's degree 5 1
Total 316 167
|Disability Anderson Qconea
No 315 165
Yes 1 2
Total 316 167
Employment Status at Participation Anderson Oconee
Employed 56 35
Employed but received notice of layoff 9 v}
Not Employed 251 132
Total 316 167
Veteran Anderson Oconee
No 307 162
Yes 9 5
Total 316 167

Pickens Other Total
2 0 5
7 [¥] 34
21 2 164
35 5 203
34 5 148
14 1 54
0 0 1
113 13 609
Pickens Other Total
87 8 433
22 5 157
2 0 5
0 0 0
0 1} 1
2 0 13
113 13 609
Pickens Other Total
3 4] 19
108 13 586
2 0 4
113 13 609
Pickens Other Total
55 6 364
58 7 245
113 13 609
Pickens Other Total
3 0 31
16 4 144
24 1 50
3 1 206
14 0 58
10 1 40
11 0 31
2 1 9
113 13 609
Pickens Other Total
112 13 605
1 0 4
113 13 609
Pickens Other Total
27 4 122
5 1 15
81 8 472
113 13 609
Pickens Other Total
107 11 587
6 2 22
113 13 609

1%
6%
27%
33%
24%
9%
0%
100%

1%
26%
1%
0%
0%
2%
100%

I
96%
1%
100%

60%
40%
100%

5%
24%
15%
34%
10%

7%

5%

1%

100%

99%
1%
100%

20%
2%
8%
100%

96%
4%
100%

All demographic data is provided by Geographic Solutions to the SC Department of Empioyment and Workforce. The Applications
Analyst for SC Department of Employment and Workforce then forwards the data in Excel to the lacal areas for further analysis.
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Brittany Leckenby Success Story

My name is Brittany Leckenby and | was enrolled into the WIA program on October 30, 2014 for
assistance with obtaining my GED and gaining full time employment. Without a GED | knew that the
opportunity to gain full time employment was minimal, so | enrolled into Anderson Adult Ed and the
WIA program. The WIA program allowed me to stay focused on my school work and prepare for the
GED exam while assisting me with childcare and transportation. This service that was provided to me
allowed me to focus on achieving my goal and not worry about how | would pay for everything. My
Career Coach JT Parnell and | created an IEP to map out a plan for me to obtain my goal of full time
employment and obtaining my GED. My career coach advised me about the importance of the
Workkeys assessment as it relates to employment so | was able to complete this at Anderson Adult Ed. |
scored a Platinum in Reading for Information, Silver in Locating Information and Platinum in Applied
Math.

I achieved my goal of obtaining my GED on April 24, 2015 from Anderson Adult Ed. As | look back at this
wonderful accomplishment that | have achieved | am reminded of my 3 children who also provided
motivation. If | could give anyone advice who lacks a GED it would be this. If you are willing to set aside
the time needed to obtain your GED and give 100% in the classroom, you can achieve this goal. | can say
this because after | obtained my GED and | was able to gain full time employment with The United States
Postal Service working full time as a mail carrier making $17.50 an hour. | am extremely excited about
the next chapter of my life and look forward to a long career with the postal service.

| would like to thank the WIA program, Anderson Aduit Ed and all that played a part in making this goal a
reality.

Brittany Leckenby
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Brittany Leckenby right with Beth Wood left from Anderson Adult Ed



Donovan Boyle attended an SC Works Orientation on July 2, 2015 after being referred from the
Career Development Specialist with the Department of Employment and Workforce. After
attending the Crientation, Donovan stated that he was very interested in the SC Manufacturing
Certificate (SCMC) offered at Tri-County Technical College. He had been unemployed since May
2007 due to personal health circumstances. He was certified and enrolled in the WIA program
on July 17, 2014. He had taken the WorkKeys assessment in February 2009 and scored bronze.
One of the requirements for the SCMC training was to score a Silver level on the WorkKeys. He
was registered for WorkKeys/KeyTrain to practice for the WorkKeys assessment to improve his
scores. He took the assessment on August 8, 2015 and scored Silver. He was registered and
attended the SCMC Information Session on August 20, 2015. He received his acceptance letter
into the training and began the training on September 22, 2014. He completed the training on
December 4, 2014, receiving his South Carolina Manufacturing Certification.

He was referred to Phillips Staffing at Itron, Inc., West Union, SC as a Production Operator. He
was hired and started to work on January 22, 2015. Donovan is very appreciative of all of the
assistance he received. He had several barriers to overcome including health issues and no
recent work history.

“| do appreciate the opportunities that were offered to me through WIA. | could not have done
it without their help.”

Donovan Boyle
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06/30/2015 Heidi Moody: Success Story

While working as a Certified Nurse's Assistant, Heidi Moody began her training at Brown Mackie College
(BMC) and worked her way into the Associate in Nursing Program. Initially, she had to depend on some
student loans to help fund her training, and she became concerned about the long-term effects of
having to pay back those loans. She heard about the WIA program from the Admissions Department at
BMC and how it could possibly help her with a free scholarship to pay for part of her training. She also
learned that, if approved, the WIA funding would be money that she would not have to pay back. This
was great news for her in that this would be less money she would have to borrow.

In the time period between Heidi being enrolled into the WIA and her approval for WIA funding, she was
transferred to a different WIA Career Coach. This process was trying for her, but she persevered. She
worked closely with her new Career Coach and completed the necessary steps to get her training
approved. She completed her training February 6, 2015, She is proud of the fact that her Nursing Class
was the first one at BMC in Greenville, SC, and she was the first person from that class to take and pass
the NCLEX certification exam. She has been a model participant.

Today, Heidi is working as a Unit Coordinator with Seneca Health and Rehabilitation in Seneca, SC. She
started there on May 5, 2015, and she is earning $28.00 per hour. Heidi is very appreciative of the help
she received from the WIA.
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DPEMOGRAPHICS (Year to Date)

Data through: July 2015

Last Revision Date: 08/12/2015

WIA Enrollments

Age
Under 19
19-21
22-32
33-44
45-54
55-64
65+
Total

Race
African American/Black

American Indian/Alaskan Native
Aslan

Hawatian/Other Pacific Islander
White

Not Provided

Total

Ethnicity
Hispanic or Latino heritage
Not Hispanic or Latino heritage
Not Provided
Total

Gender

Female
Male
Total

Education Level
Less than 9th Grade
Sth-12th Grade (No Diploma)
GED
HSD
Vocational School Certificate
Assoclate's Degree
Bachelor's Degree

Total

Disability
No
Yes
Total

|Employment Status at Participation
Employed

Not Employed
Total

Veteran
No
Yes
Total

€ducation beyond a Bachelor's degree

Employed but received notice of layoff

YTD (Last Date of Access)

Anderson
2
8

51

53

30

10
1]

155

Anderson

43

1

0

0
107

4
155

Anderson
7
147
1
155

Anderson
89
66
155

Anderson

10

47

21

39

17

11
9
1

155

Anderson
155
0
155

Anderson
30
10
115
155

Anderson
151
3
155

Oconee
0
7
20
19
21
[
0
73

Oconee
15
0
0
[+
54
4
73

Oconee
3
68
2
73

Oconee
47
26
73

Oconee
1
12
14
29
7
7
2
1
73

Oconee
71
2
73

Oconee
22
1
50
73

Oconee
69
4
73

Pickens
1

4
14
18
17

7

0
g1

Pickens

10

[¢]

[¢]

1]
49

2
61

Pickens
3
57
1
61

Pickens
31
30
61

Pickens

13
18

o O

61

Pickens
59
2
61

Pickens
18
5
38
61

Pickens
57
4
61

Other

[ I = R N — A~ )

Other

O wvo oo

Other

oo m

mhm_g
]
=

Other

Q

M= O NN

Other

Other

- ST

Other

Total

20
86
92
70
24

295

Total
69

0
215
10
295

Total
13
278
4
295

Total
169
126
295

Total
13
67
438
86
34
26
17

4
295

Total
291

295

Total
72
17

206
295

Total
282
13
295

0%
3%
14%
15%
11%
4%
0%
48%

11%
0%
0%
0%

35%
2%

48%

2%
46%
1%
48%

28%
21%
4B%

2%
1%
B%
14%
5%
a%
3%
1%
48%

48%
1%
48%

12%

3%
34%
48%

46%
2%
48%

All demographic data is provided by Geographic Solutions to the SC Department of Employment and Workforce. The Applications
Analyst for SC Department of Employment and Workforce then forwards the data in Excel to the local areas for further analysis.
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SC WORKS | mna

WORKLINK
ANDERSON-OCONEE-PICKEN

PERSONS WITH DISABILITIES COMMITTEE
Meeting Summary
August 13, 2015, 3:00pm
WorkLink Conference Room, Clemson, SC
Members Present
Pamela Smith Pat Pruitt Brooke Dobbins

Edgar Brown

Members Absent
Billy Gibson

Staff Present
Trent Acker Windy Graham Patty Manley

Guests Present

L Call To Order/ Opening Remarks

Trent Acker, WorkLink Executive Director called the meeting to order and announced this was the initial meeting
of the Persons with Disabilities Committee which is a recommended standing Committee under WIOA
regulations. Mr. Acker also stated Windy Graham, WIOA Reporting & Performance Specialist for WorkLink
would be the staff liaison for the committee.

. Election of Chairperson and Vice Chairperson

The floor opened for discussions and nominations for Committee Chairperson and Vice Chairperson. Following
discussions, the following nominations and votes were made:

Pat Pruitt nominated Pamela Smith for Committee Chairperson, seconded by Brooke Dobbins. Ms. Smith
was elected Chairperson of the Persons with Disabilities Committee unanimously.

Brooke Dobbins nominated Pat Pruitt for Committee Vice Chairperson, seconded by Pamela Smith. Mr.
Pruitt as elected Vice Chairperson of the Persons with Disabilities Committee unanimously.

. Review: WIOA Fact Sheets

Windy Graham referred to the WIOA Fact Sheets which were included in the meeting packet for member's
reference stating WIOA did not replace WIA but had superseded WIA. Ms. Graham provided a brief
overview of the Fact Sheets regarding WIOA; Governance and Leadership; One-Stop Career Centers; and

Youth Program.

Page 1
Persons with Disabilities Committee
August 13, 2015
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Review: A Section 188 Disability Reference Guide

Ms. Graham referred to the Section 188 Disability Reference Guide included as a separate document in the
meeting packet and provided a brief overview of how it would be used to guide and direct the Committee.
Ms. Graham also provided an explanation of the process a participant will go through to file a complaint or
grievance for a WIOA programmatic issue, training complaint, accessibility, and EO.

Discussion of Relevant Strategic Plan Iltems

Ms. Graham referred to the Draft Strategic Plan document also provided as a separate document stating
Committee members will be addressing the Strategic Plan in an effort to finalize the Plan. Ms. Graham
stated Committee members should read and review the document and provide feedback to ensure
requirements of serving persons with disabilities are met as stated in WIOA regulations.

Mr. Acker stated this Committee will have a vital role in guaranteeing the final Strategic Plan includes all
elements necessary and called attention to the four (4} Workforce Development Board Goals listed on page
33 recommending the Committee consider a focus group(s) for planning sessions to gather comments,
feedback and recommendations on those goals.

Adjournment

With no other business to discuss, the meeting was adjourned.

Raspectfully submitted by: Patty Manley

Persons with Disabilities Committee

August 13, 2015
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Key disability-related policies underlined in the summary of Title 1 provisions.

Standing Committees. At a minimum, the Local Workforce Development Board may
designate, among others, the following standing committee— a standing committee to provide
information and assist with the operational and other issues related to the provision of services
to individuals with disabilities, including issues related to compliance with Section 188 of the
WIA (nondiscrimination), if applicable and applicable provisions of the ADA regarding
programmatic and physical access to the services, programs, and activities of the one-stop
delivery system, as well as appropriate training for staff on providing supports for or
accommodations to, and finding employment opportunities for, individuals with disabilities.

Functions of Local Board.

The local board must, among other things:

* Lead efforts in the local area to identify and promote proven and promising strategies
and initiatives for meeting the needs of employers, and workers and job seekers
(including individuals with barriers to employment) in the local workforce development
system, including providing physical and programmatic accessibility in accordance with

Section 188 of the WIA (nondiscrimination), if applicable, and applicable provisions of

the ADA, to the one-stop delivery system.
* Develop strategies for using technology to maximize accessibility, including strategies

for better meeting the needs of individuals with barriers to employment and leveraging
resources and capacity within the local workiorce development system, including
resources and barriers for services for individuals with barriers to employment.

* Annually assess the physical and programmatic accessibility, in_accordance with

Section 188 of the WIA, if applicable, and applicable provisions of the ADA, of all One-

Stop Centers in the local area.

hitp://www.leadcenter.org/system/files/resource/downloadable version/WIOA POLICY BRIEF
10.22.14.pdf

Improves Services to Individuals with Disabilities: WIOA increases individuals with
disabilities' access to high quality workforce services and prepares them for competitive
integrated employment.

= American Jab Centers (AJC) will provide physical and programmatic accessibility to
employment and training services for individuals with disabilities.

* Youth with disabilities will receive extensive pre-employment transition services so they
can successfully obtain competitive integrated employment.

» State vocational rehabilitation agencies will set aside at least 15 percent of their
funding to provide transition services to youth with disabilities.

» A committee will advise the Secretary of Labor on strategies to increase competitive
integrated employment for individuals with disabilities.

» VR state grant programs will engage employers to improve participant employment
outcomes.

http://www.doleta.gov/wioa/Overview.cim
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PY'14 Fund Utilization Rate
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| July Aug Sept Oct | Nov Dec
mAdult| 3% | 11% | 20% | 31% | 39% | 42%
mDW | 7% | 13% | 19% | 23% | 27% | 42% |
mYouth| 4% | 10% | 16% | 24% | 29% | 36% |
mGoal | 6% | 12% | 18% | 23% | 29% | 35% |

ﬁ
3

Indirect Rate Analysis

Indirect Salaries % Rate
July 7,949.00 10,552.00 75.33% (Includes NEG and MiiA)
August 14,704.00 37,573.00 39.13% 3 pay periods
Septcmber 13,091.00 27,580.00 4747%
October 12,469,00 27,908.00 44.68%
November 12,561.00 28,016.00 44.84%
December 15,677.00 28,073.00 55.84%
January 17,025.00 42,118.00 40.42% 3 pay periods
February 11,326.00 28,080.00 40.33%
March 13,107.00 29,408.00 44.57%
April 4,970.44 24,893.00 19.97% Decrease duc to AJE 1o move Indirect Salary to Aging Dpt.
May 10,160.00 24,893.00 40.81%
June 12,799.00 41,576.00 30.78% Accrual
145,838.44 350,670.00 41.59%

Py
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Fedaral iD8: 23-1535602
Grant #14A595H) fnod 35
Request for Payment & 150011032
Subgrantas Nama: Henkels & McCoy, Inc
Attention: Kala
Address: 2268 Collaction Canter Drive:
City, State, ZIyy Code: Chicago, IL 60653
Grant Name: WIA Adult Amount Retmbursed 1,003,845
Grant Perlod: THI4-ER0M5 Total Expenditures 1,031,081
OriginalModification #: 71238
Paymant Type:
{MsMonthly Reguest, FFinal Paymeni) M
Honth Ending Data: SSNG-E05
Grant Avard: $1,048.835
Grant Balance: $17.7H
: : ] i AR e e
| BALANCE | AECRUED | o0 rimion
EXPENDITURES BUDOET STOOATE | TODATE mn:mm 5
— =) = B b ey 150011024 | ACCRUAL | REVACCR | 130011026 | ADJ 2 )
| St Costs oy T MOD#S sIse0 = B
STAFF COSTS |
[ 13 203104 24,567 1] 0 [} 1] 24,715 {1.813! [}
Fringa Banefits n1as 117,740 10851 o 1] 0 [(] 115,153 (1413 o
____ STAFFcOSTSTOTAL| smsu| smaw | w | w | w » seinsml o ® "
OPERATING COSTS ' | |
{1.1 Faciity Rent, Utiities, Mainierance, eic. | 19 [ [ [] [} 0 [ [] o
|12 Stall Expondabile Suppbes & Matssials | 12 | EEESRRR I N . o e | | B} A oy o saf o [L-1] 267
1.3 Prograrm Outreach (Brocfures, i | i [
Tiyws, wic) 13 | o aesof ol ] o ] 0 Fr] 180 |
1.4 Copy & Prink Expensea 14 4870 o} 0| 0| ” [ 4791 1
1.5 Communications (Fham, Fax, smet, sic | 15 6.5 [-24] 0 o e o)  mEm _l_'{“il_ e =
1.6 Staff Traval 12 18,308 2,796 o [ [ 0 16,885 | {8am!
1 7 Staf Training / Technical Servicea Costa i | i |
_:ic:mh:Tﬂm_‘ ‘ = | ar 2858, 20| o o) o ol 7433 4
(Computaa, software, sic) " 12258 sml o} D u| ul 1,179 1077
[1.8 Postage (Stnps, FadEx, e 12 1,880 | = 0 0 P 0 1472 708
OPERATING COSTS TOTAL 50288 S5TEE %0 0 31,543 0 $49,053 $1,38 0 0
TRAMING COSTS |
2.3 Wi Cusiowner Credental Exam Fees
({ENA, GED. TABE, Workkwys. sic.) | 23 e W8S 1397 S o) Es n 11,685 (0}
Other- TABE Astessment | 24 0 0 [ o a 0 [
Other: Workkeyn 212 0 0 0 o ] O:) o] Feun o =
W Custcrnar individualized Training Costs | o o [ 0 0 0
Tuition Cosl (Adul Ed Skil ] |
8 GED. 28 54,008 o o0 o @ o 57 485 330
o _.._UH'_‘"',I ey - S =t ..o 67485 ER]
AccouniMoucher Cost 2n N 10045 (3] -msl 1'I.51‘I| [ 255,788 23,535
28WIC On-the-Job Trsining Costa | 24 75,600 4188 0 0 e 2438 7,318 4,281
TRAINING COSTS TOTAL i $420,184| $156M 819 sty | szt 52,436 306268 $ION8 $0 0
SUPPORTIVE SERVICES COSTS ]
3.2 Wi Cusstrenet Transpartation Costa a2 4710 1645 [ 0, 1810 ] 0775 {5,296
3.3WI Cusiomer Childears Cosls 1 2340 o) 120 {120 120 [ 2120 0
3.4 Training Support Matadals {Urdforms, | |
|Deug Scomans, Chacks, eic.) 34 1,489 451 329 Al a 8232 [T i .
| SUPPORTIVE SERVICES TOTAL I ] ET R X T [ #1427  $8520 50 50
f FEES/PROFIT |
4.1 Proft (Prolessional Fee - 4%) Can ba lisd ] | |
1o Perf 44 A5T06 3,048 a o 1375 =124 A58 780
142 Auxkt Fon 4z (17 6972| [} ) o) o [Tr ]
J4SlnckeciCosty |43 Sl L OSe - | EECR | SRR | Pl T DR Iy 1388
FEES/PROFIT TOTAL M| $538 s | 30 nm (5344) $130,765 $2,947 $0 30
[ToTALs ; B N YT Y - T T T - - X T T ] L1 I
1 carby thal this &8 corract f xpanckiures for tha pasiod identied above nd hat the sppropiste documantalion ¥ suppord these costs i Stached,
Addifonaty, chamnd a0 mada in covmpkance wilh lederal, etals, and kocal stahudes end regulations and ire it Sccordincs wih e approved rant. A%
Authortzed Offcial 1o Sign: Sus Greichen Date



FoderaliDF: 224538602
Grant & #14D395HI Mod #5
Request for Paymant 150011033
Subgrantes Nama: Henkals & McCoy. nc
Attention: Kats
Address: 2268 ColBaction Centar Drive
Ciy, Stz ZpCode:  Chipo LG0T _____
Grant Nama: WA Dislocated Worker Amount Retmbursed wmen
Grant Periad: THN4-83015 Total Expenditures 293,21
OriginalModification #: 401
Payment Type:
{M=Manthy Raquast, FeFnal Paymen) M
Month Ending Dats: 52515573015
Grant Award: $300,397
Grant Balancs: 7477
| EXPENDITURE | BALANCE ACCRUED | OBLIGATION
EXPENDITURES i JEpesT ] : BTODATE | TODATE |ExPmomme| 8
G | 150011025 | ACCRUAL | REVACCR | 130041027 ADJ i
— . L : il
Staff Costs (00} MOD #5 SERTT B |
STAFF COBTS_ = =
Salaries 125616 10,111 2805 (2,685} 124,887 8
Frings Banefita 2143 50,460 4.504 1184 (184 51,043 [587) |
STAFF COSTS TOTAL s178.076) $14615 | 31am s 0 $175,930 5148 S s
OPERATING COSTS ; !
1.2 Stalt Expanelatils Supphss & Matoriala o e 2052 L Fal 1,795 257 ]
1.3 Progtam Ouirsach Expenses {Brochsm, | |
{Fiywry, i | | - L ] N —_— Ma|  102; . 1
1.4 Copy B Print Experses 20m 0 i N 2080 [t i
15C {Prm, P, intermat, aic | 2704 | 14 | i1 ] 188 i 5
1.6 Staff Travel 8.989 585 BE (88) s 8329 68t | |
1,7 Staff Taining | Tachnicsl Sarvices Coata | |
{(Conf, Training, sic} o 124 0 . 24 |
1.8 Non-Expandable Equpmsen Purchases | T
(Computers, softwaes, otc) 5261 710 50 4888 a7 | !
1.0 Pratage [Sleman, FadEr, ote] | s | 10 305 415 S
OPERATING COSTS TOTAL §21.55  §1,482 L ™ T S840 [ [3 %] 27190 $0 $9,
TRAINWG COSTS i
23 W| Customar Cradential Exam Feas |
(C.NA, GED, TABE, Workianyn, sic | 4,185 27! L3 | I . 1384 3401 ]
wIC Indivickusfiznd Trawning Conta |
Tustion Cost (Adult Ed Skl
Upgrads & GED) 084 o 1z 1223 22852 532 0
Inctividunl Tratining | | |
AccountVoucher 20284 557 4432 25820 58 0
2.8 WI Customer Orr-he-Job Training Costs | 24 | .. 8000 | o S = L3
| TRAMNING COSTS TOTAL 35421y 35aM $1,308 Sl | 3, [ 58974 g2742 %0 30
| SUPPORTIVE BERVICES COSTS 1 |
32'Wi Cusiomer Tressporiston Coats | a2 | 8,308 0 bl e 150 __ 34s0] |
3.3Wi Customer Childcars Costa e 1,639 ) 22 1418
3.4 Training Supporl Matarials (Uniforms, i
Drug Scraens, Background Chacks, sl ) 2498 E) [T 845 1,862 | o
SUPPORTIVE SERVICES TOTAL s10470| Sz f200 | $200 $245 30 54,345 $8,128) 30 7]
TRAINING/PROFESSIONAL FEESPROFIT |
4.1 Profit (Professions] Fea - 4%) Can ba tied i
oPefomancs | an| 13,197 1,080 i 174 118 tzmm| s ]
4.2 Audit Fae 1997 1,997 1,007 [
4.3 Inchract Costs mesa|  amee - 204 24 maa| s |
FEES/PROFIT TOTAL sao| W | ® n Ladle] = $37.200 o | 50 0
ToTAs = SX0NT [ B | SAR | SR | e COR I =~ T =27 20 7]
1 contfy thal i iy & comect of expandiores kot e abre and that the sppropriate sppon thess tmets & attached.
AddiSiorally, sl exparvass claimed are made i compliance with federal, stata. and local stakiies anv reg and are n aceordance wih e 9781%

Authortzed Officia to Sign: Sue Greichen
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WORKLINK ADULT-DW - 1500 Budget (Mod#5) | Total Expense | % Spent | % Spent | Budget
. Date Updated: 81872015 ' FW4039(#Wks)| YTD |GOALYTID| Balance
A | === = 52 100.00% =
Slag gosts (00) ]Aduﬁ) $ 41084361 § 413867.80 | 100.74%| 100.00% 3,024.19)
tatf Costs (00 $_ 176,075.98 17592957 | 89.92%| 100.00% 6.4
rating Costs (01) (Adull) 50,285.04 49,0531 §7.54%| _100.00%| __ $1,234.68
Operating Costs (01) (DW) 21,851.75 18,772.4 87.10%| 100.00% $2,779.27
rect Trainin Adult) 420,183.68 | ¢ 396,267.60 3 100.00%]  $23,916.08
rect Tralnin } 5423760 | 56,974.28 [ 105.06%| 100.00% @2,741‘59)
upport Services ult) $ 3460800 % 4121 118.84%| 100.00%|  (56,519.44)
upﬁn ervices § 1046950 % 4,344,560 | 4T50%) 100.00%] __ $6,124.90
rofit & Fees Adull) [ 132,912.05 | § 130,765.01 b} 10 a b2,147.04
|Profit & Fees (04) (DW) [ 38,067.52 37,200, ! 00.00% $867.52
CONTRACT TOTALS $§ 134823282 | § 1,324,301, 98.1 100.00%| _ $24,930.88
WORKLINK ADULT-DW - 1500 Budget (Mod #5) | Total Expense | % Spent || % Spent | Budget
Date Updated: B/18/2015 . |FW40-39 (#Wks)]! YTD |GOALYTD| Balance
taft Costs 100.00%
1.0 Salaries (Adul] % 29310361 § 29471529 | 100.55%| 100.00%| (51,611.68)
0.0 Salanes (DW) 12561583 | $  124.886.97 ; 100.00% _§728.86
0.1-0.5 Fringe Benefils (Aduft) $ 117,740.00 | § 1191525 101 100.00%] __ (31,412.51)
705 Finge Banafis (D) § 50460150 51,0260 | 101.15%| 100.00%| _ (356245)
{Operating Costs {011} =
.2 Staff Consumable Supplies {Adult) $ 4,787.66 | $ 452112 9443%] 100.00% $266.54
1.2 Staff Consumable Supplies (DW) S 2,05186 | & 1,794.94 ___E?.'Jﬁ 100.00% $256.92
1.3 Advertising, Outreach (Adult S 1,050.00 | § 870.00 B2.86 100.00% $180.00
1.3 Adverfising, Oufreach (DW) $ 450.00 | § 348.00 77.33%]  100.00% $102.00
1.4 Copy, Print {Adult) $ 4,830.00 4,791.00 99.19%| _ 100.00% $39.00
T4 Copy, Print (OW) [ 2,070.00 2,080.00 | 100. 100.00%] [$10.00)
1.5 Communications {Adul) [ 6,520.44 | ¢ 692167 | 106.15%| 100.00%| _ ($401.23)
1.5 Communications (DY) $ 2,194.00 | § 2,605.81 | "9326%| 100.00% $188.19
1.6 Staff Travel {(Adult) $ 16,208.00| §  16,864.96 | 103.42%| 100.00% ($556.96)
1.6 Staff Travel (OW) $ 6,889.35] § 6,328.75 80.55%) 100.00% $660.60
1.7 Staff Conferences, Training (Adult) $ 2856.00 | § 2,433.00 85.19%|  100.00% $423.00
1.7 Stah Conferences, Training (DW) $ 1,224.00 | § 624.00 50.98%] 100.00% $600.00
1.8 Staff Computer Leases (Aduil) $ 1225594 | § 11,178.00 91.21%| 100.00% $1.076.94
1.8 Staff Computer Leases (DW) $ 525254 | § 4,686.00 89.21%|  100.00% $566.54
1.9 Postage (Adult) $ 1,680.00 | § 1472.44 87.64%| 100.00% $207.54
1.9 Poslage {(DW) $ 720.00 | § 30498 [[  42.36%| 100.00% $415.02
|Direct Training (02)
m&je. am Fees (Adul} § 1116500 §  11,66522 | 104.48%| 100.00%|  ($500.22)
2.3 Credential Exam Fees (DW) $ 478500 $ 1,384.28 §3%| _100.00%| _ $3,400.72
2.5 Tution (Adull Education) (Aduf) $ 54,096.00 | § 57,495.00 | 106.28%| 100.00%| (333 ]
2.5 Tuthion {(Adult Education) (U ! 23184001 § 22,6520 97.71%|__ 100.00% 532.00
[~ 76 Tuttion (College or Vocational) (Adul) | § __ 279.322.68 | § _ 265,786.00 9 % 100.00%|_ $23,534.68
2.6 Tuition (Coliege or Vocational) (DW) [ 20,263.69 | $ 2562000 | 1264 100.00% 5,356.31)
2.8 On-the-Job Training (Adul) $ 7560000 [ §  71,319.38| 04.34%] 100.00%] _%_ ,280.62
8 0n raining (DW) $ 6,000.00 | § 731800 | 121.07%| 100.00%]  ($1,318.00)
Support Services (03}
3.2 Transporiation {Adul) 24,779.25 30,775.00 | 124. 100.00%| _ ($5.995.75)
3.2 Transportation {UW) 6,335.25 3,480.00 .93 100.00% $2,855.25
3.3 Childcare (Adull $ 234000 | § 212000 00.60%| 100.00% $220.00
3.3 Chitdcare (DW) ] 1,638.00 | § 220,00 [ 1343%| 100.00%| _ $1,418.00
3.4 Training Support Materials (Aduft) 7,488.75 | ¢ 823244 | 109.93%| 100.00% (3743.69)
4 Training Support Matenals (DW) 249625 § 644,60 | 820 100.00%| _ $1,851.65
Profit & Fees (04) Pel—
4.1 Pay Tor Performance or Profit (Aduf) $ 45796211 § 45,015.76 4. 100.00% $780.45
4.1 Pay for Performance or Profit (DW) 13,116.52 | $ 1280100 |  97.59%] 100.00 $315.62
4.2 Tndirect costs (Aduf) _80,143.37 78,777.25 98.3 100.00%|  $1,366.12
4.2 Tndirect costs (DW) S 295400 240200 | 97.60%| 100.00% $552.
4.3 Audil Fee (Adu $ 697247 § 6,972.00 100.00% 3047
4.3 Audil Fee % ] 198700 § 1,887.00 | 100.00%] 100.00% $0.00
1,348,232.82 1,324,301.94 98.15%| 100.00%]  $24,930.88 $0.00 |
$0.00 4.85% Underspent Without Accnuals
$ 1,324,301.94 98.15% 1.85% Underspent With Accruals
Adult $ 1,048,835.38 | § 1,031,081.01 98%
DW $ 3003974485 29322093 98%
Total $ 134923282|% 1,324,301.94 98%



Federal 1ID4: 23-1535602
Grant ¥: 14Y435H3
Request for Payment #: 1501011
Subgrantss Name: Hankels & McCoy, Inc
Attention: [Kals Malacty
Address: 2268 Collection Cenler Drive
City, Stale, Zip Code: Chicago, K. 60693 Amour) Raimbursed 787,00
Grant Hame: WIA Youlh Total Expenditures 157 432
Grant Pasiod; TH14-803015 10,342
Original/Modification ¥:
Paymant Type:
{M=Monthly Request, FeFinal Payment) M
Honth Ending Data: SRSM5-6/30115
Grant Award: $800,000
Grant Balance: $12,500
. TR LS . s : v
EXPENDITURES BUDGET Budget MONTH B:m -! e [ MDA‘I‘:EEm EerN:m.lﬂE oeua:m
R S LRy MOD #2 Mod #3 ] | o Tk B
= = | sm@ssm0 |
Stal Costs (00) = = = _
staFcosTS | T et ]
Sataries 5 s 331,015 320,690 919! . aszw| 24
Frings Banafits 01035 107 557 104,485 10,340 | i 105.750 [1.288) =0
| STAFFCOBTSTOTAL S438STZ]  S425155) $Mam | %0 $0 $423,570 $1,985 $0. $0
|OPERATING COSTS S| O I | L
{1.1 Facity Ront, Ubiklios, Mai Lele. | 1t o | N . 0
1.2 Slafl Expendabh EMalorials | 12 37 4,500 7an 5032 oy 5 -
E] {Brochurms,
Pyvme) |3 L 0O 4900 2,084 2514 1.586 i
1.4 Copy & Print Exponses 14 4,200 3,180 797 - £ 2497 @ eas ]
15C iCabonS (Phono, Fier, intomal, sic.} 18 10581 10,581 806 7313 3268 1 |
1.6 Stalf Trave! T 18616 16,168 o0 | 15,726 480
1.7 Siaff Taming  Technicol Services Costs | | 1 o =
{Cont, Training, elc.) 17 2,400 3,800 | 0 3,220 680
1.8 Non-Expendablo Equipment Pr
[Cosmputors, soft wic) 18 8.644 8.644 1436 6238 | 2408 -
1.9 Postage {Stamps, FedEx, olc.) 19 3493 3493 | 549 2910 | sa3
OPERATING COSTS TOTAL 351481 _Ssasaal 5735 | S0 | se $45.450 | $9,134, 0 $0.
TRAIMING COSTE 3 = e | | | !
2.1 Wi Cuslomor Supples & Matorials Costs | 21 3700 10,177 star| 83 1789 | 1
2.2 Wi Cualomer Book Costs 2 5985 5,885 0 3853 2322 | 0 1
|2.3 Wi Cuslomer Crodential Exam Foos l ; i
(C.NA, GED, TABE, WorkKeys, otc) 23 12,825 12,625 9| | 8,881 4044 |
Othor: TABE Aasosamant 24 1825 1,825 0 ] 1825 0
Workoys 212 0 0 D L]
Tuition Cast (Adult Ed Ski | | |
Lo Upgradde & GED} s 38,758 | 38758 3554 4231y 3553 ol |
Individual T i i ]
Accounl/Vouchor Cost | 28 46624 46624 a8 48,487 {1.863) [ i
2.9 W Customer Work Experience Cosls | 28 29,728 | 28,144 8572 | 23,770 4974
2.10 Wi Cuslomor Awards & Rocogniion Cos' 210 1,600 | 1,600 0 | 0 1,600 |
2.11 W Soitwaro License Costs | m 3840 i 5,840 a l 3,840 3,000 i
TRAINING COSTS TOTAL $144,905 $153478|  $29,130 so 0 | 51455 $12,323 s0 so,
SUPPORTIVE SERVICES COSTS |
3.1 Wi Cuslomer Incentivos a At KYA]P] 12,329 | 48,718 (9.605) |
3.2 Wi Cusiomer Transportation Costa 12 21,300 24,300 1243 | 27513 {3239 I
3.3 Wi Customer Childcara Casts a3 1440 240 0 | 100 140 |
3 4 Training Support Materials (Uniforms, | |
Drug S Background Chocks, siz.} 14 2,000 2,000 | 264 1286 738§ o |
[TE Wi Cuslomer Emorgency Asssianca [ B
{Rent, Car Ropair, ele.) as 1750 1750 | 963 | | 1,364 386
SUPPORTIVE SERVICES TOTAL $62,604 ses404| $18,799 s | %0 $76,982 $11,573 $184 so0
TRAINING/PROFESSIONAL FEES/PROFTT | |
4.1 Profi (Professional Fec - 4%) Can ba tied |
1o Porf a1 3031 34,831 4,855 ol M1 ew| _
42 Audil Foo Az L) S 1 L e 5318 0 —_—
4.3 Indirect Costs a | Bl 81120, 8148 58,954 1175
] ]
FEES/PROFIT TOTAL $101,378 sm.:ni $19,119 so | 9w $39,533 $1,845 50 0
ToTALS $200,000 steagss | $111,042 9 | w $787,0%0 $12.808 s $0
| cestily Thal this 13 @ comecd siaternend of expendeures for the penod idenbfied 2bovo and that the appropnata documentabon 1 tupport thess costs is attached.
Addtionally, aft expentes chimed and made in compEance with foderal, stats, J stabdes and rogulsfiont and are in acoondancr with the approved grant, 58.38%
Authorized Official to Sign: Sue Greichen Date



WORKLINK YOUTH - 1503 Budget (Mod #3} | TotalExpense | % Spent | % Spent | Budget
Date Updaied: 4/13/2015 £ FWA40-39(#Wks)] YTD [GOALYTD| Balance
—___ CATEGORIES 52 —100.00%
|Staff Costs (00) 425154951 § 42396950 | 9972%| 100.00% 1,185.45
|Operating Costs (01) ] 54,583.34 | 3 46,694.07 85.55%| 100.00% $7,889.27
ﬁirect Training {02) $ 15347848 |§  146541.30 | '0548%| 100.00%| $6,937.18
Support Services {03) § 65,404.14 | § 79444.08 | 121.47%| 100.00%] ($14,039.94)
Fngrt &Fees 04; $§ 101,37868|% 101.783.00| 10040%| 100.00% ($404.32
[CONTRACT Tt § 79999050 [§  798431.95| 99.80%| 100.00%| 1,567,
WORKLINK YOUTH - 1503 | Budget (Mod #3) | TotalExpense | % Spent || % Spent | Budget
DateUpdated: =~ 443/2015 FW40-39(#Wks)| YID |GOALYTD| Balance
Staff Costs (00) 52 100.00%
0.0 Salaries § 32069016 (%  318,220.00| 99:23%| 100.00%|  $2.470.16
0.1 - 0.5 Fringe Benefits § 104484791 8%  105749.50 | 101.23%| 100.00%| ($1.284.71)
Operating Costs (01}
1.1 Facility, Utilities, Maintenance $ -1 - | 0.00%| 100.00% $0.00
1.2 Staff Consumable Supplies ] 4,500.00 | ! 424217 | 94.27%| 100.00% $257.83
1.3 Advertising, Outreach ] 410000} $ 25141 61.32%| 100.00% $1,585.79
1.4 Copy, Print $ 3,180.00 | § 342145 | 107.50%| 100.00% {3241.45)|
1.5 Communications $ 10,580.80 | § 9,207.77 |  87.02%| 100.00%|  $1,373.03
1.6 Staff Travel _ $ 16,185.91 | § 15,665.27 96.78%|  100.00% $520.64
1.7 Staff Conferences, Training $ 3,90000 | $ 5303.75 | 13599%| 100.00%| (§1,403.75)
1.8 Staff Computer Leases $ 864413 | $ 3,366.00 || 3B.94%| 100.00% $5,278.13
1.8 Postage $ 349250 § 297345 85.14%| 100.00% $519.05
Direct Training (02) s e 2R
2.1 Participant Supplies $ 1017708 | § 9,369,93 92.07%| 100.00% $807.15 |
2.2 Participant Books $ 598500 | $ 3,653.00 | 61.04%| 100.00%| $2,332.00
2.3 Credential Exam Fees (NRF, C.N.A, GED, eff $ 12,925.00 | § 9,276.50 |  71.77%| 100.00%]  $3,648.50
2.4 TABE Testing Materials $ 1,825.00 § 1,82500 | 100.00%| _100.00% $0.00
2.5 Tuition {Adult Education) $ 38,756.40 | § 4231900 | 100.47%| 100.00%|  (33.552.60)
2.6 Tuition {College or Vocational) $ 46,624.00 | $ 48,486.75 | 104.00%| 100.00% $1,862.75)
2.7 Dual Credit Diploma {G1C or Other)
2.8 On-the-Job Training 3
2.9 Work Experience $ 28,744.00| $ 27,7942 | 96.64%| 100.00% $964.88
2.10 Awards / Evenls $ 1,600.00 | $ - | 0.00%] 100.00%|]  $1,600.00
2.11 Software Licenses 6,840.00 | § 3,840.00{ 56.14%] 100.00%|  $3,000.00
2.12 Work Keys $ - |8 - #DIVIO! 100.00% $0.00
Support Services (03) = X5k T i 7]
3 1 Participant Incentives {Skill Invoices) $ 3711414 § 47,79429 1 128.78%] 100.00%| ($10,680.15)
3.2 Transportation $ 24,300.00 | § 28,607.00 [ 117.72%| 100.00%|  {$4,307.00)
3.3 Childcare ] 240.00 | § 100.00 [ 44.67%| 100.00% $140.00
3.4 Training Support Materials $ 2,000.00 | ¢ 157837 | 78.92%| 100.00% $421.63
3.5 Emergency Assistance ] 1,750.00 | $§ 1,364.42 77.97%| 100.00% $385.58
3.6 Laptop Incentive
Profit & Fees (04) =] i =
4.1 Pay for Performance or Profit $ 34931.07 $ 3471600 | 99.38%| 100.00% $215.07
4.2 Audit Fee ] 531825 §  10,407.00 | 190.04%] 100.00%| (34,788.75)
4.3 Indirect Costs § 61120368  56960.00 | 93.18%[ 100.00%|  $4,169.36
CONTRACT TOTALS § 79999950 (8%  798431.95| 99.80%| 100.00%|  $1,567.64
$0.00 0.20% Underspen!
$ 798,431.95 99.80% 0.20% Underspent



WorkLink Program Year 2014 Fmanclal Status

13RROJTOI - - Rapid Response On Thc Job Trammg Grant (RROJ T)

Program |
Revenue |
n 8 4480 | 1 A I T
Program Total Total % Actual T Actual %
Expenditures |  Obligated | Obligated | Expended  Expended | Balance
Henkels & McCoy 74,480 74,480 100%| 72,840 97.80% 1,640
Total In-House $ 74,480 | | $ 74,480 100% $§ 72,840  97.80%| $ 1,640
| ' '
Grant Period: 6/30/14-6/30/15 | ! |
i _ 13R995H]1 - Rapid Respornse On The Job Training Grant {RRQT}
. Program Total Total % Actual Actual %
Expenditures | | Obligated | Obligated | Expended | Expended | Balance
Salary, Fringe, & Indirect | § 62,824 61,525 98%, 61,525 97.93%,% 1,299
Consumable Supplies 200 - 0% - 0.00% 200
Communications 1,119 977 87% 977 87.33% 142
Staff Travel 3,662 3,663 100% 3,663 100.02% (1)
Staff Computer Leases 1 998 998 100% 998 100.00% -
Outreach 5,677 5,677 100% 5,677 100.00% -
Total In-House $ 74,480 | | $ 72,840 98%!$ 72,840 97.80% § 1,640
Grant Period: 6/30/14-6/30/15 Goal Thru June| 100.00%
| to meet 100% by

a3
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WorkLink Program Year 2014 Financial Status

“13DWTOI - Dislocated Worker Tramm_g _I_\Iatlonal Emergency Grant (DWT N_EG)

& SR i T e
Program .
Revenue ' é:Extended by SCDEW/DOL to 6/3@
IS 55357 B i | e
N Program | | Total Total% | Actual | Actual% | |
. | Expenditures | | Obligated | Obligated | Expended | Expended | Balance
Salaries, Fringe & Indirect
(WIB) $ 2,624 | 2,567 97.84% 2,567 97.84% |8 57
oIT 1,874 1,874) 100.00% 1,874 99.98% 0
Henkels & McCoy 50,858 50,858 100.00% 45,103 88.68% 5,755
Total In-House $ 55,356 | |$ 55,300 99.90% § 49,544 89.50% $ 5,812
Grant Period: 8/8/13-6/30/16 i |
WorkLink Program Year 2014 Financial Status
13D395H] - Dislocated Worker Training National Emergency Grant (DWT NEG)
Program Total Total % Actual | Actual %
Expenditures Obligated | Obligated | Expended | Expended | Balance
Indirect Cost 3,886.15 3,469 89.28% 3,469 89.28% $ 417
Audit Fee 338.09 - 0.00% - 0.00% 338
Profit 2,220.66 1,983 89.28% 1,983 89.28%| 238
Tuition, Books, Supplies 32,210.00 29,250 90.81% 28,413 88.21% 3,797
OJT 12,203.13 9,360 76.70% 11,238 92.09% 965
Total In-House 50,858.03 | |$ 44,062 86.64% $ 45,103 88.68%| § 5,755
Grant Period: 8/8/13-6/30/16 | Goal Thru July 2015 100.00%

93
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// Fins! Closed Quct . REIWT

Program Total Total %6  Actual Actual % Balance
Expenditures Obligated Obligated Expended Expended Unspent
Alfmeier, Fredrichs, & Rath (6/23/14-

7/31/15) $ 60,640 60,640 100% 52,410 86.43% $ 8,230
Ulbrich Specialty Wire Products
(12/29/14-12/30/15) $ 51,870 51,870 100% 22,650  43.67% $29,220

|58 RAD - Qap'u\ Qespome DIT For Medshwie

%2258 Auwavd
21,12 ExpeM&C‘s



WorkLink Program Year 2014 Financial Status

14IWTO1 - Local Incumbent Worker Tralnmg Grant ( IVQ

T T e o b =
. _! Revenue S E— - L L
'S 70,189
g i Program ~Total | Total% | Actual |Actual% |
| Expenditures Obligated | Obligated| Expended |Expended| Balance
Allegro - closed $ 711540 | § 7,11540 | 100.00% 7,11540 | 100.00% $ -
Bosch | 292500  2925.00| 100.00% = 292500 | 100.00% = -
Danfoss - closed 1,271.25 1,271.25 | 100.00% 1,271.25 | 100.00% -
Greenfield - 5/15 3,750.00 3,750.00 | 100.00% 3,750.00 | 100.00% -
Inergy - closed 20,088.75 20,088.75 | 100.00% 20,088.75 | 100.00% -
KP - - 0.00% - 0.00% -
Michelin - closed 6,049.65 6,049.65 | 100.00% 6,049.65 | 100.00% -
RBC B 8,452.08 8,452.08 | 100.00% 8,452.08 | 100.00% -
Reliable - 5/8 18,075.00 18,075.00 | 100.00%, 18,075.00 | 100.00% —
USEY - closed 2,461.87 2,461.87 | 100.00% 2,461.87 | 100.00% -
| $ 70,189.00 | | § 70,189.00 | 100.00% 70,189.00 | 100. 00% $ -
Grant Period: 8/15/14-630015 || | F\mgp Cbosec( OLCt
WorkLink Program Year 2014 Financial Status B
14INCO1 - Incentive Grant
Program
Revenue -
A $ 1,404 | | | a
Grant Period: Program Total Total % Actual ' Actual %
2/17/15-6/30/16 Expenditures|  Obligated | Obligated Expended |Expended| Balance
ADA items from '
Report $ 1,404 - 0% - ‘ 0.00%| § 1,404

as

n Progrcss



JA-%H4_2F60 -13-60-A-45 : Make Itin Am_enca Grant (MuA Gran

WorkLink Program Year 2014 Financial Status

B - — EA e L .T__r_.:_:«__ -
Program
Revenue
- S 1% 1,299610 | | S _ ) DR - SO A
T T | Program | | Total | Total % T Actual 1 Actual %
|Per Mod #1 Approved Oct 2014 Expenditures Obligated | Obligated | Expended | Expended | Balance
Salaries, Fringe (WIB) 5 60,100 27,750 46% 27,750 46.17%| $ 32,350
Indirect (WIB) 21,170 9,837 46%I 9,837 46.47% 11,333
Travel (WIB) 4886 | - 0% ) 0.00%| 4,886
Tri-County Technical College 434,481 434,481 100% 280,768 64.62%| 153,713
Greenville Technical College 434,481 434,481 100% 301,416 |  69.37%] 133,065
Northeastern Technical College 344,492 344,492 100%) 74,283 21.56%! 270,209
Total In-House 1§ 1,299,610 $ 1,251,041 96% § 694,054 |  53.40% $ 605,556
Grant Period: 10/1/13-9/30/16 i | Goal Thru July 2015,  61.11%)|
Program Total Total % Actual Actual %
13M295T1 - TCTC Expenditures Obligated | Obligated | Expended Expended | Balance
Marketing $ 11,000 6,286 57% 6,286 57.15% $ 4,714
Recruitment & Assessment 11,000 - 0% - 0.00% 11,000
Training 370,481 274,482 74% 274,482 74.09% 05,999
Job Placement 42,000 - 0% - 0.00% 42,000
Total In-House $ 434,481 '$ 280,768 65% $ 280,768 | 64.62% $ 153,713
Program Total Total % Actual Actual %
13M295G1 - GTC | Expenditures Obligated | Obligated | Expended | Expended | Balance
Markellng 5 22,350 9,272 41% 9,272 41.49%| $ 13,078
Recruitment & Assessment | 24,897 - % - 0.00% 24,897
Training 346,234 292,144 84% 202,144 84.38% 54,090
Job Placement 41,000 - 0% - 0.00%, 41,000
Total In-House | $ 434,481 $ 301,416 69% $ 301,416 69.37% $ 133,065
Program Total Total % Actual Actual %
13M295N1 - NETC Expenditures Obligated | Obligated | Expended | Expended | Balance
Marketing ~ [§ 6,000 - 0% i 0.00%] $ 6,000
Recruitment & Assessment 12,000 - 0% - 0.00% 12,000
Training - 283,102 | 70,942 25% 70,942 | 25.06%| 212,160
Job Placement 43,390 3,341 8% 3,341 7.70%| 40,049
Total In-House $ 344492 $ 74283 22%| § 74,283 | 21.56%| $ 270,209

]
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WorkLink Program Year 2014 Financial Status

Insurance Reimbursement

e e

Must be spent by 6/30/15 per (|ZOG Finance D

N :_Pl:otgram
| Revenue T |
y % 1480741 -
w o Program Total Total % | Actual  Actual % _
s _ ) Expenditures| | Obligated | Obligated| Expended Expended| Balance
HVAC Replacement | § 7,100.00 | |§ 7,100.00| 100.00% 7,100.00 | 100.00% $ -
Mini-Split for Server Room | 3,565.00 3,565.00 | 100.00%! 3,565.00 @ 100.00% -
Job Fair Expenses 3,857.41 3,857.41| 100.00%| 3,857.41 | 100.00% -
ﬁDﬁUPE"%Q‘.’-S_ - 285.00 285.00 | 100.00% 285.00 | 100.00% -
| $ 1480741 | | $ 14,807.41 | 100.00%| 14,807.41 | 100.00% $ -
irector

Lol

Fina



WORKFORCE INVESTMENT BOARD
WorkLink Workforce Investment Area

GRANT BUDGET SUMMARY

Service Provider Henkels & McCoy, Inc Contract # 15A295H1 & 15D295H1

Project/Activity SC Works Adult-OW ServicesFunding SourceVIOA Adult & DLW Formula Fund  Modification # Qriginal

CATEGORIES ADULT DLW Administration| Non- Total Budgat
STAFF COSTS (Salaries & Fringe Benefit{ § 345644 | $ 60,996 § 406641]S 406,641
OPERATING COSTS $ 48239 [ % 8,513 $ 56,752 § 56,752
TRAINING COSTS $ 208073|% 36878 § 245850 9% 245850
SUPPORTIVE SERVICE COSTS ] 4250 % 750 $ 5000]S$ 5,800
Tralning Fees/Professional Fees/ Profil__| § 29015|§ 5120 § 34135|% 34135 |
Indirect Costs s 68724 |§ 12,128 $ B80852|S 80,852
Total Budget Costs $ 70484515 124384|% - |$ 829230|$ 829230
Percentage of Budget 85% 15% 100%
ost Limitations ‘-l 2% Maximum | At least 98% 100%

aR



Service Provider

Hankels & McCoy. Inc.

Project/ Activity _ SC Works Adult-DW Services

WORKFORCE INVESTMENT BOARD
WorkLink Workforce Investment Area

Contract #

Funding Source

COST AND PRICE ANALYSIS WORKSHEET

15A205H1 & 15D295H1

WIOA Adult & DLW Formula Funds

STAFF & INDIRECT COST - BUDGET SUMMARY

Mod # Original

SALARIES, FRINGE BENEFITS, & INDIRECT COST ADULT _ DLW
Staff Salaries: Salary |No.of] %of | TOTAL
Poslian Title Per Month [Monthy Time | AMOUNT | % | Amount | % | Amount
320109817 % 242.198.91 34379981 T 299.098.03
FRINGE BENEFITS:
Heslth Insurance X__25.13%|S 7338240 | 8500%|8 6237504 | 1500%| S 11,007.38 100%[§ _73.382.40
FICA X 765%|§ 2233790 | 8500%[§ 18.987.22 | 15 . 100% (5 22.337.90
] X 3 §  AMM836| 8500%[S 749561 15.00%|8 132275 wok|s 881836
FUT X __012%J5 35040 [8500%|3 29784 | 1500%[3 5256 100%| .
C —— A o 794.24 | 15, 1401 109%] § 34.40
ublic-Gengral Llabi X__302%[3 881836 |8500%|3 745561 | 1500%|§ 132275 100%[S___BBI8.36
114,641.82 §7,443.55 $_17,196.27 T14,641.82
[ 371424280 1 8085224 | B500%| & 60,7240 | 15.00%| 5 _12.127.04 00%|§ 8035224
487,452.78 M 1500%| § 73,123.82 00%| § _487.432.78

paosilion mu

8 Su

ya)

BsCi|

A complete "Par Person" cosf analysis must ba cump-lated and attached as an Exhibit.
A current copy of your "Indirect Cost Rate” as approved by your Cognizant Agency and descriplion of tha costs covered musi be attached to the budget as an Exhib




WORKFORCE INVESTMENT BOARD
WorkLInk Workforce Investment Area

COST AND PRICE ANALYSIS WORKSHEET

Service Provider Henkels & McCay, Inc. Conlract # 15A295H1 & 150295H1 Mod # _Driginal
Project/Activity SC Works Adult-DW Services Fund Source WIDA Adult & DLW Formula Funds
Non-
Categories & Line ltems Total Cost ADULT DLW Administration
OPERATING COSTS
1.7 Facility Rent, Ulilities, Maintenance. eic. $ - |s Hl§ -1lf's -
lait Expendable Supplies & Matenals $ 4087 1% 347418 613 |5 4,087 |
ram Outreach Expenses (Brochures, Flyers, etc.) [3 110018 835 | $ 165 | § 1,100
.4 Copy & Prinl Expenses [ 4560 [ $ 3876 |5 68415 4,560
1.5 Communications (Phone, Fax, Internet, eic.} $ 65,469 | $ 5498 | $ 970 | § 6,469
1.6 Staft Travel
Local Mileage cost $ 16,068 | $ 13658 | § 241018 16,068 |
Non-Local Mileage cost $ 18001% 1530]% 27013 1,800
Non-Local Per Diem/todging Cost $ 3000015 2550 1% 4501 8 3,000
1.7 Staff Taining / Technical Services Costs (Conl, Training, etc.) | § 3,600 | § 30608 54018 3,600
1.8 Non-Expendable Equipment Purchases (Compulers, software, ¢
Non-Expendable Equipment Purchases (Computer Leases) § 7.188 |8 6110 % 1,078 18 7.188
Wide Area Network (WAN) Equipment and Computer Software $ 6,460 ) % 55081% 97215 6,480
;g gostaae Etamgs. {é‘eg%x. etc.) § 24008 20405 360|S 2,400
$ 56,752 | § 48239 | § 8513 (S 56,752
TRAINING COST15
2.1 Wi Cuslomer Supplies & Matenals Cosls $ - 1S - 15 - |s .
[2.2 Wi Cuslomer Egk Costs 2 $ - 18 - |8 - 1|8 -
2.3 WI Customer Credential Exam Fees (C N A, GED, TABE, WorkKeyd § 15950 | § 13558 | § 2393 | § 15,850
WI Customer Individualized Training Cosis
2.5 !ultion :cost Zyi_u!t iE$utlon %Eﬂi qgﬁmda & GED) $ - 1S - b - |8 -
2, er Individualized Training Cost re-Employment Wor § - |5 - ] - |8 -
2.6 Individual Training Account/VVoucher Cost § 229,900 | § 19541518 34485 )% 229,500
2.5 WI Customer 5n-tﬁe—Job fraining Cosls
Reimbursable Wag'es $ - |8 - =
TOTAL TRAINING COSTS $ 245850 |% 208973 (% 36,878 | $ 245,850
SUPPORTIVE SERVIGES COSIS
3.10 WI Customer Incentives (Youth Only) 5 -_1s - I8 - 1§ -
3.11 Wl Customer Transportation Costs [ - Is - |5 - |8 -
3.12 WI Customer Childcare Costs $ - 1% - 18 - 138
[3.74 Tralning Support Matenals (Uniforms, Drug Screens, Background Checks,| $ 5000 | § 4250 % 750 | $ 5,000 |
3.13 WI Customer Emergency Assistance (Rent. Car Repair, elc.) 3 - |3 - |Is - 13 -
3.6 Laptop Incentive %Youlh 0"'%!. 5 - — __ 15 -
TOTAL SUPPORTIVE SER COSTS [ 50001 % 425018 750 | $ 5,000
| IONAL
4.1 Profit {(Professional Fee - 5%) Lan be tied to Performance [ 28570 | § 24,284 | § 4,285 | 8 28,570
4.2 Audit Fes $ 5566 | § 473118 835]8% 5,568
§ 34135|S5 20,015 5,120 | $§ 34,135
* A Complete cost and price analysis of Actual/Projected cost must be attached to the budget as an Exhibit
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WORKFORCE INVESTMENT BOARD

WorkLink Workforce Investment Area

CLIENT FLOW PROJECTIONS
Service Provider Henkels & McCoy, Inc. Contract # 15A295H1 & 15D295H1
Project Activity SC Works Adult-DW Services  Fund Source _WIOA Adult & DLW Formula Funds
Mod# Original
Clients Served Clients Exited Active
Period Carryover New Cumulative Positive hEgatIve Cumulative| Clients
July-15 150 20 170 10 4 14 156
August-15 156 20 176 10 4 14 162
September-15 162 20 182 10 4 14 168
{Oclober-15 168 20 188 9 3 12 176
November-15 176 20 196 12 6 18 178
December-15 178 20 198 10 4 14 184
January-16 184 20 204 10 6 16 188
February-16 188 20 208 12 4 16 192
IMarch-16 192 20 212 10 4 14 198
April-16 198 20 218 12 4 16 202
IMay-16 202 20 222 12 4 16 206
June-16 206 20 226 12 6 18 . 208
PY14 Carryovers 150 240
New PY15 WIA Enroliments 240
Active Follow-up 304
Total Served 694
Estimated PY15 Camryovers 208

Active Clients equal Cumulative Clients Served minus Cumulative Clients Exited

Elak ]



BUDGET NARRATIVE

g L Budget
LINE ITEMS Brief Description o
Staff Salaries & Fringe Benefits
Adult {85%) See Staffing Plan - Section |I-B-1 of Proposal $345,644.46
Dislocated Worker (15%)} See Staffing Plan - Section 11-B-1 of Proposal $60,996.08
Adult - Operating Expenses All costs are split 85% Aduilt & 15% Dislocated Worker
1.2 Staff Consumable Supplies Consummable office supplies for staff, $4,086.89
Minimal amount for outreach materials, primarily internal brochure and
1.3 Advertising, Qutreach flyer development. -l $1,099.69{
1.4 Copy, Print Copier, ink & toner costs for slaff and facilites. $4,560.00}
1.5 Communications |Cell phone and toll free fax number costs for staff. $6.468.80
Staff mileage for local travel at $0.575 per mile, airfare and hotels for
1.6 Staff Travel staff trave! to conferences andfor training. $20,868.00
1.7 Staff Conferences, Training Planned costs for staff development training and or confernce $3,600.00
1.8 Staff Equipment / Computer Annual leases for staff computers, printers, IT support and associale
Leases / Software software licenses, $13,668.48
1.9 Postage Postage Stamps and FedEx charges for the project. $2,400.00
Training Services All costs are split 85% Adult & 15% Dislocated Worker
Costs for Exams such as GED, WorkKeys Re-Tests, National
2.3 Credential Exams & Assessments |Certifications and/or Crednetials. $15,950.00
Tuition associated with approved Individua! Training Accounts approved
2.6 Tuition (College or Vocational) for program participants. $229,900.00
Supportive Services All costs are split 85% Adult & 15% Dislocated Worker
Transportation costs for program participants in accordance with the
3.11 Transportation WorkLink WIB Supporlive Serivces Palicy. $0.00
Childcare costs for program participants in accordance with the
3.12 Childcare WorkLink WIB Supportive Serivces Policy. $0.00
3.14 Training Support Materials $5,000.00
Other Direct Costs All costs are split 85% Adult & 15% Dislocated Worker
11.32% is the Division portion of our Federally Approved indirect cost
|rate of 14.25%. The Department of Defense is the cognizant federal
agency that verifies the rate every 4-5 years based on their audit cycles.
Indirect {11.32%) The same calculation methodlogy is followed annually. $80,852.24
The audit fee is for the cost of our department A-133 Audits to comply
Audit Fee (.07%) with U.S. DOL standards. $5,565.66
Profit (4%) H&M is willing to establish Performance Based Paymenis for our Profit. | $28,569.70

- A%

$829,230.00




WORKFORCE INVESTMENT BOARD
WorkLink Workforce Investment Area

GRANT BUDGET SUMMARY
Service Provider__Henkels & McCoy. Inc Contract # 15A895H1 & 15D995H1

Project/Activity ___SC Works Operator  Funding Source MIQA Aduit & DLW Formula Fund: Modification #___Original

ADULT DLW Administration Non- Total Budget
CATEGORIES B adon] .

[STAFF COSTS (Salaries & Fringe Benefity $ 60,618 | 3 10,607 § 71315]§ ~ 71,315
OPERATING COSTS $ 5274 | $ 531 $ 5,205 | $ 6,205
Training Feas/Professional Fees/ Profit [ 3149 | § 556 $ 3705158 3,705 |
Indiract Costs $ 7459|% 1316 $ 8775 | % 8,775
Total Budget Costs § 76500 | 13500 | - _|§ 90,000 |$ 90,000
Percentage of Budget 85% 15% 00%
ost Limitations 2% Maximum | Al least 88% 100%
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WORKFORCE INVESTMENT BOARD
WorkLInk Worklorce Investment Area

COST AND PRICE ANALYSIS WORKSHEET

Service Provider__ Henkels & McCoy, Inc. Contract # 15A985H1 & 150995H1
Project! Activity SC Works Operator Funding Scurce __WIOA Adull & DLW Formula Funds Mod # Original

STAFF & INDIRECT COST - BUDGET SUMMARY _
NON-

A IES, FRINGE BENEFITS, & INDIRE 051 ADULT DLW ADMIN ADMINISTRATION

Stalf Salaries. Salary m %of | TOTAL

Position Title Per Month Morths Time | AMOUNT { % | Amount | % | Amount | % [Amounf % | Amount
T “arT T e e

FRINGE BENEFITS. | | 1
ey vigvig| i Bzt sgouly testes
I $ 468 1472438 | 1 T TTE
%)% 150041 | B5.00% 1,351.85 | 15.00 238.56
0.12% 83.17 | 55.00%) 53.72 | 15.00%) 9.48
X i !Eﬂ LY H§.24 i‘:ﬂ
Fubl Liabilit X %‘l 1200 41 85 00%] 1351.85 | 15 00% 238.58
18 853 a1 15, 854 55 2,797.06

INDIRECT T: RATE § Taiess X .25 | BS. 7 15,00

T 130 R 3L LSO

Y] .
A complete "Per Person” cost analysls must be completed and attached as an Exhibit.
A cument copy of your "Indirect Cost Rate™ as approved by your Cognizant Agency and description of the costs covered must be attached to the budget as an Ex

na



WORKFORCE INVESTMENT BOARD
WorkLink Workforce Investment Area

COST AND PRICE ANALYSIS WORKSHEET

Service Provide Henkels & McCoy, Inc Contract # 15A995H1 & 150935H1 Mod # Origingl
Projact/Activity SC Works Operator Fund Source WIOA Adult & DLW Formula Funds
Categories & Line ltems Total Cost ADULT DLW Non:
Administration
OPERATING COSTS
1.2 5@ Exgendabla Supplies & Materials $ 600 % 51018 9018 600
] rint Expenses 3 w1]s 256 | § 4518 aot
. mmunicatiens {(Fhone, Fax, Intemet, etc.) [] 1396 | § 1186 | § 209 | § 1,396
1.6 Staff Travel
Local Mileage cos § 1670 | § 1420 5 25118 1,670
Non-Local Mileage cos H 360 )8 306 |8 54 18 360
Nan-Local Per DiemILod?inq Cos ] 240 | 8 20418 B|S 240
1.7 Stafi Taining / Technical Services Costs (Cond, Training, elc. $ 12008 102]8 18]% 120
1.8 Nan-Expendable Equipment Purchases (Cormputers, software, ¢
Non-Expendabls Equipment Purchase: (Computsr Leases H 1008 1§ 934185 1651% 1.088
Wide Araa Network {(WAN) Equipment andComputar Softwara ] 300 | § 255 | % 45 | § 300
1.? rE‘c:)staEe Etamgs. ég% etc.) $ 120 | § 1021$% 1818 120 |
$ 6,205] 8 5274 | % 931 |5 6,205
OFIT
4.1 Profit (Professional Fee - 5%) Can be tied to FPerformance b 3101 | § 2636 |3 465 | § 3,101
4.2 Audit Fee § 604 |5 513 )% 911§ 604
TOTAL FE PROFIT $ 37051 S 3149 | § 556 | $ 3,705
* A Complete cost and price analysis of Actual/Projected cost must be attached to the budget as an Exhib

105



BUDGET NARRATIVE

1Nk

3 Fir Budget
LINE ITEMS Brief Description T
Staff Salaries & Fringe Benefits
Adult (85%) See Slaffing Plan - Section Il-B-1 of Proposal $60,617.66
Dislocated Worker {15%) See Staffing Plan - Section Il-B-1 of Proposal $10,697.23
Adult - Operating Expenses All costs are split 85% Adult & 15% Dislocated Worker
1.2 Staff Consumable Supplies Consummable office supplies for staff, $600.00
1.3 Advertising, Qutreach $0.00|
1.4 Copy, Print Copier, ink & toner costs for staff and facilites. $301.08|
1.5 Communications Cell phone and toll free fax number costs for staff. $1,395.68|
Staif mileage for local travel at $0.575 per mile, airfare and hotels for
1.6 Staff Travel staff travel lo conferences and/or fraining $2,270.00|
1.7 Staff Conferences, Training attendance. $120.00|
1.8 Staff Equipment/ Computer Annual leases for staff computers, printers, IT suppoit and associale
Leases / Software |software licenses. $1,398.24
1.9 Postage Postage Stamps and FedEx charges for the project. $120.00
Other Direct Costs All costs are split 85% Adult & 15% Dislocated Worker
11.32% is the Division portion of our Federally Approved indirect cost
rate of 14.25%. The Department of Defense is the cognizant federal
agency that verifies the rate every 4-5 years based on their audit
Indirect {11.32%) cycles. The same calculation methadlogy is followed annually. $8,775.25
The audit fee is for the cost of aur department A-133 Audits to comply
Audit Fee {.07%) with U.S. DOL standards. $604.07
Profit (4%) H&M is willing to establish Performance Based Payments for our Profit. | $3,100.80
' $90,000.00



WORKFORCE INVESTMENT BOARD

WorkLink Workforce Investment Area

GRANT BUDGET SUMMARY
Service Provider Henkels & McCoy. Inc. Contract #
Project/Activity Palmetio Youth Connections  Funding Source WIOA Youth Modification #
Out-of- In-School | Administration Non- Total Budget
CATEGORIES School Y Administration Amount
Yout outh
STAFF COSTS (Salaries & Fringe Benefitsj $290,188 | §  6.363 $ 296,550 | § 296,550
Work Experience Staff Salary & Fringe $112825|% 2,713 3 115538 [ & 115,538
OPERATING COSTS $ 38,6458 - $ 38,645 | $ 38,645
TRAINING COSTS $ 61,281 % 61,281 1% 61,281
Work Experience Stipends $ 40,920 | § 12,936 % 53856 | % 53,856
SUPPORTIVE SERVICE COSTS 5 20,062 | $ - % 20062 % 20,062
Training Transportation $ 10,800 (S 1.200 $ 12,000 | $ 12,000
Work Experience Transportation $_2700]|% 300 $ 3000 |$ 3,000
Training Support Materials $ 675 $ 75 3 750 | $ 750
Woark Experience Support Materials $ 1,125 9 125 5 1,250 | $ 1,250
Training Fees/ Profit $ 23169 [§ 048 5 2a117]% 24,117 |
Audit Fee $ 451418 185 $ 4698 | $ 4,698
Indirect Costs $ 65568 |% 2684 $ 68,252 | § 68,252
Total Budget Costs $672471 | $ 27,529 | § - |$ 700,000 $ 700,000
Percentage of Budget 96% 4% 100.00%
L'Wt::rk Experience Cost $169,394
24%
Cost Limitations 2% Maximum | At least 98% 100%
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WORKFORCE INVESTMENT BOARD
WorkLink Workforca Investment Area
COST AND PRICE ANALYSIS WORKSHEET

Service Provider Henkels & McCoy, Inc. Contract # Mod #
Project/Activity Palmetto Youth Connections Fund Source WIOA Youth
OUT-OF-
Yoo STy IN-SCHOOL. 3 Non-
Catagorias & Line kems Total Cost SVC‘!":?::IL YouTH | Administration Administration
OPERATING COSTS
7.2 Stalf Expendable Supplies & Matenals [ 2400 | § 24005 - 5 2400
.3 Program Outreach Expenses (Brochuras, Flyers, atc.) g 600§ 600 | $ - [ 600
7.4 Copy & Print Expenses [ 2400 | § 24005 - $ 2,400
.5 Communications (Phone, Fax, [nternet, etc.) 5 9465 | § 9465 | § - [] 9.465
1.6 Staff Travel
Local Mileage cost ] 6397 | § 6,397 | § - $ 6,397
Non-Local Mileage cost 5 1600 | § 1,600 | § - $ 1,600
Non-Local Per Diem/Lodging Cost $ 20008 20000 8% - 3 2,000
1.7 otal |a:n|ng F Technical %ervices Costs (Conf, Training, tc.) 5 2400 | § 2400 | 8 - [ 2.400
1.8 Non-Expendable Equipment Purchases (Computers, software, el{
Nen-Expendable Equipment Purchases {Computer Leases) 3 9938 |5 9838 [ 5 - 3 9,938
1.9 Posta%e (Stamps, FedEx etc.) $ 144518 1445 [ § - 5 1,445
TOTAL OPERATING COST $ 38,6451 $ 38645 $ - $ - $ 38,645
TRAINING CO5TS
2.1 Wl Customer Supplies & Materials Costs $ 515 | § 515 | 8 - 3 515
2.2 W Customer Book Costs $ 25008 2500 | % - $ 2,500 |
2.3 Wl Customer Credential Exam Fees (C.N.A., GED, TABE, WorkKeys. { § 11,700 | § 11,700 | § - $ 11.700 |
2.4 Other: TABE Assessment Gosts 5 - s - _[s - 5 -
2.12 Other: WorkKeys Assessment Costs 3 - ] - [ - $ -
WI Customer Individualized Training Costs
2.5 Tuitlon Cost (Adult Education Skill U%rade & GED) 5 17,000 | § 17.000 - 3 17.000
2.6 Individual Training Account/\Voucher Cost 3 25726 | $ 25,726 - [3 25.726
2.9 WI Customer Work Experience Cosis
Reimbursabile Stipends $ 53856 | $ 40820 | § 12,936 5 53,856
2.0 WI Cusiomer Awards & Recognition Costs § - s - |s - $ -
7.7 Software Licenses ] 3840 | & 38403 = 3 3.840
TOTAL TRAINING COS15 $ 115137|% 1022011$ 12836 | $ - $ 115137
SUPPORTIVE SERVICES COSTS
3.1 Wl Customer Incentives (Youth Only) 5 18019 [ § 18,019 § - $ 18,019
3.2 WT Cuslomer Transporiation Gosts
3.2 Traning Transportation 5 12000 | § 10800 | § 1,200 3 12,000
3.2 Work Experience Transporiation [ 3000 (8 2,700 | § 300 g 3,000
3.3 Wi Customer Childcare Costs $ 543 [ $ 543 | § - g 543
3.4 Training Support Malenals (Uniforms, Drug Screens, Background Checks, et
K} ;ralni Support Materials $ 750 [ $ 675 | § 75 $ 750
3.4 Work Experience Suppor Materials -l $ 1250 | § 1,125 | § 125 § 1,250
3.5 Wi Customer Eme!:%eng% Assistance ?Rem' Car Repair, eic.) ] _1500|§ 1500 | § - $ 1,500 |
TOTA PPORT RVICES COSTS $ 37062 | § 35362 | § 1,700 | $ - ] 37,062
TRAINING/PROFESSIONAL FEES/PROFIT
.1 Profit {Professional Fee - 5%) Can be tied o Performance § 24117 | § 23169 | § 948 $ 24,117
.2 Audil Fee 5 4698 [ 5 45148 185 5 4,608
TOTAL FEES / PROFIT COSTS : $ 28816 [ $ 27682 | & 1,133 1 § - $ 28,816
* A Complete cost and price analysis of Actual/Projectad cost must be attached to the budget as an Exhibit

1nR



BUDGET NARRATIVE

o

LINE ITEMS Brief Description Budget
Amount
Stafi Salaries & Fringe Benefits
Youth See Section E of the Proposal $412,088.87
Adult - Operating Expenses
1.2 Staff Consummable Supplies Consummable office supplies for staff. $2,400.00
Minimal amount for outreach materials, primarily internal brochure and
1.3 Adveriising, Outreach flyer development. $600.00
1.4 Copy, Print Copier, ink & toner costs for staff and facilites. $2,400.00
1.5 Communications |Cell phone and toll free fax number costs for staf. $9,465.40
Staff mileage for local travel at $0.575 per mile, airfare and hotels for
1.6 Staff Trave! staff travel to conferences and/or fraining, $9,997.00
1.7 Staff Conferences, Training attendance. $2,400.00
Annual leases for staff computers, printers, |T support and associate
1.8 Staff Computer Leases software licenses. $9,937.92
1.9 Postage Postage Stamps and FedEx charges for the project. $1,445.00
Training Services
2.1 Participant Supplies Participant supplies for training programs $514.57
2.2 Participant Books |Participant books costs for training programs. $2,500.00
2.3 Credential Exam Fees (NRF, Costs for Exams such as GED, WorkKeys Re-Tests, National
C.N.A, GED, etc.) Certifications and/or Crednetials. $11,700.00
2.5 Tuition {(Adult Education) Tuition to altend Adult Education Programs. $17,000.00
2.6 Tuition (College or Vocational) Tuition to altend College Vocational Training Programs. $25,726.00
2.9 Work Experience Wages for parlicipants to participate in Work Experience, $53,856.00
2.10 Awards / Events Participant awards programs (i.e. Graduation Events) $0.00
2.11 Software Licenses Remidial Software Licenses $3,840.00
Supportive Services
3.1 Participant Incentives (Skill InvoicegIncentives for participants. See Skill Invoice in Exhibil D. $18,018.75
Transporiation costs for program participants in accordance with the
3.2 Transportation WorkLink WIB Supportive Serivces Policy. $15,000.00
Childcare costs for program participants in accordance with the
3.3 Childcare WorkLink WIB Supportive Serivces Policy. $542.95
Training related items for Participants {i.e. Drug Screens, Physicals,
3.4 Training Support Materials |Uniforms, elc.) $2,000.00
[Participant Emergency assistance in accordance with the WIB
3.5 Emergency Assistance Supportive Services Policy. $1,500.00
Other Direct Costs
11.32% is the Division portion of our Federally Approved indirect cost
rate of 14.25%. The Depariment of Defense is the cognizant federal
agency that verifies the rate every 4-5 years based on their audit cycles.
Indirect (11.32%) The same calcufation methodlogy is followed annually. $68,251.95
The audit fee is for the cost of our depariment A-133 Audits to comply
Audit Fee {.07%) with U.S. DOL standards. $4,608.29
Prolit (4%} H&M is willing to establish Performance Based Payments for our Profit. | §24,117.30
$700,000,00
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FIX FORMULAS FOR AUG

o=

100.0%

tiff SalaryTotal

— r”ﬂm”"

53455 21,308 a7

W?-S'im!! ‘_5214.753.!{59'_ I3

Obligations

Operating I N
1 Facility, Litilities D 0.00 0.00 $0.00 $0.00  HDIV/OI
:,‘.snmConsumablmSupplies. | $347385 62.36 $91.83 $3,382.02 2.6%|
.ﬂS.Advertisinlz Qutreach, ; $934.74 0.00 $0.00 $934.74
4Copy, Print: : _ | $3,876.00 92.14 $456.47 $3,419.53
\SiCommunications. - 1 $5,498.48 0.00 $415,15 $5,083.33
E&Smfﬁ‘l‘mvel S e el saiett  $17,737.80 45635  51,503.97  $16,233.83
EJL? Sﬁff‘ConferenceSf Training A $3,060.00 0.00 $0.00 $3,060.00
1.8 Staff Computenteases $11,618.21 234997  $7,357.97  $4,260.24
[L8/Postage. e $2,040,00 164.19 $164.19 $1,875.81
[Operatiog Tatal(02). $48j235/08]  3,12501  59,989.58] $38,249.50 o ]
Direct Training
1 Participant Supplies A T E . 0.00 $30.00 43000 #Divol [
| $0.00 '
| 2.2 Instructional Related Casts (Books) $ - 261.00 4$515.00 4515.00  #DIV/0I
: 2.3 Credential Exam Fees {CAN/GED/WK) $ 13,557.50 0.00 $12000  $13,437.50 0.9%|
| 2.4 TABE Test Materials $0.00 0.00 $0.00 000 #DIV/OI |
I 2.5 Adult Education Tuition| $0.00 0.00 $0.00 0.00 :
| 2.6 Tuition (Coilege/Occupational Triniiig)’ $195,415.00 3869.00 $32,337.00 163,078.00 16.5%]
2.9 Work Experience $0.00 0.00 $0.00 oor soivOL |
.10 Awards/Events $0.00 0.00 $0.00 0.00  #DIV/OI
.11 Software Licenses {ETO): I $0.00 0.00 50.00 0.00
E 12 Work: Kevs S AT A e $0.00 0.00 $0.00 0.00
Direct Training Total (02) $208,972.50  4,130.00  533,002.00 $175,970.50 15.8
Support Services
3.1 Participant Incentives (Skill Invoices) 0.00 50.00 $0.00  HDW/O!
3.2 Transpartation 0.00 $0.00 $000  #DWV/OI
3.3 Childcare 0.00 $0.00 $0.00  #DiV/O!
3.4 Training Support Materials $4,250.00 2,294.92 $3,405.69 $844.31 80.1
3.5 Emergency Assistance
3.6 Laptop Incentive
Support Service Total (03) $4,250,00 2,294.92 sa,aus.sa 5344 31 ©E
brtota) Srwetst ; “T$26146058] 30,8584 R o7 S |
General Overhead llndlrect) 11.32% $68,724.40 3,493.17 510 582.18 ssz,mz.zz 15.5%) ; Y
Audit Cost 0.70% $4,730.81 216.01 $660.56  54,070.25 14.0% | PSSR
Profit/Fee Held for Performance 4% $24,284.29 1,234.34 $3,774.62  $20,509.62 15.5% | SR
Contract Total $704,84558 3580192 $109,482,91 $595,362.67 155%]
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Fix sept formulas AUGUST
16.7% 100.0%
Coptract Cumulative Remaning | Percent Spent
Amount 1601-11001 Cost YTD Balance YTD Obligations
) 53_:553

staff Cost Tatal

$60,996.27

. $5,596.87,

) $9s?o.~ :

3,774.74 $s1 425.89

Operating
E.li_ﬁahilifv.iuﬁﬁhé}: 0.00 0.00 50.00 5000 sDIV/OI |

2 StaffiGonsumable Supglies: $613.03 11.01 $16.21 $596.82 2.6%| |
_' 3 Adverkising Ouitreach $164.95 0.00 $0.00 $164.95 0.0%/|
1;~,.45Gup,w.§n‘int g $684.00 16.26 $80.56 $603.44 11.8%|

15 ¢ Gommumuation; $970.32 0.00 $71.30 $899.02 73S NETRE
1.6, StaIﬁTravelr 5$3,130.20 114.68 $263.51 52,866.69 8 A%
L7 Sfaffl!'ﬁnfErenues, Tmining $540.00 0.00 50.00 $540.00 0.0%| ] e
1.8 Staff Computerleases $2,050.27 378.98 $785.98 51,264.29 38.3%| iy
LioiRestage iR it s b e e $360.00 28.99 $28.99 $331.01 8.1%]
[Bperating Total {01) | sBEwg] §49.9  $304555  S726623  daeml ]
Dlrect Tralnlng
%Y Pamc:pantSupplies | & - 0.00 $0.00 $0.00  #DIV/OL
. nglud T . 50.00
| Zilnstruntlanal Related Cnsts (Boclks) 15 - 0.00 $0.00 $0.00  #DIV/O!
| 2.3 CredentialiExam Fees {CAN/GED/WK) | S 239250 0.00 50.00 $2,392.50 0.0

2.4 TABE Test Materials: $0.00 0.00 $0.00 000  HDIV/O!
| 2.5 Adult Education Tuition | $0.00 0.00 $0.00 0.00
| 2.6 Tuition (Colfege/Occupational Training) $34,485.00 0.00 $7,168.00 27,317.00 20.8
5.9 Work Experience $0.00 0.00 $0.00 000 #ow/or |
2.10 Awards/Events $0.00 0.00 $0.00 000 #DV/O! | i
B.11 Software Licenses (ETD) : $0.00 0.00 50.00 0.00 s
2,12 Work Keys ! $0.00 0.00 $0.00 0.00 eS|
:mf&t'ﬁéth’nﬁxéﬁl'(og_)'"'"""""" B 536,877.50] 0.00 $7,168:00 $29,709.50 194 T
Support Services
3.1 Participant Incentives (Sklll tnvaices) 0.00 $0.00 5000 HOWV/OI |
3.2 Transportation 0.00 $0.00 $0.00  #DIV/OL
3.3 childcare 0.00 $0.00 $0.00  #DIV/O!
3.4 Training Support Materials $750.00 17.00 $17.00 $733.00 23%
3.5 Emergency Assistance
3.6 Laptop Incentive
SuppartService'l‘utal (03) $750.00 17.00 $12,00 $733.00 23kl

i ; et 27| Aj34U66|  $BASLES  $s7yosmz  asew|

:General Overhead (Indirect) 11.32% $12,127.84 491.48 $2,037.82  $10,090.02 16.8%]| NFHIER be Y
|Audit Cost 0.70% $834.85 55.64 $151.26 $683.59 18.1% : :
iPrnﬂt]Fee Held for Performance 4% $4,285.45 630 $552.71 $3,732.74 12.9%| §TEL
|Contract Total $124,384.68 4,895.07  $20,743.71 $103,640.97 16.7%I| =
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