VI.

SC WORKS

WORKFORCE DEVELOPMENT BOARD
YOUTH COMMITTEE MEETING

AGENDA
Tuesday, March 3, 2020
“Conference Call”
10:00 A.M. -11:00 A. M.

Location: SC Works Center Clemson

Welcome and Introductions Kristi King-Brock
. Review of Minutes (01/21/2020)* Kristi King-Brock
. Palmetto Youth Connections Report (01/01/20-02/28/20) Karen Craven
. New Business:
PY 19 PYC Grant Expenditures (01/2020) Karen Craven
PY 19 -2nd Qtr. Youth Performance Kristi King-Brock
PY 19 PYC New Enrollment Report Kristi King-Brock
2020 AOP BIS Funding $2500.00* Kristi King-Brock
Extend Youth Contract for Year #3-PY20 (07/01/20-06/30/21)* Kristi King-Brock -Exec. Session
PY20 Budget Negotiation Committee Recommendations* Kristi King-Brock

Other Business:

Adjourn Kristi King-Brock

*Vote Needed

Next Youth Committee Meeting, Tuesday — May 5, 2020 - 10:00am - 11:00am
Location: SC Works Center Clemson




SC WORKS

WORKFORCE DEVELOPMENT BOARD
Youth Committee Meeting Summary
January 21, 2020 @ 10:00am
SC Works Clemson Comprehensive Center, Training Room

Members Present

Jeromy Arnett Allen Fain (via telephone) Kristi King-Brock
Berdina Hill Tim Mays Melanie MclLane
Rick Murphy Melissa Rosier

Members Absent:

Elaine Bailey Amy Bradshaw Sheila Ford
Robert Halfacre Jennifer Lannom Crystal Noble
Staff Present:

Trent Acker Sharon Crite Meredith Durham

Jennifer Kelly

Guests Present:

Karen Craven Renee Alexander Kal Kunkel

I.  Welcome and Introductions

Ms. Kristi King-Brock called the meeting to order at 10:05 am welcoming everyone in attendance
and announced the meeting was being recorded for processing of minutes.

Il.  Approval of 10-8-2019 Meeting Minutes
The minutes from the 10/8/19 meeting were emailed with the meeting notice and included in the
meeting packet. Ms. King-Brock called for corrections/amendments to the minutes.

ACTION TAKEN: Tim Mays made a motion to approve the 10/8/2019 meeting minutes as presented,
seconded by Berdina Hill. The motion carried unanimously.

i, Palmetto Youth Connections Report

Ms. Karen Craven reviewed the Palmetto Youth Connections PY19 Monthly Update Report. This
report reflects July 1, 2019 to December 31, 2019.
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PYC currently has 27 carryover participants, 83 new enrollments with a total of 110 active
enrollments.
There are currently 5 in Work Experience, with a total of 10 participants (including carryover
and new participants).
There are 108 currently in follow-up. Follow-up is where PYC looks at retention and
performance of the program. This number changes regularly due to participant flow in and out
of the program.
Ms. Craven provided performance data:
o Total entering employment, military, or education for 1° Quarter:

2nd quarter- 84%

4th quarter- 76.3%
o Credential rate: 4th quarter- 78.8%
o In Program Measurable Skills Gain- 1° quarter (baseline)- 76.3%
To date, Anderson has served 89 participants, 55 in Oconee, and 50 in Pickens.

Ms. Craven gave the committee a copy of the PYC PY’1 Dashboard, reflecting data from July 1, 2019
to December 31, 2019. In PY19, PYC has served:

47% males and 53% females.

51% Younger Youth and 49% Older Youth.

100% are high school dropouts.

97% basic skills deficient participants, which means the participant scored at or below 8.9 in
reading or math.

55 are unemployed.

Ms. Craven referred the committee to the caseload breakdown, stating currently 203 participants

are being served through PYC, including both active and follow-up.

PYC has 89 Anderson County residents, 55 Oconee County residents, and 50 Pickens County
residents in the program at this time.

Ms. Craven referred to the Year-to-Date Outcomes chart, which are performance measures
being reviewed in real time. To date, there are 55 Measurable Skills Gains, which includes in-
program skills gains. There has been 1 occupational skills credential (Medical Billing and
Coding). For placement rates through the end of December, 187 were positively placed (7 in
post-secondary and 180 in employment).

Ms. Craven pointed to the PY’19 WIOA performance, and noted that all areas
(Employment/Education/Training Q2 & Q4, and Credential Rate) are passing their measures.
Ms. Craven stated that there were a total of 33 WIN credentials that have been earned after
enrollment in PY’19.

Ms. Craven stated that Ann Marie Baker taught 156 Career Smart classes, of which there were
26 resumes created.
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Youth Participant Recognition

WIOA Youth Participant, Chelsea Scott, was recently recognized at an Anderson County awards

ceremony for being the WIOA Youth Participant of the Year. Ms. Scott’s success story video, which

was shown at the awards ceremony, was shown to committee members.

New Business:

a. PY’19 Grant Expenditures (9/1/19-12/31/19)

Ms. Craven reviewed the December expenditure budget report for PY’19, which can be
found on page 9 in the packet, stating that as of December 31, the budget was 44%
expended. Ms. Craven pointed to line item 6507 (Work Experience), stating that 24.5% of
this line item, or 4,444.68 hours, has been expended and 44% has been obligated. As of
December 31, there are 5 students currently in Work Experience. Ms. Craven also reviewed
line item 6530 (Individual Training Accounts). There have been a total of 14 enter advanced
training and 7 enter post-secondary in PY’19.

b. PY18 Annual/Final Performance, PY19 1* Quarter Youth Performance
Ms. Kristi King Brock referred committee members to page 8, and pointed that the annual
performance data is listed. Page 9 showed 1* quarter performance data. Ms. King-Brock
applauded WorkLink’s credential rate.

c. PYC Enrollment Update
Ms. King-Brock referred to page 10 and stated that PYC had 83 new enrollments and a total
110 enrollments for PY19.

d. 2019 AOP Business and Industry Showcase- Actual Awards, Video, and Update
Ms. King Brock referred to page 11, which showed final calculations for the AOP BIS
transportation funds. The total amount paid was $12,852.00. The Youth Committee’s
contribution allowed 874 students to attend.

Mr. Rick Murphy stated that this event was the 11" AOP Showcase and was very well
received. The AOP Showcase recap video was shown to the group. At the conclusion of the
video, Mr. Murphy explained that the Showcase is for 8th graders who are beginning their
Individual Graduation Plans (IGPs). Each student that attends the event is exposed to the 16
career clusters and has an opportunity to talk with employers about potential jobs for the
future. Students will ideally settle on a career cluster to help formulate their IGP. This year
there were cards at each station showing which of the career clusters each employer falls
into. Also new this year, upon arriving at the event, students heard from a keynote speaker,
such as their superintendent or their local economic development office, to talk to them
about the importance of what they are at the event to learn. Overall, the event was a great
success, and Mr. Murphy extended thanks to the School Districts, Tri-County Technical
College, WorkLink, and the three Economic Development Offices on behalf of the Showcase
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board. Mr. Murphy stated that showcase booklets were still available if anyone would like

one.

Ms. Crite stated that Palmetto Youth Connections will add the student version of the video

to their Career Smart classes so that PYC participants will also have exposure to the career

clusters.

e. WorkLink Strategic Plan Update/Data
Ms. Crite directed attention to pages 12-15 which shows the four goals the Youth

Committee have been tasked with addressing.

Goal 1 (pgs. 12-13): focuses on resource mapping and increasing awareness of community

resources in the community.

A snapshot of the number of calls made to 2-1-1 (a service provided by United Way), along
with the community services needed, the agencies referred to, and demographics of callers
for Anderson, Pickens and Oconee Counties was given in the packet on pages 17-21. The
committee discussed the fact that Pickens County referrals were almost double that of
Anderson and Oconee. Jeremy Arnett stated that Pickens County School District has sent
2-1-1 information home with students throughout the year, which has contributed to the
number of services recorded in the 2-1-1 report. Melissa Rosier stated that Oconee County
School District sends out the community resource page from Golden Harvest Food Bank,
instead of 2-1-1 information, throughout the year to students and their parents, and has
listed it on the school district website. Therefore, the students are getting the same
information, but through another method, and as a result is not being captured in the 2-1-1
report. Ms. Crite stated she would follow-up with each school district to find out how
community resource information is being shared, and will relate best practices the
committee discussed.

Palmetto Youth Connections listed the Community Resource fairs they have
participated in on page 23. Ms. Craven asked the committee to share any resource
fairs with her or Ms. Crite so that staff can make plans to attend. Three committee
events were discussed: Pickens County School District will be hosting a High School
Job Fair for the lower 30% that may not have graduation plans. Each of the
Anderson School Districts will be hosting Job Fairs throughout the Spring for their
students. Adult Education of Pickens County will be hosting a Community
Resources/Job Fair on March 4 — Mr. Fain will confirm the date and time. Ms.
Craven stated she would follow up with each of these.

Goal 2 (pg. 13): focuses on work experience
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PY18, 11 employers offered worksites to 20 students. The data report shows the
aggregate of how students’ evaluations went. Youth are evaluated based on 10 soft
skills during a work experience. Feedback is given via an evaluation sheet seen on
page 25-27 of the packet. The employer rates the students at the middle and at the



end of the work experience on fundamental softs skills such as punctuality,
attendance, etc. and indicates whether or not the student would be hired.

e As part of the goal, PYC addresses soft skills through a variety of means in order to
prepare students for Work Experience as well as regular employment.

e Students are encouraged to utilize school district software Learning Express
available at each Adult Education Center to study for the GED, prepare for WIN
testing, and practice soft skills.

e PYC encourages all students to take the WIN assessment. PYC tracks the
participants and their WIN certificates via the dashboard seen on pg. 29 and 30 of
the packet.

e PYC also offers Career Smart classes, which consists of 6 classes specifically aimed
at addressing soft skills. At the conclusion of the classes participants go through a
mock interview and then are placed on a work experience opportunity. These
classes are mandatory, but not all participants attend. In order to be placed on a
Work Experience opportunity the participant has to finish all the classes.

Goal 3 (pg. 14): focuses on the number of credentials that are being attained to address
employer demand in the WorkLink area.
e For this measure, PYC tracks the number of credentials earned and reports out on
their dashboard seen on pg. 29 and 30 of the packet.
e In PY18, 89 GED or High School Diplomas and 3 occupational credentials were
earned for a total of 92 credentials.
e PYC has exceeded their WIOA performance goal for credentials by 115%. They
achieved 78.3% of 68.10% goal.

Goal 4 (pg. 15): focuses on work readiness
e Ms. Crite stated that this goal shows the efforts and outcomes of outreach to
businesses.
e On page 32, PYC has reached out to 263 businesses through a variety of events.
e 31 new businesses were engaged and 47 businesses contacted.
e 12 worksites were utilized for work experience opportunities, 4 of which
were new
e On page 33-36, there is a snapshot of the unduplicated number of outreach
initiatives
* Page 37 shows the businesses contacted, with new businesses highlighted in red

ACTION TAKEN: Rick Murphy made a motion to accept the Strategic Plan as presented and for work
on the Strategic Plan to move forward, seconded by Tim Mays. The motion carried unanimously.

Ms. King-Brock called for a vote to accept the Strategic Plan as presented and for work on
the Strategic Plan to move forward. Motion by Rick Murphy and seconded by Tim Mays.
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f. Recognition of Youth Committee Member
Mr. Acker turned the committee’s attention to Mr. Allen Fain, who was recognized as the SC
Adult Education Director of the Year. The article is presented in the packet on pages 39-40.
Mr. Fain stated that this is beginning of his fourth year, and that this last year saw a record
number of enrollments and GED attainments. He recognized that the Pickens County Adult
Ed program’s success has been due to the hard work of his staff. The committee extended
their congratulations to Mr. Fain.

VI. Other Business

2020 Youth Committee Meeting Dates
The remaining Youth Committee schedule will be as follows: March 3, May 5, August 4, and

October 13. Meetings will be held on Tuesdays at 10am at the SC Works Clemson Center.

VIl. Adjourn
Ms. Kristi King-Brock thanked everyone for attending and adjourned the meeting at 11:21 a.m.

Respectfully submitted by: Meredith Durham
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KS | stmoms o PY’19 UPDATE REPORT

Service Provider Information

Date: | 3-3-20

Service Provider: | gckerdconnecrs
Palmetto Youth Connections

Prepared By: | Karen Craven

Program Description: | Out of School Youth (17-24)

Number of Participants to be Served: | 156 (Active)

PY’19 Performance

Carryover: (Example: 94) Carryover: 27

New Enrollments: July 2019: 2
August 2019: 13
September 2019: 21
October 2019: 20
November 2019: 16
December 2019: 11
January 2020: 16
February 2020: 11

Total: 110
Dates Covered for New Enrollments: July 1, 2019 — February 28, 2020
Total Active Enrollments: 106
Total in WEX PY 19: 17
9 currently participating in WEX
Total in Follow up: 125
Total Entered Employment/Education/Military 1st Q:
(Goal Q2: 76.6%; Goal Q4: 69%) Q2: 84% Q4:76.3%
Credential Rate 1st Q:
Goal 68.1% 78.8%
In Program Measureable Skills Gain Baseline Data (1st Q): 62.2%
Goal: NA
Total number enrolled per ANDERSON OCONEE PICKENS
county (active and follow- 110 64 57
up)




Data Through:

L)

SC V\/ORKS BRINGING EMPLOYERS

AND JOB SEEKERS TOGETHER
WORKLINK
ANDERSON-OCONEE-PICKENS

Palmetto Youth Connections -WorkLink -PY19

July 1, 2019 - June 30, 2020

2/28/2020
Demographics at Registration Caseload Breakdown
Anderson Oconee Pickens  Total Anderson Oconee Pickens Total
Male 21 16 18 55 50% Baker 0 64 1] 64
Female 29 13 13 55 50% Active 0 28 0 28
50 29 31 110 Follow-Up 0 36 0 36
Younger Youth (18 & Under) 22 15 21 58 53% Cobb 0 0 57 57
Older Youth (Over 18) 28 14 10 52 47% Active 0 0 25 25
50 29 31 110 Follow-Up 0 0 32 32
Smith 51 0 0 51
Active 24 0 0 24
High School Drop Out 50 29 31 110 All Follow-Up 27 0 0 27
Basic Skills Deficient 49 28 29 106 96% Wengard 59 0 0 59
Unemployed 35 21 20 7% 69% Active 29 0 0 29
Follow-Up 30 0 0 30
Active 53 28 25 106
Follow-Up 57 36 32 125
Total 110 64 57 231
PY19 Enrollments
Goal Actual
Carryover 40 27
WIOA Reported WorkLink Youth Performance 1st Quarter 26 36
(Jul-Aug-Sep)
WIOA PY 19 1st Q Performance Baseline 2nd Quarter 36 47
(Oct-Nov-Dec)
3rd Quarter 29 27
Overall Program Score 112.60% (Jan-Feb-Mar)
Goal [% of Goal| Actual 4th Quarter 25 0
EMP/EDU/TRAINING Q2: 76.60% | 109.70% (Apr-May-Jun)
EMP/EDU[Training Q4: 69.00% [ 110.60% Total 156 137
Credential Rate: 68.10% | 115.70%
Med Earnging NA NA| $3,529
MSG NA NA| 62.20%

200
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40
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Eckerd conNECTS.

s
eparmg

YTD Outcomes

ed.

Resumes Made

Career Smart

41 1

WIN Information
PY 19
Platinum 0
Gold 3
Silver 35
Bronze 9
Total 47
WorkReady Services
(5 56 160 1.';0 260 2;0




ECKERD YOUTH ALTERNATIVES, INC.

Eckerd

100 N. Starcrest Drive, Clearwater, FL 33765

INVOICE
Worklink Investment Board Contract Number:, 19Y495E2
1376 Tiger Blvd. Invoice Number:|  1058-07
Clemson, SC 29631 Invoice Month:  January 2019
Attn: Jennifer Kelly Period Covered: July 1, 2019 - June 30, 2020
email: jkelly@worklinkweb.com Total Amount Due:| $ 41,592
Eckerd Goal: JASI\:_J?";W 100.0%
Line Item Budget 1058-7 Cumulative Remaining | Percent Spent| Obligation
MOD#1 Cost YTD Balance YTD Numbers Est
Staff Salary Total $ 292,686 $ 24,113.81 | § 166,149.28 | $ 126,536.98 56.8%
Fringe Benefit Total 51xx $ 81,546 $ 560847 | $§ 4349524 $ 38,050.50 53.3%
TOTAL STAFF COSTS $ 374,232 $29,722.28 $ 209,644.52 $ 164,587.48 56.0% -
Operating Costs:
Facilities 6185 $ 9,600 $ - $ 4,800.00 $ 4,800.00 50.0% -
Communications (Phone, Fax, Internet, et 6270 $ 5040 '$§ 44738 $ 285454 $ 2,185.46 56.6% -
Network (internet) 6265 $ 480 | $ 2720 | § 163.65 $ 316.35 34.1% 26.80
Postage 6005 $ 1,300 | $ 4167 | $ 531.56  $ 768.44 40.9% -
Staff Travel 6105 $ 5735 $ 63165 $ 3,169.98 $ 2,565.46 55.3% -
Other Travel 6115/6120 $ 1,500 | $ - $ - $ 1,500.00 0.0% -
Staff Background Checks 5100 $ 154 | § - $ 67.50 | $ 86.50 43.8% -
Staff Training 5110 $ 1,500 | $ - $ - $ 1,500.00 0.0% 475.00
Office/Desktop Supplies and Materials 6000 $ 1,200  $ 2955 | $ 803.29 | $ 396.71 66.9% 16.74
Copying 6730 1,200 - 159.05 1,040.95 13.3% -
Software Licenses 6095 1,650 - 1,523.75 126.25 92.3% -
Participant Verifications 6516 1,500 537.60 778.51 721.49 51.9% -
Parﬁcigant Qutreach 6735 300 - - 300.00 0.0% -
COSTS g 31,159 1,/15.05 14,851.83 16,307.61 47.7% 518.54
Training Costs: \
Work Experience Stipends 6507 $ 36,700 $ 2,483.27 $ 11,479.89 $ 25,220.11 31.3% 321.75
Tuition Cost (Adult Education) 6520 $ 15518 ' $ 355.00 $ 6,399.00 $ 9,119.40 41.2% -
Participant Graduation Fees 6595 $ 3,500  $ - $ 180.00 $  3,320.00 5.1% -
Credential Exam Fees 6525 $ 13,000  $ 428.50 | $ 6,801.07 $ 6,198.93 52.3% -
Instructional Supplies (Books) 6546 $ 2,000 | $ - $ 636.00 | $§  1,364.00 31.8% -
Individual Training Accounts 6530 $ 19,577 $ - $ 124400 $ 18,333.37 6.4% -
TOTAL TRAINING COSTS $ 90,296 $ 3,266.77 $ 26,739.96 $ 63,555.81 29.6% 321.75
Supportive Services Costs :
Child Care 6660 $ - $ - $ - $ - 0.0% -
Transportation 6485 $ 15,000  $ 860.00 $ 6,780.00 $ 8,220.00 45.2% 180.00
Client Incentives 6585 $ 30,363 | $ 1,600.00 $ 16,860.45 $ 13,502.31 55.5% 650.00
Client Training Support Materials 6545 $ 2,300  $ - $ 30.00 $§ 2,270.00 1.3% -
Client Emergency Assistance & Expungen 6596 $ 375 $ - $ - $ 375.00 0.0% -
TOTAL SUPPORTIVE SERVICES COSTS $ 48,038 $ 2,460.00 $ 23,67045 $ 24,367.31 49.3% 830.00
Training/Professional Fees/Profit:
General Liability Insurance 6305 $ 3,600  $ 302.13 ' $ 1,903.59  $ 1,696.41 52.9% 232.96
TOTAL FEES / PROFIT COSTS S 3,600 $ 302.13 § 1,903.59 $ 1,696.41 52.9% 232.96
\
4.1 INDIRECT COST: 13% $ 52,675 $ 4,126.13 $ 28,835.29 $ 23,839.73 54.7% 247.42
\
Contract Total $ 600,000 $ 4159236 $ 305,645.64 $ 294,354.36 50.9% S 2,151




Program year 2019 - 2nd Quarter Performance Summary (Quick Reference)

WorkLink

Rolling -4

Pee Dee

Indicator/Program

Title |
Adult %
of Goal

Title | DW
% of Goal

Title |
Youth %
of Goal

Overall
Indicator
Score

Indicator/Program

Title |
Adult %
of Goal

Title | DW
% of Goal

Title |
Youth %
of Goal

Overall
Indicator
Score

Employment Rate Q2

106.5%

114.9%

117.5%

113.0%

Employment Rate Q2

106.3%

109.5%

90.5%

102.1%

Employment Rate Q4

111.4%

122.5%

117.5%

117.1%

Employment Rate Q4

111.1%

109.5%

104.3%

108.3%

Median Earnings

110.6%

118.8%

N/A

114.7%

Median Earnings

104.9%

115.8%

N/A

110.3%

Credential Rate

159.5%

146.9%

113.1%

139.8%

Credential Rate

112.1%

118.1%

90.3%

106.9%

Measurable Skill Gains

N/A

N/A

N/A

N/A

Measurable Skill Gains

N/A

N/A

N/A

N/A

Overall Program Score

Upper Savannah

122.0%

125.8%

116.0%

Overall Program Score

Lower Savannah

108.6%

113.2%

95.0%

Indicator/Program

Title |
Adult %
of Goal

Title | DW
% of Goal

Title |
Youth %
of Goal

Overall
Indicator
Score

Indicator/Program

Title |
Adult %
of Goal

Title | DW
% of Goal

Title |
Youth %
of Goal

Overall
Indicator
Score

Employment Rate Q2

103.6%

87.9%

105.1%

98.9%

Employment Rate Q2

110.9%

102.1%

111.1%

108.1%

Employment Rate Q4

110.8%

114.7%

117.1%

114.2%

Employment Rate Q4

114.9%

107.2%

110.3%

110.8%

Median Earnings

111.8%

134.2%

N/A

Credential Rate

89.0%

78.4%

94.4%

Measurable Skill Gains

N/A

N/A

N/A

123.0%

Median Earnings

156.4%

88.9%

N/A

122.7%

Credential Rate

111.9%

117.5%

117.8%

115.7%

Measurable Skill Gains

N/A

N/A

N/A

N/A

Overall Program Score

Upstate

103.8%

103.8%

105.5%

Overall Program Score

Catawba

123.6%

103.9%

113.1%

Indicator/Program

Title |
Adult %
of Goal

Title | DW
% of Goal

Title |
Youth %
of Goal

Overall
Indicator
Score

Indicator/Program

Title |
Adult %
of Goal

Title | DW
% of Goal

Title |
Youth %
of Goal

Overall
Indicator
Score

Employment Rate Q2

102.6%

102.6%

113.6%

106.3%

Employment Rate Q2

111.5%

110.6%

104.8%

109.0%

Employment Rate Q4

106.2%

114.1%

126.2%

115.5%

Employment Rate Q4

114.0%

115.9%

114.8%

114.9%

Median Earnings

122.5%

141.7%

N/A

132.1%

Median Earnings

130.1%

112.9%

N/A

121.5%

Credential Rate

122.5%

82.3%

117.5%

107.4%

Credential Rate

109.1%

117.5%

73.4%

100.0%

Measurable Skill Gains

N/A

N/A

N/A

N/A

Measurable Skill Gains

N/A

N/A

N/A

N/A

Overall Program Score

Greenville

113.5%

110.2%

119.1%

Overall Program Score

Santee-Lynches

116.1%

114.2%

97.7%

Indicator/Program

Title |
Adult %
of Goal

Title | DW
% of Goal

Title |
Youth %
of Goal

Overall
Indicator
Score

Indicator/Program

Title |
Adult %
of Goal

Title | DW
% of Goal

Title |
Youth %
of Goal

Overall
Indicator
Score

Employment Rate Q2

106.8%

99.1%

98.4%

101.4%

Employment Rate Q2

106.4%

92.3%

98.8%

99.2%

Employment Rate Q4

107.9%

107.6%

99.7%

105.1%

Employment Rate Q4

114.7%

100.0%

105.7%

106.8%

Median Earnings

127.3%

158.8%

N/A

143.0%

Median Earnings

109.4%

115.9%

N/A

112.6%

Credential Rate

111.8%

106.8%

105.6%

108.0%

Credential Rate

139.3%

171.4%

103.1%

137.9%

Measurable Skill Gains

N/A

N/A

N/A

N/A

Measurable Skill Gains

N/A

N/A

N/A

N/A

Overall Program Score

Midlands

113.5%

118.1%

101.2%

Overall Program Score

Waccamaw

117.4%

119.9%

102.5%

Indicator/Program

Title |
Adult %
of Goal

Title | DW
% of Goal

Title |
Youth %
of Goal

Overall
Indicator
Score

Indicator/Program

Title |
Adult %
of Goal

Title | DW
% of Goal

Title |
Youth %
of Goal

Overall
Indicator
Score

Employment Rate Q2

93.1%

101.6%

96.3%

97.0%

Employment Rate Q2

105.2%

116.7%

101.7%

107.9%

Employment Rate Q4

101.4%

108.2%

114.1%

107.9%

Employment Rate Q4

112.7%

114.7%

108.7%

112.1%

Median Earnings

109.6%

111.0%

N/A

110.3%

Median Earnings

120.0%

166.6%

N/A

143.3%

Credential Rate

97.5%

142.4%

86.6%

108.8%

Credential Rate

120.0%

137.2%

85.8%

114.3%

Measurable Skill Gains

N/A

N/A

N/A

N/A

Measurable Skill Gains

N/A

N/A

N/A

N/A

Overall Program Score

Trident

100.4%

115.8%

99.0%

Overall Program Score

Lowcountry

114.5%

133.8%

98.7%

Indicator/Program

Title |
Adult %
of Goal

Title | DW
% of Goal

Title |
Youth %
of Goal

Overall
Indicator
Score

Indicator/Program

Title |
Adult %
of Goal

Title | DW
% of Goal

Title |
Youth %
of Goal

Overall
Indicator
Score

Employment Rate Q2

104.9%

91.4%

105.9%

100.7%

Employment Rate Q2

85.2%

82.3%

103.8%

90.4%

Employment Rate Q4

107.5%

103.8%

118.1%

109.8%

Employment Rate Q4

98.6%

90.8%

97.1%

95.5%

Median Earnings

107.4%

96.6%

N/A

102.0%

Median Earnings

119.3%

139.5%

N/A

129.4%

Credential Rate

137.0%

150.8%

91.8%

126.5%

Credential Rate

161.5%

170.4%

92.1%

141.3%

Measurable Skill Gains

N/A

N/A

N/A

N/A

Measurable Skill Gains

N/A

N/A

N/A

N/A

Overall Program Score

114.2%

110.7%

105.3%

Overall Program Score

116.1%

120.7%

97.7%

The assessment reflects performance across programs and negotiated indicators. To pass performance a Local Workforce Development Area (LWDA) must:
¢ Have an Overall Program Score (across all indicators) of at least 90%
¢ Have an Overall Indicator Score (across Adult, Dislocated Worker and Youth programs) of at least 90%
¢ Have an individual indicator percentage of at least 50%

Color Coding
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Youth Service Provider
Enroliment Status
July 1, 2019 - June 30, 2020

ENROLLMENT REP
(0] ORT PYC
PY 19
*Special notes:
Board Goal 156
YTD % of | YTD % of
, NEW WIOA Monthly Planned > i YTD % of
PY'19 Month Monthly Total
Enrollments Enrollment Board Goal
Plan Planned
Active Carryover 27
July 2 29 3 67% 2% 19%
August 13 42 3 433% 12% 27%
September 21 63 19 111% 28% 40%
October 20 83 19 105% 43% 53%
November 16 99 19 84% 56% 63%
December 11 110 3 367% 64% 71%
January 16 126 14 114% 77% 81%
February 11 137 15 73% 85% 88%
March 137 14 0% 85% 88%
April 137 14 0% 85% 88%
May 137 6 0% 85% 88%
June 0 #DIV/0! 85% 88%
Totals 110 137 129

Note: Minus one for
09/19 (rRw)
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