


























 

 
Worklink Workshop Calendar 
Located at www.dew.sc.gov/workshops 

JULY 2016 

Monday Tuesday Wednesday Thursday Friday 

    1 Basic Computer 

Clemson ǀ 10 am - 11 am 
Anderson ǀ 10 a.m.-11 a.m. 
Seneca ǀ 10 a.m.-11 a.m. 
 
Intro to SC Works 

Seneca ǀ 10 a.m. –11 a.m. 
 
 
 
 

       
        
. 
 
 

 

4    

 
 

 
 
 

5  Basic Computer 

Clemson ǀ 2 p.m. - 3 p.m. 
Anderson ǀ 3 p.m.-4 p.m. 
Easley ǀ 9 a.m.-10 a.m. 
 
Using SC Works Online 

Easley ǀ 2:45 p.m. - 3:45 p.m. 
 
Interviewing 

Easley ǀ 10 a.m. - 11 a.m. 
 
Resumes/Cover Letters  

Seneca ǀ 11 a.m.-12 p.m. 
 

 
 

 
 

6 Background Wizard 

Clemson ǀ 10 a.m. - 11 a.m. 
 
Basic Computer 

Clemson ǀ 10 a.m.- 11 a.m. 
 
Using SC Works Online 

Anderson ǀ 10 a.m.-11 a.m. 
 
Resume/Cover Letters 

Seneca ǀ 11 a.m. –12 p.m. 
 

 
 

 
 
 

7  Basic Computer 

Clemson ǀ 2 p.m. - 3 p.m. 
Anderson ǀ 3 p.m.-4 p.m. 
 
Intro to SC Works 

Clemson ǀ 3:30 p.m.-4:30 p.m. 
 
Resumes/Cover Letters 

Anderson ǀ 10 a.m. - 11 a.m. 
 
 

8 Basic Computer 

Clemson ǀ 10 am - 11 am 
Anderson ǀ 10 a.m.-11 a.m. 
 
Intro to SC Works 

Seneca ǀ 10 a.m. –11 a.m. 
 

 

11   Basic Computer 

Clemson ǀ 10 a.m. - 11 a.m. 
Easley ǀ 9 a.m.-10 a.m. 
Anderson ǀ 3 p.m.-4 p.m. 
 
Resumes/Cover Letters 

Easley ǀ 10 a.m. - 11 a.m. 
 
Background Wizard  

Seneca ǀ 11 a.m.-12 p.m. 
 
 

 
 
 
 
 

 
 

 
 
 

12 Basic Computer 

Clemson ǀ 2 p.m. - 3 p.m. 
Easley ǀ 9 a.m.-10 a.m. 
 
Interviewing 

Easley ǀ 10 a.m. - 11 a.m. 
 
Interviewing  

Seneca ǀ 11 a.m.-12 p.m. 
 
Interviewing 

Clemson ǀ 10 a.m. - 11 a.m. 
 
 

13 Money Matters-Budgeting 

Clemson ǀ 2:30 p.m.-3:30 p.m 
 
Using SC Works Online 

Anderson ǀ 10 a.m.-11 a.m. 
 
Basic Computer 

Seneca ǀ 11 a.m.-12 p.m. 
Clemson ǀ 10 a.m. - 11 a.m. 
 
Interviewing  

Seneca ǀ 11 a.m.-12 p.m. 
 
 
 

 
 
 
 

 
 

14  Basic Computer 

Clemson ǀ 2 p.m. - 3 p.m. 
Seneca ǀ 9:30 a.m.-10:30 a.m. 
 
Using SC Works Online 

Clemson ǀ 3 p.m. – 3:30 p.m. 
 
Intro to SC Works 

Clemson ǀ 3:30 p.m.-4:30 p.m. 
 
 
 

15  Basic Computer 

Clemson ǀ 10 am - 11 am 
Seneca ǀ 11 a.m.-12 p.m. 
 
Interviewing 

Anderson ǀ 10 a.m. - 11 a.m. 
 
 
 
 
 

18 Basic Computer 

Clemson ǀ 10 a.m. - 11 a.m. 
Easley ǀ 9 a.m.-10 a.m. 
Anderson ǀ 3 p.m.-4 p.m. 
Seneca ǀ 11 a.m.-12 p.m. 
 
Using SC Works Online 

Easley ǀ 2:45 p.m. - 3:45 p.m. 
 
 

 

19  Basic Computer                

Clemson ǀ 2 p.m. - 3 p.m. 
Anderson ǀ 3 p.m.-4 p.m. 
Easley ǀ 9 a.m.-10 a.m. 
 
Resumes/Cover Letters 

Easley ǀ 10 a.m. - 11 a.m. 
 
Resume/Cover Letter 

Seneca ǀ 11a.m. –12 p.m. 
 
Applications 

Anderson ǀ 10 a.m. - 11 a.m. 
 
Background Wizard 

Clemson ǀ 10 a.m. - 11 a.m. 
 
 
 
 

20 Networking 

Clemson ǀ 10 a.m. - 11 a.m. 
 
Basic Computer 

Anderson ǀ 3 p.m.-4 p.m. 
Clemson ǀ 10 a.m. - 11 a.m. 
Seneca ǀ 9:30a.m.-10:30 a.m. 
 
Using SC Works Online 

Anderson ǀ 10 a.m.-11 a.m. 
 
Resumes/Cover Letters 

Seneca ǀ 11 a.m. –12 p.m. 
 
 

21  Basic Computer 

Clemson ǀ 2 p.m. - 3 p.m. 
Seneca ǀ 9:30 a.m.-10:30 a.m. 
 
Intro to SC Works 

Clemson ǀ 3:30 p.m.-4:30 p.m. 
 
Resumes/Cover Letters/ 
Interviewing 

Anderson (Haven of Rest) 
2:30pm – 4:30pm 
 

 
 
 

22   Basic Computer 

Clemson ǀ 10 am - 11 am 
Anderson ǀ 10 a.m.-11 a.m. 
Seneca ǀ 11 a.m.-12 p.m. 
 
 

25  Basic Computer 

Clemson ǀ 10 a.m. - 11 a.m. 
Easley ǀ 9 a.m.-10 a.m. 
Anderson ǀ 3 p.m.-4 p.m. 
 
Resumes/Cover Letters 

Easley ǀ 10 a.m. - 11 a.m. 
 
Background Wizard 

Seneca ǀ 11a.m. –12 p.m. 
 

 

26 Basic Computer                

Clemson ǀ 2 p.m. - 3 p.m. 
Anderson ǀ 3 p.m.-4 p.m. 
Easley ǀ 9 a.m.-10 a.m. 
 
Interviewing 

Easley ǀ 10 a.m. - 11 a.m. 
 
Interviewing  

Seneca ǀ 11 a.m.-12 p.m. 
 
Resumes/Cover Letters 

Clemson ǀ 10 a.m. - 11 a.m. 
 

27 Interviewing 

Clemson ǀ 10 a.m. - 11 a.m. 
 
Using SC Works Online 

Anderson ǀ 10 a.m.-11 a.m. 
 
Basic Computer 

Seneca ǀ 11 a.m.-12 p.m. 
Clemson ǀ 10 a.m. - 11 a.m. 
 
Interviewing 

Seneca ǀ 11 a.m. –12 p.m. 
 

 

28 Basic Computer 

Clemson ǀ 2 p.m. - 3 p.m. 
Anderson ǀ 3 p.m.-4 p.m. 
 
Using SC Works Online 

Clemson ǀ 3 p.m. – 3:30 p.m. 
 
Intro to SC Works 

Clemson ǀ 3:30 p.m.-4:30 p.m. 
 
Cover Letters/Thank you notes 

Anderson ǀ 10 a.m. - 11 a.m.  
 

29 Basic Computer 

Clemson ǀ 10 am - 11 am 
Anderson ǀ 10 a.m.-11 a.m. 
Seneca ǀ 11 a.m.-12 p.m. 
 
 

Clemson SC Works                     Anderson SC Works         Seneca SC Works 
1376 Tiger Blvd., Clemson, SC                    512 Michelin Blvd., Anderson, SC        104 Vocational Dr., Seneca, SC 
(864)643-0071 TTY:711                   (864) 260-6780 TTY:711        (864)646-1743 TTY:711 
                                                                      
Easley SC Works                                                                                                Call today to reserve a seat in any of our workshops or  
1774 Powdersville Dr., Easley, SC                                stop by any SC Works Center to take advantage of our  
(864)220-8993 TTY:711      free services.   
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Worklink Workshop Calendar 
Located at www.dew.sc.gov/workshops 

AUGUST 2016 

Monday Tuesday Wednesday Thursday Friday 

1 Basic Computer 

Clemson ǀ 10 a.m. - 11 a.m. 
Easley ǀ 9 a.m.-10 a.m. 
Anderson ǀ 3 p.m.-4 p.m. 
 
Using SC Works Online 

Easley ǀ 2:45 p.m. - 3:45 p.m. 
 
Interviewing 

Easley ǀ 11 a.m. - 12 p.m. 
 

2 Basic Computer 

Clemson ǀ 2 p.m. - 3 p.m. 
Anderson ǀ 3 p.m.-4 p.m. 
Easley ǀ 9 a.m.-10 a.m. 
 
Using SC Works Online 

Easley ǀ 2:45 p.m. - 3:45 p.m. 
 
Resumes/Cover Letters 

Easley ǀ 10 a.m. - 11 a.m. 
 
Interviewing 

Seneca ǀ 11 a.m.-12 p.m. 
 

3 Background Wizard 

Clemson ǀ 10 a.m. - 11 a.m. 
 
Basic Computer 

Clemson ǀ 10 a.m.- 11 a.m. 
 
Using SC Works Online 

Anderson ǀ 10:20 a.m.-11 a.m. 
 
Resume/Cover Letters 

Seneca ǀ 11 a.m. –12 p.m. 
 

4 Basic Computer 

Clemson ǀ 2 p.m. - 3 p.m. 
Anderson ǀ 3 p.m.-4 p.m. 
 
Intro to SC Works 

Clemson ǀ 3:30 p.m.-4:30 p.m. 
 
 

5 Basic Computer 

Clemson ǀ 10 am - 11 am 
Anderson ǀ 10 a.m.-11 a.m. 
Seneca ǀ 10 a.m.-11 a.m. 
 
Background Wizard 

Seneca ǀ 11 a.m. –12 p.m. 
 
 
 
 

       
        
. 
 
 

 

8  Basic Computer 

Clemson ǀ 10 a.m. - 11 a.m. 
Easley ǀ 9 a.m.-10 a.m. 
Anderson ǀ 3 p.m.-4 p.m. 
 
Interviewing 

Easley ǀ 11 a.m. - 12 p.m. 
 
Background Wizard 

Seneca ǀ 11 a.m. –12 p.m. 
 

 
 
 

9  Basic Computer 

Clemson ǀ 2 p.m. - 3 p.m. 
Anderson ǀ 3 p.m.-4 p.m. 
Easley ǀ 9 a.m.-10 a.m. 
 
Using SC Works Online 

Easley ǀ 2:45 p.m. - 3:45 p.m. 
 
Resumes/Cover Letters 

Easley ǀ 10 a.m. - 11 a.m. 
 
Interviewing 

Clemson ǀ 10 a.m. - 11 a.m. 
 
 

 
 

10 Background Wizard 

Clemson ǀ 10 a.m. - 11 a.m. 
 
Basic Computer 

Clemson ǀ 10 a.m.- 11 a.m. 
 
Using SC Works Online 

Anderson ǀ 10:20 a.m.-11 a.m. 
 
Interviewing 

Seneca ǀ 11 a.m. –12 p.m. 
 

 
 

 
 
 

11  Basic Computer 

Clemson ǀ 2 p.m. - 3 p.m. 
Anderson ǀ 3 p.m.-4 p.m. 
 
Using SC Works Online 

Clemson ǀ 3 p.m. – 3:30 p.m. 
 
Intro to SC Works 

Clemson ǀ 3:30 p.m.-4:30 p.m. 
 
Resumes/Cover Letters 

Anderson ǀ 10 a.m. - 11 a.m. 
 
 

12 Basic Computer 

Clemson ǀ 10 am - 11 am 
Anderson ǀ 10 a.m.-11 a.m. 
 
Intro to SC Works 

Seneca ǀ 11 a.m. –12 p.m. 
 

 

15   Basic Computer 

Clemson ǀ 10 a.m. - 11 a.m. 
Easley ǀ 9 a.m.-10 a.m. 
Anderson ǀ 3 p.m.-4 p.m. 
 
Using SC Works Online 

Easley ǀ 2:45 p.m. - 3:45 p.m. 
 
Background Wizard 

Seneca ǀ 11 a.m. –12 p.m. 
 
 

 
 
 
 
 

 
 

 
 
 

16 Basic Computer 

Clemson ǀ 2 p.m. - 3 p.m. 
Easley ǀ 9 a.m.-10 a.m. 
 
Resumes/Cover Letters  

Seneca ǀ 11 a.m.-12 p.m. 
 
Resumes/Cover Letters 

Clemson ǀ 10 a.m. - 11 a.m. 
 
 

17 Money Matters-Budgeting 

Clemson ǀ 2:30 p.m.-3:30 p.m 
 
Using SC Works Online 

Anderson ǀ 10:20 a.m.-11 a.m. 
 
Basic Computer 

Seneca ǀ 11 a.m.-12 p.m. 
Clemson ǀ 10 a.m. - 11 a.m. 
 
Interviewing  

Seneca ǀ 11 a.m.-12 p.m. 
 
 
 

 
 
 
 

 
 

18  Basic Computer 

Clemson ǀ 2 p.m. - 3 p.m. 
Anderson ǀ 3 p.m.-4 p.m. 
 
Intro to SC Works 

Clemson ǀ 3:30 p.m.-4:30 p.m. 
 
Interviewing 

Anderson ǀ 10 a.m. - 11 a.m. 
 
 

19  Basic Computer 

Clemson ǀ 10 am - 11 am 
Seneca ǀ 11 a.m.-12 p.m. 
 
Interviewing 

Anderson ǀ 10 a.m. - 11 a.m. 
 
 
 
 
 

22 Basic Computer 

Clemson ǀ 10 a.m. - 11 a.m. 
Easley ǀ 9 a.m.-10 a.m. 
Anderson ǀ 3 p.m.-4 p.m. 
Seneca ǀ 11 a.m.-12 p.m. 
 
Resumes/Cover Letters 

Easley ǀ 10 a.m. - 11 a.m. 
 
Interviewing 

Easley ǀ 11 a.m. - 12 p.m. 
 

 
 

 

23  Basic Computer                

Clemson ǀ 2 p.m. - 3 p.m. 
Anderson ǀ 3 p.m.-4 p.m. 
Easley ǀ 9 a.m.-10 a.m. 
 
Resumes/Cover Letters 

Easley ǀ 10 a.m. - 11 a.m. 
 
Resume/Cover Letter 

Seneca ǀ 11a.m. –12 p.m. 
 
Background Wizard 

Clemson ǀ 10 a.m. - 11 a.m. 
 
 
 
 

24 Networking 

Clemson ǀ 10 a.m. - 11 a.m. 
 
Basic Computer 

Anderson ǀ 3 p.m.-4 p.m. 
Clemson ǀ 10 a.m. - 11 a.m. 
 
Using SC Works Online 

Anderson ǀ 10:20 a.m.-11 a.m. 
 
Interviewing 

Seneca ǀ 11 a.m. –12 p.m. 
 
 

25  Basic Computer 

Clemson ǀ 2 p.m. - 3 p.m. 
Seneca ǀ 9:30 a.m.-10:30 a.m. 
 
Using SC Works Online 

Clemson ǀ 3 p.m. – 3:30 p.m. 
 
Intro to SC Works 

Clemson ǀ 3:30 p.m.-4:30 p.m. 
 
Resumes/Cover Letters 

Anderson 2:30pm – 4:30pm 
 

 
 
 

26   Basic Computer 

Clemson ǀ 10 am - 11 am 
Anderson ǀ 10 a.m.-11 a.m. 
Seneca ǀ 11 a.m.-12 p.m. 
 
 

29  Basic Computer 

Clemson ǀ 10 a.m. - 11 a.m. 
Easley ǀ 9 a.m.-10 a.m. 
Anderson ǀ 3 p.m.-4 p.m. 
 
Using SC Works Online 

Easley ǀ 2:45 p.m. - 3:45 p.m. 
 
Interviewing 

Easley ǀ 11 a.m. - 12 p.m. 
 

 

30 Basic Computer                

Clemson ǀ 2 p.m. - 3 p.m. 
Anderson ǀ 3 p.m.-4 p.m. 
Easley ǀ 9 a.m.-10 a.m. 
 
Resumes/Cover Letters 

Easley ǀ 10 a.m. - 11 a.m. 
 
Resumes/Cover Letters  

Seneca ǀ 11 a.m.-12 p.m. 
 
On-Line Applications 

Clemson ǀ 10 a.m. - 11 a.m. 
 

31 Interviewing 

Clemson ǀ 10 a.m. - 11 a.m. 
 
Using SC Works Online 

Anderson ǀ 10 a.m.-11 a.m. 
 
Basic Computer 

Seneca ǀ 11 a.m.-12 p.m. 
Clemson ǀ 10 a.m. - 11 a.m. 
 
Interviewing 

Seneca ǀ 11 a.m. –12 p.m. 
 

 

  

Clemson SC Works                     Anderson SC Works         Seneca SC Works 
1376 Tiger Blvd., Clemson, SC                    512 Michelin Blvd., Anderson, SC        104 Vocational Dr., Seneca, SC 
(864)643-0071 TTY:711                   (864) 260-6780 TTY:711        (864)646-1743 TTY:711 
                                                                      
Easley SC Works                                                                                                Call today to reserve a seat in any of our workshops or  
1774 Powdersville Dr., Easley, SC                                stop by any SC Works Center to take advantage of our  
(864)220-8993 TTY:711      free services.   
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Data through: June 2016

Last Revision Date:7/7/16

PY15 - July 1, 2015 to June 30, 2016

Q1 2015 Q1 2015 Q1 2015 Q2 2015 Q2 2015 Q2 2015 Q3 2015 Q3 2015 Q3 2015 Q4 2015 Q4 2015 Q4 2015

Jobseekers Services Jul-15 Aug-15 Sep-15 Oct-15 Nov-15 Dec-15 Jan-16 Feb-16 Mar-16 Apr-16 May-16 Jun-16 Total

SYSTEM WIDE SERVICES

Unduplicated Customer Count 3794 3876 3500 3406 3345 3629 4057 3454 3546 3087 3283 3639 12625

Individuals that Registered 305 337 343 327 301 294 373 276 258 248 280 278 3620

Anderson 120 117 151 112 80 114 132 105 96 113 116 147 1403

Clemson 38 40 37 67 51 44 47 31 36 23 32 25 471

Easley 59 60 58 56 65 53 85 51 62 53 71 42 715

Inactive Honea Path 28 41 17 24 28 27 38 19 21 28 12 1 284

Inactive Liberty Center 0 1 0 1 0 0 0 0 0 0 0 0 2

Seneca 60 78 80 67 77 56 71 70 43 31 49 63 745

Job Search Services 8183 8162 6936 7208 7358 7939 9133 8069 7733 6891 7410 7803 92825

Anderson 2673 2613 2240 2320 2143 2392 2786 2628 2547 2407 2657 3231 30637

Clemson 1725 1623 1389 1404 1713 1814 2129 1742 1725 14776 1495 1507 33042

Easley   1473 1586 1227 1338 1300 1297 1552 1412 1413 1299 1328 1356 16581

Inactive Honea Path 611 591 558 546 505 523 602 506 501 522 497 163 6125

Inactive Liberty Center 48 56 40 36 55 63 55 39 50 15 32 18 507

Seneca 1653 1693 1482 1564 1642 1850 2009 1742 1497 1172 1401 1528 19233

CENTER-WIDE SERVICES

Center Traffic (Total Customer Count): 1842 1723 1571 1746 1642 1540 1743 1586 1760 1525 1647 1728 20053

Anderson 611 514 422 419 338 447 523 545 546 528 575 637 6105

Clemson 624 629 536 597 608 612 645 489 664 527 589 600 7120

Easley 116 132 106 123 136 101 106 111 93 92 91 73 1280

Seneca 482 437 488 591 550 380 469 431 457 378 392 418 5473

Access Point Traffic 9 11 19 16 10 8 10 10 0 0 0 0 93

Orientation Attendance 77 100 60 98 37 55 61 69 69 34 38 42 740

Workshops Offered 103 101 83 102 91 100 98 101 98 86 94 105 1162

# Attended Employability 93 89 45 39 25 36 27 24 40 27 21 17 483

# Attended Financial Literacy 0 0 0 0 1 0 0 0 0 0 0 0 1

# Attended Expungement/Pardons 0 0 0 0 0 0 0 0 0 0 0 0 0

# Attended Computer Skills 60 45 38 39 31 25 35 47 32 28 45 35 460

Referrals to Partners: 78 56 63 107 153 38 61 102 75 116 61 50 960

# of Individuals Received Referral 74 54 58 103 133 36 54 95 67 110 59 46 889
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Data through: June 2016

Last Revision Date:7/7/16

Q1 2015 Q1 2015 Q1 2015 Q2 2015 Q2 2015 Q2 2015 Q3 2015 Q3 2015 Q3 2015 Q4 2015 Q4 2015 Q4 2015

Employer Services Jul-15 Aug-15 Sep-15 Oct-15 Nov-15 Dec-15 Jan-16 Feb-16 Mar-16 Apr-16 May-16 Jun-16 Total

Internal Job Orders Created 178 236 258 205 160 152 230 288 339 322 239 256 2863

Anderson 51 60 105 66 90 75 102 113 183 162 94 67 11050

Clemson 65 85 69 65 17 11 38 93 83 73 68 101 768

Easley 21 17 32 19 22 28 22 26 16 30 30 33 296

Inactive Honea Path 3 6 4 6 2 1 1 4 3 7 10 0 47

Inactive Liberty Center 7 9 4 5 3 5 9 10 10 10 4 0 76

Seneca 31 59 44 44 26 32 58 42 11 40 33 55 475

Services Provided Employers 1028 1542 1164 1029 758 953 992 873 1144 1015 882 778 12158

Anderson 457 624 366 348 224 374 324 335 483 466 479 320 4800

Clemson 375 780 667 547 474 423 532 418 507 379 285 349 5736

Easley 22 32 15 20 12 9 9 19 13 38 34 33 256

Inactive Honea Path 0 0 0 0 0 0 0 0 0 5 7 1 13

Inactive Liberty Center 0 0 0 0 0 0 0 0 0 3 2 1 6

Seneca 174 106 116 114 48 147 127 101 141 124 75 74 1347

Hiring Events 12 12 21 9 7 1 7 3 6 12 13 5 108

Total Job Seekers 187 354 163 146 262 20 97 70 311 107 272 80 2069

Anderson 97 271 77 10 230 20 51 39 301 48 63 58 1265

Oconee 0 47 53 19 0 0 22 0 0 23 200 17 381

Pickens 90 36 33 117 32 0 24 31 10 36 9 5 423

Entered Employments 50 75 78 49 48 41 32 34 33 29 35 26 530

Anderson 4 8 8 3 5 1 4 5 16 15 17 6 92

Clemson 40 60 53 26 30 33 26 25 11 1 16 4 325

Easley 0 0 4 1 0 0 0 4 0 0 0 0 9

Seneca 6 7 12 19 13 7 2 0 6 13 2 16 103

Rapid Response Events 0 0 4 0 0 0 1 0 0 0 0 0 5

Covidien 0 0 64 0 0 0 0 0 0 0 0 0 64

HealthSouth Anderson 0 0 0 0 0 0 6 0 0 0 0 0 6
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DEMOGRAPHICS (Year to Date) Data through: June 2016 Last Revision Date: 07/05/2016

WIOA Enrollments

YTD (Last Date of Access)

Age Anderson Oconee Pickens Other Total %

Under 19 3 0 1 0 4 1%

19-21 8 8 7 0 23 6%

22-32 66 31 21 0 118 30%

33-44 78 26 26 1 131 33%

45-54 40 26 20 3 89 22%

55-64 14 9 9 2 34 9%

65+ 0 0 0 0 0 0%

Total 209 100 84 6 399 100%

Race Anderson Oconee Pickens Other Total

African American/Black 64 20 13 1 98 25%

American Indian/Alaskan Native 1 0 0 0 1 0%

Asian 0 0 0 0 0 0%

Hawaiian/Other Pacific Islander 0 0 0 0 0 0%

White 138 76 68 5 287 72%

Not Provided 6 4 3 0 13 3%
Total 209 100 84 6 399 100%

Ethnicity Anderson Oconee Pickens Other Total

Hispanic or Latino heritage 7 5 5 0 17 4%

Not Hispanic or Latino heritage 198 94 79 6 377 94%

Not Provided 4 1 0 0 5 1%

Total 209 100 84 6 399 100%

Gender Anderson Oconee Pickens Other Total

Female 116 57 44 1 218 55%

Male 93 43 40 5 181 45%

Total 209 100 84 6 399 100%

Education Level Anderson Oconee Pickens Other Total

Less than 9th Grade 7 0 1 0 8 2%

9th-12th Grade (No Diploma) 68 18 10 0 96 24%

GED 28 19 14 0 61 15%

HSD 66 39 35 2 142 36%

Vocational School Certificate 16 7 10 1 34 9%

Associate's Degree 13 11 6 1 31 8%

Bachelor's Degree 10 4 6 1 21 5%

Education beyond a Bachelor's degree 1 2 2 1 6 2%

Total 209 100 84 6 399 100%

Disability from the Demographic Tab on 

the WIOA Application
Anderson Oconee Pickens Other Total

No 207 97 82 6 392 98%

Yes 2 3 2 0 7 2%

Total 209 100 84 6 399 100%

Employment Status at Participation Anderson Oconee Pickens Other Total

Employed 56 29 25 2 112 28%

Employed but received notice of layoff 8 1 4 1 14 4%

Not Employed 145 70 55 3 273 68%

Total 209 100 84 6 399 100%

Veteran Anderson Oconee Pickens Other Total

No 197 94 79 4 374 94%

Yes 12 6 5 2 25 6%

Total 209 100 84 6 399 100%

All demographic data is provided by Geographic Solutions to the SC Department of Employment and Workforce. The Applications 

Analyst for SC Department of Employment and Workforce then forwards the data in Excel to the local areas for further analysis. 
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Data through: June 2016

Last Revision Date:7/7/16

A O P Other Total Active Follow-up Total

Hamrick 34 55 89

Veterans Hunter 50 62 112 June YTD Total

CO 12 6 4 2 24 Morgan 33 69 102 YTD Total Determinations 13 210

New 0 0 1 0 1 Parnell 38 58 96

Offenders Total 155 244 399 *Priority of Service are those eligible individuals that will be enrolled

CO 75 21 14 3 113 because they meet one or more of the following categories: low income,

New 1 0 2 0 3 basic skills deficient, public assistance recipient, Veteran (or Spouse), or

TAA Co-enrolled does not meet self-sufficiency guidelines.

CO 1 6 2 0 9

New 0 0 0 0 0

Adult/DW Low Income

CO 137 55 39 3 234 CO June Total

New 1 0 2 0 3 Hamrick 34 0 34

SNAP Recipient Hunter 48 2 50 June TD Planned (+/-)

CO 80 30 21 2 133 Morgan 32 1 33 New MTD Enrolled 4 10 -6

New 0 0 1 0 1 Parnell 37 1 38 New YTD Enrolled 182 178 4

Basic Skills Deficient Total 151 4 155

CO 70 31 20 0 121

New 1 0 3 0 4

In-Demand Career Cluster June YTD Activity June YTD CO New YTD Total

0 12 106 - Provided Internet Job Search Support/Training0 16 Platinum 0 0 0

0 52 115 - Resume Preparation Assistance 0 9 Gold 20 3 23

2 32 123 - Job Development Contacts 0 0 Silver 54 2 56

0 10 Bronze 14 1 15

0 4 Total 88 6 94

2 76

4 186

Job Seeker at WIOA Enrollment

Enrollment

Career Interest

WIOA Individualized Career Services = July 1, 2015 - June 30, 2016

Retail Trade

          Caseload Breakdown

Other

Eligibility

Admin, Support, Waste Mgmt., Remediation 

Health Care and Social Assistance

Manufacturing

Professional Scientific Technical Services

WorkKeys

          Active Enrollment

One-on-One Services
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Data through: June 2016

Last Revision Date:7/7/16

June YTD Total Name Currently In Training PY' 15 Rec'd Training 

GED 0 30 Adult Education - District 1 and 2 (327) 3 4

Occupational 4 78 Adult Education - Districts 3, 4 and 5 Anderson (327) 3 6

On-the-Job Training 0 9 Adult Education - Oconee Adult Education (327) 2 3

Adult Education - Pickens Co Adult Learn (327) 0 1

Arc Labs 2 7

Carolina Computer Training 0 2

Georgia Regents University 1 1

Greenville Technical College 6 10

Company Name Location of Company Successful UnsuccessfulIn-Progress Norris Mechanical LLC 4 4

Belton Metal Company, Inc. Anderson 1 1 ITT 0 1

K & K Trucks, LLC Anderson 1 Palmetto School of Career Development 0 2

MedShore Anderson 11 Southern Wesleyan University 2 2

More Sun Custom Woodworking Oconee 2 1 Tri-County Technical College 29 81

MTS Office Machines Anderson 1 Truck Driver Institute 1 4

The Reliable Automatic Sprinkler Pickens 3 1 0

Total 53 128

Total Current Contracts 8 2 1

Total Carryover 11 Occupation Total Training PY'15 Rec'd Credential

Total All OJT Contracts 22 GED Training 14 2

*Carryover equals those contracts started in PY14 but finished in PY15 Admin, Support, Waste Mgmt., Remediation Svcs. 16 6

Manufacturing 43 23

Professional, Scientific, Technical Services 7 4

Health Care and Social Assistance 48 22

June YTD Total Retail Trade 0 0

Adult 1 9

Dislocated Workers 0 12

National Dislocated Worker Grant (NDWG) 0 2

YTD Total

Adult 107

Dislocated Workers 21
NDWG 0

Total YTD Total Trade (co-enrolled) 9

Entered Employment (Based on current Quarter)* 31 174 Total 137

Services Provided 51 364 Note: Some participants have rec'd more than one training or more than one funding source. 

*This number is hand counted from SCWOS based on follow-up summaries of each career coach.

Follow-Up Services

Total Occupational Training by Cluster

Funding Source PY'15 Rec'd (occupational and GED training) 

WIOA Training Services and Follow-Up Services = July 1, 2015 - June 30, 2016

Recommended for Training Services Occupational Training by Provider

OJT Training Synopsis

Funding Source
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Danny Johnson came to a SC Works Orientation on March 3, 2016 after hearing about WIOA through the 

Career Development Specialist after being laid off from his job. He was interested in possible CDL 

training after he had been doing electrical contract work since September 2009. He worked three 

months and would be off three months, possibly out of work longer depending on the need. He stated 

that he would like to obtain full time year round employment.  Danny drove a truck in the late 1980’s 

and liked it. He was enrolled in the WIOA program on March 22, 2016, he took the WorkKeys 

assessment and scored Silver. Due to staffing changes at his preferred provider, classes were postponed.  

Danny, in the meantime, was informed of The Truck Driving Institute in Richland, SC. and their program 

was discussed with him. The training would require him to travel to Richland and stay during the week 

for the training. The training offered a three week intensive twelve hours a day training. Danny decided 

to accept the challenge and he began class on May 16, 2016. He completed the class on June 4, 2016, 

obtained his CDL license and was immediately offered employment. He completed the class with a 93% 

average. He accepted employment with H.O. Wolding Inc. in Amherst, Wisconsin and started to work on 

June 13, 2016. He received a $2000.00 signing bonus and now has full benefits. He will earn $48,000 the 

first year employed with the company. 

Danny stated that he is very thankful for the opportunity to receive the CDL training through WIOA. He 

will now be able to sustain himself throughout the year without assistance from Unemployment 

Insurance in his down times from employment. 
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Neal White has had quite the adventure over the 

past year.  He has been the proud owner of a 

local small business for 20 years in our area.  

However, the slow economy made him seek to 

make a change in the way he made a living.  Neal 

was in a local SC Works office looking another job 

when he found out about the WIOA program 

from one of our great staff members.  But this 

was only the beginning for Neal. 

Neal attended Orientation in November 2015 

and began his CDL Class A training in February of 

2016.  Neal desperately needed to get his 

training started.  When his registration was 

submitted to Tri-County Tech he was told the 

class was full and he would have to wait at least 

another month before he could be enrolled.  He 

was disappointed, to say the least, and was placed on a waiting list.  While he was still in the office Tri-

County Tech called and informed the Career Coach that they had just received a cancellation and asked 

if Neal was interested in the vacant slot.  He jumped at the opportunity. 

Neal was a great student.  He scored very high on all of his knowledge and skills assessments.  He really 

picked up on how to drive and maneuver the truck.  He passed the state CDL Class A written and skills 

tests on his first attempt and proudly brought in his license to show it off.   

Neal had been diligent through the recruiting process and had several employment offers from different 

companies.  He did his homework on each company and on April 23, 2016 he began driving for An Cam.  

He became a team driver, driving long haul runs cross-country with another driver.  They would split 

time behind the wheel, each pulling a shift daily.  Neal was back on his feet making $19.50 an hour.  Neal 

was very appreciative of the WIOA for assisting him in changing careers and would highly recommend 

the WIOA to anyone in a similar situation. 
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Ricky Tuck 

Ricky Tuck was laid off from a well-paying maintenance job in November of 2015.  He had been 

employed there for six years.  Prior to that, he had operated his own business for twenty years.  Ricky 

has always worked hard, so being laid off was a new experience for him.   

Prospects for re-entering his job field weren’t great, so Ricky sought to enter a more stable line of work.  

While receiving his unemployment insurance benefits, he learned about the SC Works’ WIOA program 

and how it could possibly help him transition to a more stable line of work.  He learned how he could 

possibly qualify for training funding that would make this transition possible.  Once he applied for and 

was enrolled into the WIOA program, Ricky decided that he wanted to pursue CDL training. 

Once Ricky completed his WIOA funded CDL training, he continued his career training with the help of a 

scholarship for heavy equipment training through the DOT/FHWA.  He states he will be completing this 

training very soon and that, with the combined CDL and heavy equipment, he already has three 

companies interested in hiring him.  Two of them, he states, are offering him $16/hour.  The CDL 

training combined with the heavy equipment training has made Ricky more marketable.  He has 

expressed his thanks repeatedly for the WIOA program and how it helped him make his transition.    
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Data through: July 2016

Last Revision Date: 8/15/16

PY16 - July 1, 2016 to June 30, 2017

Q1 2016 Q1 2016 Q1 2016 Q2 2016 Q2 2016 Q2 2016 Q3 2016 Q3 2016 Q3 2016 Q4 2016 Q4 2016 Q4 2016

Jobseekers Services Jul-16 Aug-16 Sep-16 Oct-16 Nov-16 Dec-16 Jan-17 Feb-17 Mar-17 Apr-17 May-17 Jun-17 Total

SYSTEM WIDE SERVICES

Unduplicated Customer Count 3403 3403

Individuals that Registered 307 307

Anderson 129 129

Clemson 52 52

Easley 70 70

Inactive Honea Path 0 0

Inactive Liberty Center 0 0

Seneca 56 56

Job Search Services 7410 7410

Anderson 3299 3299

Clemson 1363 1363

Easley   1366 1366

Inactive Honea Path 0 0

Inactive Liberty Center 3 3

Seneca 1379 1379

CENTER-WIDE SERVICES

Center Traffic (Total Customer Count): 1606 1606

Anderson 608 608

Clemson 503 503

Easley 86 86

Seneca 409 409

Access Point Traffic 0 0

Orientation Attendance 27 27

Workshops Offered 92 92

# Attended Employability 33 33

# Attended Financial Literacy 0 0

# Attended Computer Skills 43 43

Referrals to Partners: 85 85

# of Individuals Received Referral 78 78
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Data through: July 2016

Last Revision Date: 8/15/16

PY16 - July 1, 2016 to June 30, 2017

Q1 2016 Q1 2016 Q1 2016 Q2 2016 Q2 2016 Q2 2016 Q3 2016 Q3 2016 Q3 2016 Q4 2016 Q4 2016 Q4 2016

Employer Services Jul-16 Aug-16 Sep-16 Oct-16 Nov-16 Dec-16 Jan-17 Feb-17 Mar-17 Apr-17 May-17 Jun-17 Total

Internal Job Orders Created 212 212

Anderson 90 90

Clemson 60 60

Easley 22 22

Inactive Honea Path 0 0

Inactive Liberty Center 0 0

Seneca 40 40

Services Provided Employers 998 998

Anderson 358 358

Clemson 539 539

Easley 32 32

Inactive Honea Path 0 0

Inactive Liberty Center 0 0

Seneca 69 69

Hiring Events 4 4

Total Job Seekers 35 35

Anderson 30 30

Oconee 5 5

Pickens 0 0

Entered Employments 29 29

Anderson 7 7

Clemson 5 5

Easley 0 0

Inactive Honea Path 1 1

Inactive Liberty Center 1 1

Seneca 15 15

Rapid Response Events 0 0
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DEMOGRAPHICS (Year to Date) Data through: July 2016 Last Revision Date: 080916

WIOA Enrollments

YTD (Last Date of Access)

Age Anderson Oconee Pickens Other Total %

Under 19 2 0 1 0 3 2%

19-21 4 1 2 0 7 5%

22-32 21 7 9 0 37 24%

33-44 25 11 13 0 49 32%

45-54 16 15 8 0 39 26%

55-64 3 5 5 4 17 11%

65+ 0 0 0 0 0 0%

Total 71 39 38 4 152 100%

Race Anderson Oconee Pickens Other Total

African American/Black 28 8 5 0 41 27%

American Indian/Alaskan Native 0 0 0 0 0 0%

Asian 0 0 0 0 0 0%

Hawaiian/Other Pacific Islander 0 0 0 0 0 0%

White 42 29 32 4 107 70%

Not Provided 1 2 1 0 4 3%
Total 71 39 38 4 152 100%

Ethnicity Anderson Oconee Pickens Other Total

Hispanic or Latino heritage 1 1 4 0 6 4%

Not Hispanic or Latino heritage 68 37 34 4 143 94%

Not Provided 2 1 0 0 3 2%

Total 71 39 38 4 152 100%

Gender Anderson Oconee Pickens Other Total

Female 44 20 16 0 80 53%

Male 27 19 22 4 72 47%

Total 71 39 38 4 152 100%

Education Level Anderson Oconee Pickens Other Total

Less than 9th Grade 3 0 0 0 3 2%

9th-12th Grade (No Diploma) 26 6 5 0 37 24%

GED 6 6 6 0 18 12%

HSD 25 16 16 1 58 38%

Vocational School Certificate 3 2 3 1 9 6%

Associate's Degree 3 5 2 0 10 7%

Bachelor's Degree 4 3 6 1 14 9%

Education beyond a Bachelor's degree 1 1 0 1 3 2%

Total 71 39 38 4 152 100%

Disability from the Demographic Tab on 

the WIOA Application
Anderson Oconee Pickens Other Total

No 70 35 37 4 146 96%

Yes 1 4 1 0 6 4%

Total 71 39 38 4 152 100%

Employment Status at Participation Anderson Oconee Pickens Other Total

Employed 27 6 11 1 45 30%

Employed but received notice of layoff 0 0 1 0 1 1%

Not Employed 44 33 26 3 106 70%

Total 71 39 38 4 152 100%

Veteran Anderson Oconee Pickens Other Total

No 67 38 35 2 142 93%

Yes 4 1 3 2 10 7%

Total 71 39 38 4 152 100%

All demographic data is provided by Geographic Solutions to the SC Department of Employment and Workforce. The Applications 

Analyst for SC Department of Employment and Workforce then forwards the data in Excel to the local areas for further analysis. 
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Data through: July 2016

Last Revision Date: 8/15/16

PY16 - July 1, 2016 to June 30, 2017

A O P Other Total Active Follow-up Total

Hamrick 36 57 93

Veterans Hunter 52 56 108 July YTD Total

CO 4 1 2 2 9 Morgan 30 75 105 YTD Total Determinations 8 8

New 0 0 1 0 1 Parnell 34 61 95

Offenders Total 152 249 401 *Priority of Service are those eligible individuals that will be enrolled

CO 20 7 6 0 33 because they meet one or more of the following categories: low income,

New 0 0 1 0 1 basic skills deficient, public assistance recipient, Veteran (or Spouse), or

TAA Co-enrolled does not meet self-sufficiency guidelines.

CO 0 5 2 0 7

New 0 0 1 0 1

Adult/DW Low Income

CO 45 18 15 3 81 CO July Total

New 1 3 1 0 5 Hamrick 32 4 36

SNAP Recipient Hunter 47 5 52 July TD Planned (+/-)

CO 24 11 6 1 42 Morgan 28 2 30 New MTD Enrolled 11 18 -7

New 0 1 0 0 1 Parnell 34 0 34 New YTD Enrolled

Basic Skills Deficient Total 141 11 152

CO 35 14 15 0 64

New 2 2 2 0 6

In-Demand Career Cluster July YTD Activity July YTD CO New YTD Total

2 106 - Provided Internet Job Search Support/Training0 0 Platinum 0 0 0

3 115 - Resume Preparation Assistance 0 0 Gold 23 3 26

0 123 - Job Development Contacts 0 0 Silver 59 5 64

3 Bronze 15 1 16

Total 97 9 106

Job Seeker at WIOA Enrollment

Enrollment

Career Interest

WIOA Individualized Career Services = July 1, 2016 - June 30, 2017

          Caseload Breakdown

Other

Eligibility

Admin, Support, Waste Mgmt., Remediation 

Health Care and Social Assistance

Manufacturing

Professional Scientific Technical Services

WorkKeys

          Active Enrollment

One-on-One Services
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Data through: July 2016

Last Revision Date: 8/15/16

PY16 - July 1, 2016 to June 30, 2017

July YTD Total Name Currently In Training PY' 16 Rec'd Training 

GED 0 0 Adult Education - District 1 and 2 (327) 2 3

Occupational 11 11 Adult Education - Districts 3, 4 and 5 Anderson (327) 3 3

On-the-Job Training 0 0 Adult Education - Oconee Adult Education (327) 2 2

Adult Education - Pickens Co Adult Learn (327) 0 0

Arc Labs 2 2

Carolina Computer Training 0 0

Georgia Regents University 1 1

Greenville Technical College 5 6

Company Name Location of Company Successful UnsuccessfulIn-Progress Norris Mechanical LLC 3 4

PRO Touch General Contractors, LLC Pickens 1 ITT 0 0

Palmetto School of Career Development 0 0

Southern Wesleyan University 2 2

Tri-County Technical College 31 34

Truck Driver Institute 1 1

Total 52 58

Total Current Contracts 0 0 1

Total Carryover 0 0 0 Occupation Total Training PY'16 Rec'd Credential

Total All OJT Contracts 1 GED Training 8 0

*Carryover equals those contracts started in PY15 but finished in PY16 Admin, Support, Waste Mgmt., Remediation Svcs. 9 1

Manufacturing 15 2

Professional, Scientific, Technical Services 0 0

Health Care and Social Assistance 25 4

July YTD Total CDL 1 0

Adult 1 1

Dislocated Workers 0 0

National Dislocated Worker Grant (NDWG) 0 0

YTD Total

Adult 48

Dislocated Workers 10
NDWG 0

Total YTD Total Trade (co-enrolled) 8

Entered Employment (Based on current Quarter)* 3 3 Total 66

Services Provided 87 87 Note: Some participants have rec'd more than one training or more than one funding source. 

*This number is hand counted from SCWOS based on follow-up summaries of each career coach.

Follow-Up Services

Total Occupational Training by Cluster

Funding Source PY'15 Rec'd (occupational and GED training) 

WIOA Training Services and Follow-Up Services = July 1, 2015 - June 30, 2016

Recommended for Training Services Occupational Training by Provider

OJT Training Synopsis

Funding Source
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Grant Number: 15A995H1 & 15D995H1

Invoice: 197-I1013

Period Covered: 6/1/16-6/30/16

JUNE FIN JUNE FIN

100.0% 100.0% 100.0%

Line Item Mod #2

1697-I1014 

ADULT

1697-I1014 

DW

Cumulative 

Cost YTD

Remaning 

Balance

Percent 

Spent YTD

Program Manager (V. Renee Alexander) $46,800.00 0.00 0.00 $46,992.05 -$192.05 100.4%

Staff Salary Total $53,005.68 0.00 0.00 $53,780.56 -$774.88 101.5%

Fringe Benefit Total $17,839.14 -266.13 -50.11 $17,937.57 -$98.43 100.6%

Staff Cost Total $70,845 -266.13 -50.11 $71,718.13 -$873.31 101.2%

Operating 

1.1 Facility, Utilities 118.28 0.00 0.00

1.2 Staff Consumable Supplies $1,381.72 0.00 0.00 $1,072.46 $309.26 77.6%

1.4 Copy, Print $1,380.00 0.00 0.00 $1,307.28 $72.72 94.7%

1.5 Communications $1,004.40 0.00 0.00 $789.42 $214.98 78.6%

1.6 Staff Travel $2,488.65 109.32 27.33 $1,967.00 $521.65 79.0%

1.7 Staff Conferences, Training $120.00 7.97 3.65 $115.00 $5.00 95.8%

1.8 Staff Computer Leases $1,398.24 0.00 0.00 $1,183.11 $215.13 84.6%

1.9 Postage $120.00 0.00 0.00 $37.54 $82.46 31.3%

Operating Total (01) $8,011.29 117.29 30.98 $6,471.81 $1,539.48 80.8%

Subtotal $78,856.11 -148.84 -19.13 $78,189.94 $666.17 99.2%

General Overhead (Indirect)              (H&M 11.32%) (E - 8.23%) $8,926.51 -12.25 -1.57 $8,306.08 $620.43 93.0%

Audit Cost                                                     0.70% $614.48 $453.00 $161.48 73.7%

Profit/Fee Held for Performance        4% $3,154.24 $2,406.28 $747.96 76.3%

Contract Total $91,551 -161.09 -20.70 $89,503.58 $2,047.76 97.8%
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Grant Number: 15A295H1
Invoice: 100-I1013

Period Covered: 6/1/16-6/30/16

JUNE FINAL

100.0% 100.0%

Line Item Mod #2 1600-I1013

Cumulative 

Cost YTD

Remaining 

Balance

Percent 

Spent YTD

Estimated 

Accrual - Not for 

Reimbursement

Workforce Specialist (Charles Morgan) $35,165.00 0.00 $35,288.85 -$123.85 100.4%

Staff Salary Total $248,011.00 0.00 $245,051.66 $2,959.34 98.8%

Fringe Benefit Total 92,262.88$   -1,651.29 $88,990.80 $3,272.08 96.5%

Staff Cost Total $340,273.88 -1,651.29 $334,042.46 $6,231.42 98.2%

Operating 

1.1 Facility, Utilities 936.00 0.00 $0.00 $936.00 0%

1.2 Staff Consumable Supplies $3,473.85 -45.48 $2,583.15 $890.70 74.4%

1.3 Advertising, Outreach $934.74 0.00 $782.06 $152.68 83.7%

1.4 Copy, Print $3,876.00 187.50 $2,937.52 $938.48 75.8%

1.5 Communications $5,813.83 0.00 $5,793.17 $20.66 99.6%

1.6 Staff Travel $17,740.78 81.99 $13,601.69 $4,139.09 76.7%

1.7 Staff Conferences, Training $3,723.00 59.16 $3,201.10 $521.90 86.0%

1.8 Staff Computer Leases $11,578.22 0.00 $11,541.38 $36.84 99.7%

1.9 Postage $2,040.00 0.00 $745.61 $1,294.39 36.5%

Operating Total (01) $50,116.42 283.18 $41,185.68 $8,930.74 82.2%

Direct Training 

Tuition - includes WK assessment

2.3 Credential Exam Fees (CAN/GED/WK) 8,414.26$     449.25 $7,848.00 $566.26 93.3%

2.6 Tuition (College/Occupational Training) $216,523.82 931.00 $182,540.50 $33,983.32 84.3%

Direct Training Total (02) $224,938.08 1,380.25 $190,388.50 $34,549.58 84.6%

Support Services 

3.4 Training Support Materials $8,500.00 382.75 $6,321.36 $2,178.64 74.4%

Support Service Total (03) $8,500.00 384.75 $6,321.36 -$2,071.36 74.4%

Sub-total $623,828.38 396.89 $571,938.00 $51,890.38 91.7%

General Overhead (Indirect)(H&M 11.32%) (E 8.23%) $65,798.00 32.66 $60,909.62 $4,888.38 92.6%

Audit Cost                                                     0.70% $3,275.00 $3,275.00 $0.00 100.0%

Profit/Fee Held for Performance        4% $18,715.00 $17,914.72 $800.28 95.7%

Contract Total $711,616.38 429.55 $654,037.34 $57,579.04 91.9%
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Mod #

SALARIES, FRINGE BENEFITS, & INDIRECT COST
Staff Salaries: Salary No. of % of TOTAL
Position Title Per Month Months Time AMOUNT % Amount % Amount % Amount % Amount

6,042$         12 3% 1,812.72$        88.00% 1,595.19$      12.00% 217.53$         100% 1,812.72$        

3,120$         12 3% 936.00$           88.00% 823.68$         12.00% 112.32$         100% 936.00$           

4,403$         12 80% 42,265.60$      85.00% 35,925.76$    15.00% 6,339.84$      100% 42,265.60$      

TOTAL SALARIES 45,014.32$      38,344.63$    6,669.69$      45,014.32$      

FRINGE BENEFITS:

Health Insurance X 13.16% 5,922.80$        88.00% 5,212.06$      12.00% 710.74$         100% 5,922.80$        

FICA X 7.65% 3,443.60$        88.00% 3,030.36$      12.00% 413.23$         100% 3,443.60$        

Unemployment X 1.72% 774.25$           88.00% 681.34$         12.00% 92.91$           100% 774.25$           

Workers Comp X 3.00% 1,350.43$        88.00% 1,188.38$      12.00% 162.05$         100% 1,350.43$        

Retirement (403b Match) X 1.95% 877.78$           88.00% 772.45$         12.00% 105.33$         100% 877.78$           

 X 0.00% -$                 88.00% -$               12.00% -$               100% -$                 

TOTAL FRINGE BENEFITS 12,368.85$      10,884.59$    1,484.26$      12,368.85$      

INDIRECT COST: RATE 68,221.71$       X 9.28% 6,330.97$        88.00% 5,571.26$      12.00% 759.72$         100% 6,330.97$        

TOTAL COST 63,714.15$      88.00% 56,068.45$    12.00% 7,645.70$      100% 63,714.15$      

     

ADMINISTRATIONADULT DLW

WORKFORCE DEVELOPMENT BOARD
WorkLink Workforce Development Area

COST AND PRICE ANALYSIS WORKSHEET

NON-

Service Provider

Project/ Activity

        STAFF & INDIRECT COST - BUDGET SUMMARY

Eckerd WorkForce Development Contract # 16A995H2 & 16D995H2 

WIOA Adult & DLW Formula FundsSC Works Operator

2. Fiscal Account Rep

1. Regional Manager 

original

ADMINISTRATION

Funding Source

A current copy of your "Indirect Cost Rate" as approved by your Cognizant Agency and description of the costs covered must be attached to the budget as an Exhibit
A complete "Per Person" cost analysis must be completed and attached as an Exhibit.
Each position must be supported by a job description.

 

3. Sr. PM (Workforce System)
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Service Provider Contract # Mod #      original

Project/Activity Fund Source  

Total Cost ADULT DLW
Non-

Administration

-$                    -$                    -$                    -$                    

3,300$                2,904$                396$                   3,300$                

-$                    -$                    -$                    -$                    

2,220$                1,954$                266$                   2,220$                

781$                   687$                   94$                     781$                   

1,229$                1,082$                148$                   1,229$                

Non-Local Mileage cost 240$                   211$                   29$                     240$                   

Non-Local Per Diem/Lodging Cost 240$                   211$                   29$                     240$                   

1,440$                1,267$                173$                   1,440$                

849$                   747$                   102$                   849$                   

300$                   264$                   36$                     300$                   

240$                   211$                   29$                     240$                   

10,839$         9,538$           1,301$           10,839$         

-$                    -$                    -$                    -$                    

-$                    -$                    -$                    -$                    

-$                    -$                    -$                    -$                    

-$                    -$                    -$                    -$                    

-$                    -$                    -$                    -$                    

-$                    -$                    -$                    -$                    

-$                    -$                    -$                    -$                    

-$               -$               -$               -$               

-$                    -$                    -$                    -$                    

-$                    -$                    -$                    -$                    

-$                    -$                    -$                    -$                    

-$                    -$                    -$                    -$                    

-$                    -$                    -$                    -$                    

-$                    -$                    

-$               -$               -$               -$               

-$                    -$                    -$                    -$                    

447$                   394$                   54$                     447$                   

447$              394$              54$                447$              
* A Complete cost and price analysis of Actual/Projected cost must be attached to the budget as an Exhibit

Categories & Line Items

WORKFORCE DEVELOPMENT BOARD
WorkLink Workforce Development Area

COST AND PRICE ANALYSIS  WORKSHEET

Eckerd WorkForce Development

SC Works Operator WIOA Adult & DLW Formula Funds

16A995H2 & 16D995H2 

OPERATING COSTS
1.1 Facility Rent, Utilities, Maintenance, etc.
1.2 Staff Expendable Supplies & Materials
1.3 Program Outreach Expenses (Brochures, Flyers, etc.)
1.4 Copy & Print Expenses
1.5 Communications (Phone, Fax, Internet, etc.) 
1.6 Staff Travel

Local Mileage cost

1.7 Staff Taining / Technical Services Costs (Conf, Training, etc.)
1.8 Non-Expendable Equipment Purchases (Computers, software, etc.)

Non-Expendable Equipment Purchases (Computer Leases)
Wide Area Network (WAN) Equipment and Computer Software

1.9 Postage (Stamps, FedEx, etc.)
TOTAL OPERATING COSTS

TRAINING COSTS
2.1 WI Customer Supplies & Materials Costs
2.2 WI Customer Book Costs
2.3 WI Customer Credential Exam Fees (C.N.A., GED, TABE, WorkKeys, etc.)

WI Customer Individualized Training Costs
2.5 Tuition Cost (Adult Education Skill Upgrade & GED)
2.6 Other Individualized Training Cost   (TCTC Pre-Employment Workshops)
2.6 Individual Training Account/Voucher Cost

2.8 WI Customer On-the-Job Training Costs
Reimbursable Wages

TOTAL TRAINING COSTS

SUPPORTIVE SERVICES COSTS
3.10 WI Customer Incentives (Youth Only)

3.12 WI Customer Childcare Costs
3.11 WI Customer Transportation Costs

TOTAL FEES / PROFIT COSTS

3.13 WI Customer Emergency Assistance (Rent, Car Repair, etc.)

3.6 Laptop Incentive (Youth Only)

3.14 Training Support Materials (Uniforms, Drug Screens, Background Checks, etc.)

TOTAL SUPPORTIVE SERVICES COSTS

TRAINING/PROFESSIONAL FEES/PROFIT 
4.1 Profit (Professional Fee - 5%) Can be tied to Performance
4.2 General Liability
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Service Provider Contract #

Project/Activity Fund Source

Mod# original

Non-
Period Administration % Administration % %

July-16 $0.00 0% $6,250.00 100% 100%

August-16 $0.00 0% $6,250.00 100% 100%

September-16 $0.00 0% $6,250.00 100% 100%

October-16 $0.00 0% $6,250.00 100% 100%

November-16 $0.00 0% $6,250.00 100% 100%

December-16 $0.00 0% $6,250.00 100% 100%

January-17 $0.00 0% $6,250.00 100% 100%

February-17 $0.00 0% $6,250.00 100% 100%

March-17 $0.00 0% $6,250.00 100% 100%

April-17 $0.00 0% $6,250.00 100% 100%

May-17 $0.00 0% $6,250.00 100% 100%

June-17 $0.00 0% $6,250.00 100% 100%

WORKFORCE DEVELOPMENT BOARD
WorkLink Workforce Development Area

BUDGET FLOW PROJECTIONS

Cumulative Expenditures

Totals

Eckerd WorkForce Development

SC Works Operator WIOA Adult & DLW Formula Funds

16A995H2 & 16D995H2

$6,250.00

$6,250.00

$6,250.00

$6,250.00

$6,250.00

$6,250.00

$6,250.00

$6,250.00

$6,250.00

$6,250.00

$6,250.00

$6,250.00
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Contract #

Funding Source Modification # original

ADULT DLW Administration Non-

Administration

Total Budget 

Amount
340,600$         44,845$        385,445$         385,445$         

42,518$           5,408$          47,926$           47,926$           

202,938$         25,812$        228,750$         228,750$         

9,759$             1,241$          11,000$           11,000$           

3,916$             498$             4,414$            4,414$            

55,417$           7,048$          62,466$           62,466$           

655,147$         84,853$        -$               740,000$         740,000$         
89% 11% 100%

2% Maximum At least 98% 100%

WORKFORCE DEVELOPMENT BOARD
WorkLink Workforce Development Area

GRANT BUDGET SUMMARY

WIOA Adult & DLW Formula Funds

16A295H2 & 16D295H2

Project/Activity

Service ProviderEckerd Workforce Development

SC Works Adult-DW Services

CATEGORIES

STAFF COSTS (Salaries & Fringe Benefits)

OPERATING COSTS

TRAINING COSTS

Total Budget Costs
Percentage of Budget
Cost Limitations

SUPPORTIVE SERVICE COSTS

Training Fees/Professional Fees/ Profit

Indirect Costs
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Mod #

SALARIES, FRINGE BENEFITS, & INDIRECT COST
Staff Salaries: Salary No. of % of TOTAL
Position Title Per Month Months Time AMOUNT % Amount % Amount % Amount % Amount

6,042$         12 10% 7,250.88$        88.72% 6,433$           11.28% 818$              100% 7,251$             

3,120$         12 20% 7,488.00$        88.72% 6,643$           11.28% 845$              100% 7,488$             

4,403$         12 20% 10,566.40$      88.72% 9,374$           11.28% 1,192$           100% 10,566$           

2,600$         12 80% 24,960.00$      88.72% 22,144$         11.28% 2,816$           100% 24,960$           

3,900$         12 100% 46,800.00$      88.72% 41,519$         11.28% 5,281$           100% 46,800$           

3,926$         12 100% 47,112.00$      88.72% 41,796$         11.28% 5,316$           100% 47,112$           

3,033$         12 100% 36,400.00$      88.72% 32,293$         11.28% 4,107$           100% 36,400$           

3,033$         12 100% 36,400.00$      85.00% 30,940$         15.00% 5,460$           100% 36,400$           

2,860$         12 100% 34,320.00$      88.72% 30,447$         11.28% 3,873$           100% 34,320$           

3,448$         12 100% 41,371.20$      88.72% 36,703$         11.28% 4,668$           100% 41,371$           

TOTAL SALARIES 292,668.48$    258,291.70$  34,376.78$    292,668.48$    

FRINGE BENEFITS:

Health Insurance X 17.38% 50,866.40$      88.72% 45,126.75$    11.28% 5,739.65$      100% 50,866.40$      

FICA X 7.65% 22,389.14$      88.72% 19,862.80$    11.28% 2,526.34$      100% 22,389.14$      

Unemployment X 1.72% 5,033.90$        88.72% 4,465.88$      11.28% 568.01$         100% 5,033.90$        

Workers Comp X 3.00% 8,780.05$        88.72% 7,789.33$      11.28% 990.72$         100% 8,780.05$        

Retirement (403b Match) X 1.95% 5,707.04$        88.72% 5,063.07$      11.28% 643.97$         100% 5,707.04$        

 

TOTAL FRINGE BENEFITS 92,776.53$      82,307.82$    10,468.70$    92,776.53$      

INDIRECT COST: RATE 673,120.86$     X 9.28% 62,465.62$      88.72% 55,417.13$    11.28% 7,048.49$      100% 62,465.62$      

TOTAL COST 447,910.62$    88.72% 397,369.36$  11.28% 50,541.27$    100% 447,910.62$    

      

1. Regional Manager 

ADMINISTRATIONADULT DLW

original

ADMINISTRATION

Funding Source

WORKFORCE DEVELOPMENT BOARD
WorkLink Workforce Development Area

COST AND PRICE ANALYSIS WORKSHEET

NON-

Service Provider

Project/ Activity

        STAFF & INDIRECT COST - BUDGET SUMMARY

Eckerd Workforce Development Contract # 16A295H2 & 16D295H2

WIOA Adult & DLW Formula Funds

5.  Program Manager (OS)

SC Works Adult-DW Services

4. Administrative Assistant II

3. Senior Program Manager 

6. Program Manager (Case Mgmt)

2. Fiscal Account Rep

A current copy of your "Indirect Cost Rate" as approved by your Cognizant Agency and description of the costs covered must be attached to the budget as an Exhibit
A complete "Per Person" cost analysis must be completed and attached as an Exhibit.
Each position must be supported by a job description.

 

7. Career Coach (Anderson)

9. Career Coach (Pickens)

10. Career Coach

8. Career Coach (Oconee)
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Service Provider Contract # Mod #  original

Project/Activity Fund Source  

Total Cost ADULT DLW
Non-

Administration

-$                    -$                    -$                    -$                    

4,200$                3,726$                474$                   4,200$                

960$                   852$                   108$                   960$                   

3,900$                3,460$                440$                   3,900$                

7,361$                6,530$                831$                   7,361$                

6,157$                5,462$                695$                   6,157$                

Non-Local Mileage cost 1,800$                1,597$                203$                   1,800$                

Non-Local Per Diem/Lodging Cost 3,000$                2,661$                339$                   3,000$                

4,380$                3,886$                494$                   4,380$                

7,288$                6,466$                822$                   7,288$                

6,480$                5,749$                731$                   6,480$                

2,400$                2,129$                271$                   2,400$                

47,926$         42,518$         5,408$           47,926$         

-$                    -$                    -$                    -$                    

-$                    -$                    -$                    -$                    

7,750$                6,876$                874$                   7,750$                

-$                    -$                    -$                    -$                    

-$                    -$                    -$                    -$                    

221,000$            196,063$            24,937$              221,000$            

-$                    -$                    -$                    -$                    

228,750$       202,938$       25,812$         228,750$       

-$                    -$                    -$                    -$                    

-$                    -$                    -$                    -$                    

-$                    -$                    -$                    -$                    

11,000$              9,759$                1,241$                11,000$              

-$                    -$                    -$                    -$                    

-$                    -$                    

11,000$         9,759$           1,241$           11,000$         

-$                    -$                    -$                    -$                    

4,414$                -$                    -$                    4,414$                

4,414$           -$               -$               4,414$           
* A Complete cost and price analysis of Actual/Projected cost must be attached to the budget as an Exhibit

Categories & Line Items

WORKFORCE DEVELOPMENT BOARD
WorkLink Workforce Development Area

COST AND PRICE ANALYSIS  WORKSHEET

Eckerd Workforce Development

SC Works Adult-DW Services

16A295H2 & 16D295H2

WIOA Adult & DLW Formula Funds

OPERATING COSTS
1.1 Facility Rent, Utilities, Maintenance, etc.
1.2 Staff Expendable Supplies & Materials
1.3 Program Outreach Expenses (Brochures, Flyers, etc.)
1.4 Copy & Print Expenses
1.5 Communications (Phone, Fax, Internet, etc.) 
1.6 Staff Travel

Local Mileage cost

1.7 Staff Taining / Technical Services Costs (Conf, Training, etc.)
1.8 Non-Expendable Equipment Purchases (Computers, software, etc.)

Non-Expendable Equipment Purchases (Computer Leases)
Wide Area Network (WAN) Equipment and Computer Software

1.9 Postage (Stamps, FedEx, etc.)
TOTAL OPERATING COSTS

TRAINING COSTS
2.1 WI Customer Supplies & Materials Costs
2.2 WI Customer Book Costs
2.3 WI Customer Credential Exam Fees (C.N.A., GED, TABE, WorkKeys, etc.)

WI Customer Individualized Training Costs
2.5 Tuition Cost (Adult Education Skill Upgrade & GED)
2.6 Other Individualized Training Cost   (TCTC Pre-Employment Workshops)
2.6 Individual Training Account/Voucher Cost

2.8 WI Customer On-the-Job Training Costs
Reimbursable Wages

TOTAL TRAINING COSTS

SUPPORTIVE SERVICES COSTS
3.10 WI Customer Incentives (Youth Only)

3.12 WI Customer Childcare Costs
3.11 WI Customer Transportation Costs

TOTAL FEES / PROFIT COSTS

3.13 WI Customer Emergency Assistance (Rent, Car Repair, etc.)

3.6 Laptop Incentive (Youth Only)

3.14 Training Support Materials (Uniforms, Drug Screens, Background Checks, etc.)

TOTAL SUPPORTIVE SERVICES COSTS

TRAINING/PROFESSIONAL FEES/PROFIT 
4.1 Profit (Professional Fee - 5%) Can be tied to Performance
4.2 General Liability Insurance
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Service Provider Contract #

Project Activity Fund Source

Mod# original

Active

Period Carryover New Cumulative Positive Negative Cumulative Clients

July-16 185 18 203 10 4 14 189

August-16 189 18 207 10 4 14 193

September-16 193 18 211 10 4 14 197

October-16 197 18 215 9 3 12 203

November-16 203 18 221 12 6 18 203

December-16 203 18 221 10 4 14 207

January-17 207 18 225 10 6 16 209

February-17 209 18 227 12 4 16 211

March-17 211 18 229 10 4 14 215

April-17 215 18 233 12 4 16 217

May-17 217 18 235 12 4 16 219

June-17 219 18 237 12 6 18 219

Estimated PY15 Carryovers 185 216

New PY16 WIA Enrollments 216

Active Follow-up 209

Total Served 610

Estimated PY16 Carryovers 219

Active Clients equal Cumulative Clients Served minus Cumulative Clients Exited

WORKFORCE DEVELOPMENT BOARD
WorkLink Workforce Development Area

CLIENT FLOW PROJECTIONS

Clients Served Clients Exited

16A295H2 & 16D295H2

WIOA Adult & DLW Formula Funds

Eckerd Workforce Development

SC Works Adult-DW Services
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Service Provider Contract #

Project/Activity Fund Source

Mod# original

Non-
Period Administration % Administration % %

July-16 $0.00 0% $61,666.67 100% 100%

August-16 $0.00 0% $61,666.67 100% 100%

September-16 $0.00 0% $61,666.67 100% 100%

October-16 $0.00 0% $61,666.67 100% 100%

November-16 $0.00 0% $61,666.67 100% 100%

December-16 $0.00 0% $61,666.67 100% 100%

January-17 $0.00 0% $61,666.67 100% 100%

February-17 $0.00 0% $61,666.67 100% 100%

March-17 $0.00 0% $61,666.67 100% 100%

April-17 $0.00 0% $61,666.67 100% 100%

May-17 $0.00 0% $61,666.67 100% 100%

June-17 $0.00 0% $61,666.67 100% 100%

WORKFORCE DEVELOPMENT BOARD
WorkLink Workforce Development Area

BUDGET FLOW PROJECTIONS

Cumulative Expenditures

Totals

Eckerd Workforce Development

SC Works Adult-DW Services WIOA Adult & DLW Formula Funds

16A295H2 & 16D295H2

$61,666.67

$61,666.67

$61,666.67

$61,666.67

$61,666.67

$61,666.67

$61,666.67

$61,666.67

$61,666.67

$61,666.67

$61,666.67

$61,666.67
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Grant Number: 070-197-000

Invoice:

Period Covered: 7/1/16-7/31/16

JULY 

8.3% 100.0%

Line Item 
Contract Amount

Cumulative 

Cost YTD

Remaining 

Balance

Percent 

Spent YTD

Obligation 

Numbers

Renee Alexander 1,212.26 $1,212.26 -$1,212.26 #DIV/0!

Staff Salary Total $38,991.68 4,024.10 2,811.84 $36,179.84 7.2%

Fringe Benefit Total 10,977.25$              1,022.23 $1,022.23 $9,955.02 9.3%

Staff Cost Total $49,968.93 5,046.33 $3,834.07 $46,134.86 7.7%

Operating 

1.2 Staff Consumable Supplies $2,112.00 0.00 $0.00 $2,112.00 0.0%

1.4 Copy, Print $1,953.60 0.00 $0.00 $1,953.60 0.0%

1.5 Communications $686.93 74.59 $74.59 $612.34 10.9%

1.6 Staff Travel $1,556.48 44.65 $44.65 $1,511.83 2.9%

1.7 Staff Conferences, Training $1,267.20 9.29 $9.29 $1,257.91 0.7%

1.8 Staff Computer Leases $1,010.80 0.00 $0.00 $1,010.80 0.0%

1.9 Postage $211.20 0.00 $0.00 $211.20 0.0%

Operating Total (01) $8,798.21 128.53 128.53 $8,669.68 1%

Operating Cost Total $58,767.14 5,174.86 $3,962.60 $54,804.54 6.7%

General Overhead (Indirect)              9.28% $5,571.26 480.23 $480.23 $5,091.03 8.6%

General Liability Ins                               0.60% $393.64 31.05 $31.05 $362.59 7.9%

Contract Total $64,732.04 5,686.14 $5,686.14 $59,045.90 8.8%

Eckerd Goal:

Grant Number: 070-197-400

Invoice:

Period Covered: 7/1/16-7/31/16

JULY 

8.3% 100.0%

Line Item 
Contract Amount

Cumulative 

Cost YTD

Remaining 

Balance

Percent 

Spent YTD

Obligation 

Numbers

Renee Alexander 181.14 $181.14 -$181.14 #DIV/0!

Staff Salary Total $6,757.92 535.93 354.79 $6,403.13 5.2%

Fringe Benefit Total 1,496.90$                130.32 $130.32 $1,366.58 8.7%

Staff Cost Total $8,254.82 666.25 $485.11 $7,769.71 5.9%

Operating 

1.2 Staff Consumable Supplies $288.00 0.00 $0.00 $288.00 0.0%

1.4 Copy, Print $266.40 0.00 $0.00 $266.40 0.0%

1.5 Communications $93.67 55.47 $55.47 $38.20 59.2%

1.6 Staff Travel $212.25 5.40 $5.40 $206.85 2.5%

1.7 Staff Conferences, Training $172.80 1.15 $1.15 $171.65 0.7%

1.8 Staff Computer Leases $137.84 0.00 $0.00 $137.84 0.0%

1.9 Postage $28.00 0.00 $0.00 $28.00 0.0%

Operating Total (01) $1,198.96 62.02 62.02 $1,136.94 5%

Operating Cost Total $9,453.78 728.27 $547.13 $8,906.65 5.8%

General Overhead (Indirect)              9.28% $759.72 67.58 $67.58 $692.14 8.9%

General Liability Ins                               0.60% $53.68 4.37 $4.37 $49.31 8.1%

Contract Total $10,267.18 800.22 $800.22 $9,466.96 7.8%

Eckerd Goal:
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Grant Number: 070-100

Invoice: 100 - July

Period Covered: 7/1/16-7/31/16

JULY 

8.3% 100.0%

Line Item 
Contract Amount

Cumulative 

Cost YTD

Remaining 

Balance

Percent 

Spent YTD

Obligation 

Numbers

Workforce Specialist (Charles Morgan) $36,702.96 2,914.28 $2,914.28 $33,788.68 7.9%

Staff Salary Total $36,702.96 2,914.28 2,914.28 $33,788.68 7.9%

Fringe Benefit Total 82,134.56$              5,630.43 $5,630.43 $76,504.13 6.9%

Staff Cost Total $118,837.52 8,544.71 $8,544.71 $110,292.81 7.2%

Operating 

1.2 Staff Consumable Supplies 3,193.78$                0.00 $0.00 $3,193.78 0.0%

1.3 Advertising, Outreach $851.68 0.00 $0.00 $851.68 0.0%

1.4 Copy, Print $3,459.93 283.82 $283.82 $3,176.11 8.2%

1.5 Communications $6,530.22 545.81 $545.81 $5,984.41 8.4%

1.6 Staff Travel $9,521.77 261.30 $261.30 $9,260.47 2.7%

1.7 Staff Conferences, Training $3,885.77 55.84 $55.84 $3,829.93 1.4%

1.8 Staff Computer Leases $12,170.45 0.00 $0.00 $12,170.45 0.0%

1.9 Postage $2,129.19 15.19 $15.19 $2,114.00 0.7%

Operating Total (01) $41,742.79 1,161.96 1,161.96 $40,580.83 0.027836186

Direct Training 

2.3 Credential Exam Fees (CAN/GED/WK) 6,875.51$                0.00 $0.00 $6,875.51 0.0%

2.6 Tuition (College/Occupational Training) $196,062.84 10,197.50 $10,197.50 185,865.34 5.2%

Direct Training Total (02) $202,938.34 10,197.50 10,197.50 $192,740.84 0.050249252

Support Services 

3.4 Training Support Materials $9,758.78 0.00 $0.00 $9,758.78 0.0%

Support Service Total (03) $9,758.78 0.00 0.00 $9,758.78 0.0%

Operating Cost Total $373,277.44 19,904.17 $19,904.17 $353,373.27 5.3%

General Overhead (Indirect)              9.28% $55,417.13 1,847.11 $1,847.11 $53,570.02 3.3%

General Liability Ins                               0.60% $3,915.51 119.43 $119.43 $3,796.08 3.1%

Contract Total $432,610.08 21,870.70 $21,870.70 $410,739.38 5.1%

Eckerd Goal:
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Grant Number: 070-101

Invoice:

Period Covered: 7/1/16-7/31/16

JULY 

8.3% 100.0%

Line Item 
Contract Amount

Cumulative 

Cost YTD

Remaining 

Balance

Percent 

Spent YTD

Obligation 

Numbers

Workforce Specialist (Charles Morgan) $4,668.24 427.24 $427.24 $4,241.00 9.2%

Staff Salary Total $34,497.42 2,483.99 2,483.99 $32,013.43 7.2%

Fringe Benefit Total 10,446.67$              728.43 $728.43 $9,718.24 7.0%

Staff Cost Total $44,944.09 3,212.42 $3,212.42 $41,731.67 7.1%

Operating 

1.2 Staff Consumable Supplies 406.22$                    0.00 $0.00 $406.22 0.0%

1.3 Advertising, Outreach $108.32 0.00 $0.00 $108.32 0.0%

1.4 Copy, Print $440.07 50.08 $50.08 $389.99 11.4%

1.5 Communications $830.58 74.42 $74.42 $756.16 9.0%

1.6 Staff Travel $1,211.07 32.27 $32.27 $1,178.80 2.7%

1.7 Staff Conferences, Training $494.23 7.39 $7.39 $486.84 1.5%

1.8 Staff Computer Leases $1,547.95 0.00 $0.00 $1,547.95 0.0%

1.9 Postage $270.81 2.68 $2.68 $268.13 1.0%

Operating Total (01) $5,309.25 166.84 166.84 $5,142.41 0.0314244

Direct Training 

2.3 Credential Exam Fees (CAN/GED/WK) 874.49$                    0.00 $0.00 $874.49 0.0%

2.6 Tuition (College/Occupational Training) $24,937.16 0.00 $0.00 24,937.16 0.0%

Direct Training Total (02) $25,811.66 0.00 0.00 $25,811.66 0

Support Services 

3.4 Training Support Materials $1,241.22 0.00 $0.00 $1,241.22 0.0%

Support Service Total (03) $1,241.22 0.00 0.00 $1,241.22 0.0%

Operating Cost Total $77,306.21 3,379.26 $3,379.26 $73,926.95 4.4%

General Overhead (Indirect)              9.28% $7,048.49 313.60 $313.60 $6,734.89 4.4%

General Liability Ins                               0.60% $498.01 20.28 $20.28 $477.73 4.1%

Contract Total $84,852.71 3,713.13 $3,713.13 $81,139.58 4.4%

Eckerd Goal:
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Obligations Report 8.15.16

Formula Tuition Adult Dislocated Worker Total

PY16 Budget $202,938.00 $25,812.00 $228,750.00

PY16 Vouchers Paid $12,982.75 $0.00 $12,982.75

PY16 Vouchers Not Paid $22,319.10 $5,227.64 $27,546.74

PY16 Vouchers Total $35,301.85 $5,227.64 $40,529.49

PY16 Funds Unobligated $167,636.15 $20,584.36 $188,220.51

PY16 ITA's Approved $64,757.64 $11,589.22 $76,346.86

PY16 ITA's Deobligations
$0.00 $0.00 $0.00

Total Amount of ITA's $64,757.64 $11,589.22 $76,346.86

Remaining Balance $138,180.36 $14,222.78 $152,403.14

PY17 $0.00 $0.00 $0.00
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1

2

3

4

5

6

7

8

9

10

11

12

13

14

15

16

17

18

19

20

21

A B C D E F G H I J K

Grant # Company Contact Email Awarded Spent Balance Mod. Match % # of Trainings Scheduled

15IWT01-01 Sharpe Mfg lois@sharpemfg.com 9,129.60     9,129.60    -              10% 1

15IWT01-02 Tactical Medical Sol andrea@tacmedsolutions.com 15,300.00  4,500.00    10,638.90  (161.10) 10% 4 Mod 2 to accommodate schedule w/new training provider

15IWT01-03 Allegro Industries Ahamby@allegrosafety.com 3,999.60     678.60       -              (3,321.00) 10% 2

15IWT01-04 Robert Bosch

drew.heller@us.bosch.com

alan.johnson@us.bosch.com 1,312.50     -             3,563.38     2,250.88 25% 3

Mod 2 to extend end date to accommodate training provider 

schedule

15IWT01-05 Imperial Die Casting Klapp@rcmindustries.com 14,150.88  11,900.00 -              (2,250.88) 15% 1

15IWT01-06 Plastic Omnium brenda.dutton@inergyautomotive.com 1,755.42     5,076.42    -              3,321.00 15% 1

45,648.00  31,284.62 14,202.28  

Remaining to give out -              
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Adult 2810

Contract Number

Assigned 

CM

Enrollment 

Code State ID Employer County Start Date End Date Total Training Hours Hourly Wage Rate Reimbursment Rate Maximum Reimbursement Deobligated Ending Amount PAID Balance

07012015-0001 B.Hunter Adult 2479228 K and K Trucking Anderson 07/01/15 09/14/15 430 $12.00 90% $4,644.00 $0.00 $4,644.00 $4,644.00 $0.00

07162015-3163 C. Morgan Adult 323659 MTS Office Machines Anderson 07/22/15 10/13/15 480 $12.00 75% $4,320.00 $0.00 $4,320.00 $4,320.00 $0.00

07242015-0581 C. Morgan Adult 3185708 Belton Metal Co. Anderson 07/28/15 10/08/15 480 $10.50 75% $3,780.00 ($553.69) $3,226.31 $3,226.31 $0.00

08112015-6192 C. Morgan Adult 2479141 Belton Metal Co. Anderson 08/17/15 11/13/15 480 $10.50 75% $3,780.00 $0.00 $3,780.00 $3,780.00 $0.00

10122015-9557 K. Hamrick Adult 3198744 MoreSun Custom Woodworking Oconee 10/12/15 01/11/16 480 $12.00 90% $5,184.00 ($21.60) $5,162.40 $5,162.40 $0.00

11302015-9108 B.Hunter Adult 3213821 Reliable Automatic Sprinkler Pickens 11/30/15 01/29/16 320 $10.82 50% $1,731.20 ($48.69) $1,682.51 $1,682.51 $0.00

11302015-7153 B.Hunter Adult 2487627 Reliable Automatic Sprinkler Pickens 01/04/16 03/03/16 320 $11.03 50% $1,764.80 $0.00 $1,764.80 $1,764.80 $0.00

11302015-1434 B.Hunter Adult 2540633 Reliable Automatic Sprinkler Pickens 01/11/16 01/29/16 320 $11.03 50% $1,764.80 ($1,147.12) $617.68 $617.68 $0.00

02012016-7163 K. Hamrick Adult 3223986 MoreSun Custom Woodworking Oconee 02/01/16 06/10/16 480 $12.00 75% $4,320.00 $0.00 $4,320.00 $4,320.00 $0.00

$0.00 $0.00 $0.00

Budget Remaining Anderson $15,970.31 63% Hours Trained Average Wage Total Obligated Total Deobligated Net Amount Paid Balance

$35,060.00 $5,542.30 Pickens $4,064.99 16% 3790 $11.32 $31,288.80 ($1,771.10) $29,517.70 $29,517.70 $0.00

Oconee $5,184.00 21% Net Obligated $29,517.70

DW 2820

Contract Number

Assigned 

CM

Enrollment 

Code State ID Employer County Start Date End Date Total Training Hours Hourly Wage Rate Reimbursment Rate Maximum Reimbursement Deobligated Ending Amount PAID Balance

10302015-0348 B. Hunter DW 2629845 Reliable Sprinkler Co. Pickens 11/02/15 01/04/16 184 $21.50 50% $1,978.00 $0.00 $1,978.00 $1,978.00 $0.00

$0.00 $0.00

Budget Remaining Anderson $0.00 0 Hours Trained Average Wage Total Obligated Total Deobligated Net Amount Paid Balance

$3,478.00 $1,500.00 Pickens $1,978.00 100% 184 $21.50 $1,978.00 $0.00 $1,978.00 $1,978.00 $0.00

Oconee $0.00 0% Net Obligated $1,978.00

DWT NEG

Contract Number

Assigned 

CM

Enrollment 

Code State ID Employer County Start Date End Date Total Training Hours Hourly Wage Rate Reimbursment Rate Maximum Reimbursement Deobligated Ending Amount PAID Balance

07012015-0012 B. Hunter DWT NEG 3181571 Medshore Anderson 07/01/15 08/07/15 200 $13.29 75% $1,993.50 ($502.06) $1,491.44 $1,491.44 $0.00

JT. Parnell DWT NEG 2635119 Medshore Anderson 07/01/15 08/07/15 33.6 $15.19 75% $382.79 $0.00 $382.79 $381.79 $1.00

10302015-0348 B. Hunter DW NEG 2629845 Reliable Sprinkler Co. Pickens 11/02/15 01/04/16 136 $21.50 50% $1,462.00 $0.00 $1,462.00 $1,462.00 $0.00

Budget Remaining Anderson $1,874.23 50% Hours Trained Average Wage Total Obligated Total Deobligated Net Amount Paid Balance

$3,336.40 $0.17 Pickens $1,844.79 50% 369.6 $16.66 $3,838.29 ($502.06) $3,336.23 $3,335.23 $1.00

Oconee $0.00 0% Net Obligated $3,336.23

DW - Rapid Response

Contract Number

Assigned 

CM

Enrollment 

Code State ID Employer County Start Date End Date Total Training Hours Hourly Wage Rate Reimbursment Rate Maximum Reimbursement Deobligated Ending Amount PAID Balance

07012015-0002 JT. Parnell DW RR 2635120 Medshore Anderson 07/01/15 08/07/15 166.4 $15.19 75% $1,895.71 ($0.91) $1,894.80 $1,894.80 $0.00

07012015-0003 JT. Parnell DW RR 1835661 Medshore Anderson 07/01/15 08/07/15 200 $13.80 75% $2,070.00 ($2,070.00) $0.00 $0.00 $0.00

07012015-0004 B. Hunter DW RR 3181138 Medshore Anderson 07/01/15 08/07/15 200 $15.76 75% $2,364.00 ($61.11) $2,302.89 $2,302.89 $0.00

07012015-0005 C. Morgan DW RR 2251737 Medshore Anderson 07/01/15 08/07/15 200 $11.05 75% $1,657.50 $0.00 $1,657.50 $1,657.50 $0.00

07012015-0006 K. Hamrick DW RR 3181210 Medshore Anderson 07/01/15 08/07/15 200 $10.96 75% $1,644.00 ($1,644.00) $0.00 $0.00 $0.00

07012015-0007 B. Hunter DW RR 2454382 Medshore Anderson 07/01/15 08/07/15 200 $12.22 75% $1,833.00 ($1,833.00) $0.00 $0.00 $0.00

07012015-0008 C. Morgan DW RR 3181829 Medshore Anderson 07/01/15 08/07/15 200 $18.29 75% $2,743.50 $0.00 $2,743.50 $2,743.50 $0.00

07012015-0009 K. Hamrick DW RR 3180779 Medshore Anderson 07/01/15 08/07/15 200 $13.51 75% $2,026.50 ($162.53) $1,863.97 $1,863.97 $0.00

07012015-0010 J. Parnell DW RR 3181536 Medshore Anderson 07/01/15 08/07/15 200 $11.05 75% $1,657.50 ($199.73) $1,457.77 $1,457.77 $0.00

07012015-0011 J Parnell DW RR 114823 Medshore Anderson 07/01/15 08/07/15 200 $16.12 75% $2,418.00 ($64.20) $2,353.80 $2,353.80 $0.00

07012015-0013 B. Gleaton DW RR 3181579 Medshore Anderson 07/01/15 08/07/15 200 $15.89 75% $2,383.50 ($278.15) $2,105.35 $2,105.35 $0.00

07012015-0014 B. Gleaton DW RR 3181275 Medshore Anderson 07/01/15 08/07/15 200 $17.40 75% $2,610.00 $0.00 $2,610.00 $2,610.00 $0.00

07012015-0015 K. Hamrick DW RR 2143987 Medshore Anderson 07/01/15 08/07/15 200 $14.21 75% $2,131.50 $0.00 $2,131.50 $2,131.50 $0.00

$0.00 $0.00 $0.00

Budget Remaining Anderson $21,121.08 100% Hours Trained Average Wage Total Obligated Total Deobligated Net Amount Paid Balance

$33,581.00 $12,459.92 Pickens $0.00 0% 2366.4 $14.27 $27,434.71 ($6,313.63) $21,121.08 $21,121.08 $0.00

Oconee $0.00 0% Net Obligated $21,121.08

Anderson $38,965.62 78%

Pickens $6,042.99 12%

Oconee $5,184.00 10%

Since the February Finance Committee meeting: 
  - 2 OJT agreements ended with Reliable Sprinkler Co - 1 successful and 1 unsuccessful (participant left 208 hours short of training. No 
explanation was offered however, HR did state participant will be returning to employment in March or April. 
 - Modification to MoreSun Custom Woodworking agreement to accomodate change of participants start date.                              

59



Adult 2810

Contract Number

Assigned 

CM

Enrollment 

Code State ID Employer County Start Date End Date

Total

Training Hours Hourly Wage Rate

Reimbursme

nt Rate Maximum Reimbursement Deobligated Ending Amount PAID Balance

07052016-1237 JT Parnell Adult 2319503 PRO Touch Gen. Contractors Pickens 07/11/16 10/07/16 320 $21.34 75% $5,121.60 $5,121.60 $5,121.60

07052016-8773 C. Morgan Adult 2273524 PRO Touch Gen. Contractors Pickens 07/11/16 10/07/16 320 $32.00 75% $7,680.00 ($7,680.00) $0.00 $0.00 $0.00

$0.00 $0.00 $0.00

$0.00 $0.00 $0.00

$0.00 $0.00 $0.00

$0.00 $0.00 $0.00

$0.00 $0.00 $0.00

$0.00 $0.00 $0.00

$0.00 $0.00 $0.00

$0.00 $0.00 $0.00

Budget Remaining Anderson $0.00 0% Hours Trained Average Wage Total Obligated Total Deobligated Net Amount Paid Balance

$32,000.00 $26,878.40 Pickens $5,121.60 100% 640 $26.67 $12,801.60 ($7,680.00) $5,121.60 $0.00 $5,121.60

Oconee $0.00 0% Net Obligated $5,121.60

DW 2820

Contract Number

Assigned 

CM

Enrollment 

Code State ID Employer County Start Date End Date

Total Training 

Hours Hourly Wage Rate

Reimbursme

nt Rate Maximum Reimbursement Deobligated Ending Amount PAID Balance

$0.00 $0.00

Budget Remaining Anderson $0.00 #DIV/0! Hours Trained Average Wage Total Obligated Total Deobligated Net Amount Paid Balance

$8,000.00 $8,000.00 Pickens $0.00 #DIV/0! 0 #DIV/0! $0.00 $0.00 $0.00 $0.00 $0.00

Oconee $0.00 #DIV/0! Net Obligated $0.00

DWT NEG

Contract Number

Assigned 

CM

Enrollment 

Code State ID Employer County Start Date End Date

Total Training 

Hours Hourly Wage Rate

Reimbursme

nt Rate Maximum Reimbursement Deobligated Ending Amount PAID Balance

Budget Remaining Anderson $0.00 #DIV/0! Hours Trained Average Wage Total Obligated Total Deobligated Net Amount Paid Balance

$0.00 Pickens $0.00 #DIV/0! 0 #DIV/0! $0.00 $0.00 $0.00 $0.00 $0.00

Oconee $0.00 #DIV/0! Net Obligated $0.00

DW - Rapid Response

Contract Number

Assigned 

CM

Enrollment 

Code State ID Employer County Start Date End Date

Total Training 

Hours Hourly Wage Rate

Reimbursme

nt Rate Maximum Reimbursement Deobligated Ending Amount PAID Balance

Budget Remaining Anderson $0.00 #DIV/0! Hours Trained Average Wage Total Obligated Total Deobligated Net Amount Paid Balance

$0.00 Pickens $0.00 #DIV/0! 0 #DIV/0! $0.00 $0.00 $0.00 $0.00 $0.00

Oconee $0.00 #DIV/0! Net Obligated $0.00

Anderson #DIV/0!

Pickens #DIV/0!

Oconee #DIV/0!
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GIVE. ADVOCATE. VOLUNTEER.
UWASC.org

UNITED WAY’S FOCUS ON
FINANCIAL STABILITY

The Self-Sufficiency Standard for South Carolina 
2016 was published in an effort to ensure the 
best data and analyses are available to enable 
South Carolina’s families and individuals to 
make progress toward real economic security. 
The result is a comprehensive, credible, and 
user-friendly tool. The measure describes how 
much income families of various sizes and 
compositions need to make ends meet without 
public or private assistance in each county in 
South Carolina. 

The Self-Sufficiency Standard is a measure of 
income adequacy that is based on the costs 
of basic needs for working families:  housing, 
child care, food, health care, transportation, 
and miscellaneous items, as well as the cost of 
taxes and the impact of tax credits. In addition, 
the report provides for each family type, in 
each county, the amount of emergency savings 
required to meet needs during a period of 
unemployment or other emergency.

Read the full report at www.UWASC.org
Check out more information about the costs of 
Self-Sufficiency in South Carolina

THE SELF-SUFFICIENCY STANDARD 
FOR SOUTH CAROLINA 
Q: What is the Self-Sufficiency Standard?

A: The Self-Sufficiency Standard defines the income working 
families need to meet their basic necessities without private or 
public assistance. The Standard is calculated for 152 different 
family types for each county or area in a state.

Q: How is the Self-Sufficiency Standard different from the 
official Federal Poverty Level (FPL)?

A: The Federal Poverty Level (FPL) is a four-decades-old 
calculation based on the cost of food, and assumes that food 
is one-third of a family’s budget. By contrast, the Standard is 
based on the costs of all basic needs of a working family—food, 
housing, child care, health care, transportation, miscellaneous 
costs, plus taxes and tax credits. Unlike the FPL’s one-size-fits-
all model, these costs vary, not just by the size of the family 
and number of children, but also by the age of the children. 
This is important as some costs, particularly child care, differ 
dramatically by age. Finally, while the FPL is the same no matter 
where one lives the Standard shows the variance for each 
county or area in a state.

Q: Where does the data come from?

A: Data has been pulled from scholarly and credible sources, 
that are updated annually; and are age and geographically-
specif ic ,  where appropriate. Whenever available, the 
Standard uses government-calculated numbers of what is 
minimally adequate, such as the USDA food budgets based 
on nutrition requirements, or HUD’s Fair Market Rents for 
housing assistance. Basic costs for family types are calculated 
specifically for each South Carolina county.

Q: How is the Self-Sufficiency Standard being used?

A: The Standard has been used by government entities, 
advocates and service providers to assess and change policies 
and programs in a number of ways. Examples include: a 
benchmark for evaluation and program improvement; guideline 
for determining eligibility and need for services; counseling 
tool; and public education tool.
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THE SELF-SUFFICIENCY STANDARD AT A GLANCE

HOURLY WAGE TO BE SELF-SUFFICIENT VARIES BY FAMILY TYPE

The Self-Sufficiency Standard calculates 
how much income families of various 
sizes and compositions need to make 
ends meet without public or private 
assistance.

HOW MUCH IS ENOUGH IN SOUTH CAROLINA?

$9.48 

$15.67 
$18.32 

$10.90
(per adult)

1 Adult 1 Adult +
1 Preschooler

1 Adult +
1 Preschooler +

1 School-age

2 Adults +
1 Preschooler +

1 School-age

Greenville County

HOURLY WAGE TO BE SELF-SUFFICIENT VARIES BY COUNTY

1 adult + 1 preschooler

$12.49 $18.43

HOUSING AND CHILD CARE TYPICALLY ACCOUNT 
FOR ALMOST HALF OF THE FAMILY BUDGET

Greenwood County

Expenses
= $3,541
per month

To download the full report visit www.uwasc.org/self-sufficiency-standard

THE SELF-SUFFICIENCY STANDARD DEFINED

Housing = $634
Child Care = $875
Food = $651
Transportation = $513

Health Care = $543
Miscellaneous = $322
Taxes-Net = $3

Abbeville

Aiken

Allendale

Anderson

Bamberg
Barnwell

Beaufort

Berkeley

Calhoun

Charleston

Charleston

Cherokee

Chester Chesterfield

Clarendon

Colleton

Darlington Dillon

Dorchester

Edgefield

Fairfield

Florence

Georgetown

Greenville

Greenwood

Hampton

Horry

Jasper

Kershaw

Lancaster

Laurens

Lee

LexingtonMccormick

Marion

Marlboro

Newberry

Oconee

Orangeburg

Pickens

Richland
Saluda

Spartanburg

Sumter

Union

Williamsburg

York

Lowest Wage

$12.49

$18.43

Highest Wage
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